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Article 1 - DEFINITIONS

1.01

for the purpose of this Collective Agreement, the following
definitions have been agreed upon by the Parties to this

Collective Agreement:

Academic Department

Academic Year

Association {AUNBT)

Chairpersan

Continuing Appointment

Day

Dean

means a Department, Division or School
on either campus, exclusive of the
School of Graduate Studies and Research.

designates the period of time from the
first day of July in a calendar year to
the last day of June in the next
calendar year, inclusive.

is the Association of University of New
Brunswick Teachers, and any person{s)
duly appointed by it to act on its
behaif. The Association is the trade
union as defined under the Industrial
Relations Act.

means the Head, Chairman or Director of
an Academic Department or his/her
delegateis), if any.

means an appointment without term,
subject to the provisions of this
Collective Agreement.

mgans working day.

means the Dean of a Faculty, the Dean of
Faculty at UNBSJ and the Director of




Employee

Faculty Member

Institute

Librarian

Parties

Regutar Academic Year

Libraries (Fredericton), as appro-
priate, or his/her delegate{s), if any.

fs an employee of the University of New
Brunswick included in the Bargaining
Unit as described in the Order of
Certification, Numbér I.R.8. 1-2-78,
issued March 30, 1979, by the Industrial
Relations Board of the Provinge of New
Brunswick, as specifically amended by
Article 3 of this Collective Agreement .

is an Employee with the rank of
Professor, Associate Profassor,
Assistant Professor or Lecturer.

shall be understood to mean any research
Institute or research Centre approved by
Senate and Operating under the aegis of
the Scheel of Graduate Studies and
Research,

means & Professional Librarian with the
classification of Librarian I, Librarian
II, Librarian I1I, or Librarian IV.

means the parties to this Collective
Agreement, namely the University of New
Brunswick and the Association.

designates the period of time from the
first day of Registration in the month
of September to the date set for
Encaenia in the next calendar yaar,
inclusive,

The University of New 1is the Corporation of the University of
Brunswick {UNB) New Brunswick as incorporated under
Chapter 63 of the Acts 22 Victoria
(1859), as amended, and continued by the
University of New Brunswick Act (1968},
as amended, and any person{s) duly
appointed to act on its behalf, The
University of New Brunswick is the
employer as defined under the Industrial
Relations Act.

Article 2 - PREAMBLE

2.01

The Parties acknowledge the objectives and purposes of the
University to be the attainment of high standards of academic
excellence, the advancement of Tearning and the pursuit and
dissemination of knowledge. These objectives and purposes are
to be achieved principally through teaching, scholarship,
research and service to the University and the community at
large.

The Parties recognize that they each have a responsibility to
encourage within the University an environment which is
conducive to the achievement of these objectives._

The Parties agree that the purpose of this Collective Agreement
s to establish specific contractual provisions which promote
and maintain harmonious relationships between the Parties in
accord with thése objectives, and to provide fair, just and
equitable means for settling disputes which may arise from time
to time.




Article 3 - RECOGNITION

3.01

3.02

The University of New Brunswick recagnizes the Association as
the sole and exclusive bargaining agent for the unit defined in
the Order of Certification numbered IRB 1-2-78 (Appendix A)
issued on March 30, 1979 by the New Brunswick Industrial
Relations Board, as amended from time to time by the Industrial
Relations Board, or by the Parties,

It is agreed that persons who are employed full-time for less
than one academic term (in the case of faculty members or
Instructors) or full-time for less than 90 days (in the case of
other classifications) shall not be included in the bargaining
unit.

Article 4 - MANAGEMENT RIGHTS

4.01

The Association recognizes the power, authority, right, privi-
lege and responsibility of the University of New Brunswick to
manage the operations of the Unfversity of New Brunswick in all
respects, as set out in the University of New Brunswick Act,
except as specifically abridged, or modified by this Collective
Agreement.

Article 5 - COLLEGIAL RIGHTS

5.01

The University of New Brunswick recognizes the right, privi-
lege, and responsibility of Employees to participate in the
collegial processes of the University, as set out in Senate
regulations, guidelines, policies, and decisions, as

approved by the Board of Governors and as set out in the
University of Mew Brunswick Act, except as specifically
abridged or medified by this Collective Agreement.

Article 6 - RIGHTS OF THE ASSOCIAT[ON.

6.01

6.02

aj) The University of Mew Brunswick shall provide the Associa-
tion, without charge, with a suitably serviced and main-
tained, centrally-ltocated office on each campus, and with
the use of the internal postal service of the University of
New Brunswick.

b) Meeting rooms on either campus may be booked by the
Association through the room-booking procedures applicable

to academic departments and will be available without
charge.

c} Internal mail, telephone, duplication, computing and
audio-visual services, and such other University of New
Brunswick services as may be agreed upon from time to time,
shall be available to the Association on either campus on
the same basis and at the same rates as are applicable to
academic departments.

Agreement on the use of such other University of New Bruns-
wick services by the Assoctation shall not be unreasonably
withheld by the University of New Brunswick.

The University of New Brunswick agrees to print and provide to
the Association, without charge, a copy of this Collective
Agreement {including all appendices) for each Employee, plus
two hundred (200) copies.
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5.03

6.04

The University of New Brunswick agrees to arrange for a
courtesy account for use by the Association, to which charges
incurred by the Association shall be debited for payment by the
Association. Once in each quarter of the fiscal year, the
University of New Brunswick agrees to provide the Association
with a Tine-by-1ine statement of all transactions made on this
account during the previous quarter,

Upon written request by the Association, the University of New
Brunswick agrees to prepare pay cheques for individuals
employed by the Association from the account established under
Article 6.03. The University of New Brunswick agrees to make
such standard deductions as may be applicable and shall issue
T4 or T4A slips as may be appropriate., Individuals employed by
the Association shall not participate in the University of New
Brunswick's benefits plans and shall not be subject to the
University of New Brunswick's personnel policies, but shall
have access to University facilities on the same basis as

employees of the University of New Brunswick in similar class-
ifications.

Article 7 - ASSOCIATION SERVICE

7.01

7.02

Subject to meeting their responsibilities and scheduled duties
under Article 16, Employees shall have the right to participate
actively in the Association. Such participation shall be
treated, for assessment purposes only, neither more nor Jess
favourably than other committee service and similar duties
performed for Academic Departments, Faculties, Libraries, and
the University.

The President of the Association and the Chairperson of the
Association Grievance Committee shall each receive a reduction
of one-third in his/her teaching load.

Articie 8 - ASSOCIATION MEMBERSHIP

8.01

3.02

8.03

No person shall be required to join the Association as a
condition of employment.

Subject to the provisions of Article 8.03 and upon writien
authorization by the Association, the University of New
Brunswick agrees to deduct on a monthly basis the dues or
assessments of the Association during the life of this
Collective Agreement, from the salary of each Employee.

Empioyees may register, in writing, with the Association ({copy
to the President of the University) an objection to paying
these dues or assessments. Such objection may be on the
grounds that the tmployee is a practising member of a
recognized raeligion which has a doctrine against paying dues or
the equivalent of dues to any union. Such abjection may alse
be on the grounds that the Employee has expressed a personal
conviction, as a matter of conscience, against paying dues ov
the equivalent of dues tg amy union. These objections shall be
registered within twenty (20} days of the signing of this
Callective Agreement or within twenty (20) dajs of return of an
Employee who is ahsent from the University or within twenty
(20) days. of entering the bargaining unit for persons who are
not Emplayees in the bargaining unit at the time of signing of
this Collective Agreement. The Association shall carefully
consider each objection and shall advise the Employee and the
University of New Brunswick if an objection is justified. If
the Association upholds the objection, the Employee shall pay
the equivalent of dues by payroll deduction to a University of
New Brunswick Scholarship Fund.




8.04

8.05

8.06

Employees who registered an objection to paying the dues and
assessments of the Association in accordance with the
provisfons of Article 8.03, and whose objection was upheld by
the Joint Liaison Conmittee, shall retain their exemption from
the payment of dues and assessments to the Association. In the
case of persens who were Employees prior to the signing of this
Collective Agreement the provisions of Article 8.03 shall apply
only to those Employees who were absent from the University
between November 3, 1980 and the signing of this Collective
Agreement or whoe entered the bargaining unit within 20 days
prior to the signing of this Collective Agreement.

The University of New Brunswick agrees to remit to the Associa-
tion the amounts deducted under Article 8.02 on the next
working day following each pay day. The University of New
Brunswick shail inform the Association in writing of the names
and ranks of the Employaes from whose salaries such deductions

have been made, and the amounts deducted from each Employee's
saltary.

The Association agrees to hold the University of New Brunswick
harmiess for any action arising out of wrongful deductions of
money for Association dues, or their equivalent, resulting from
the Association's insiructions,

Article 9 - RIGHTS UPON ENTRY TO, RE-ENTRY TO AND

EXCLUSION FROM THE BARGAINING UNIT

9.01

Individuals employed by the University of New Brunswick who are
excluded from the bargaining unit because of their positions
shall enter or re-enter the bargaining unit upon leaving a
position excluding them from the bargaining unit, and shall be

‘entitled to the rights, privileges and accumulated credits they
would have received if the time sarved in the position

excluding them had been served in the bargaining wunit.

Individuals with University of New Brunswick faculty ranks who
are eligible for tenure or promotion on the basis of Articles
23 and 24, but who are excluded from the bargaining unit
because of their positions shall be assessed with respect to
tenure or promotion on the same basis as faculty members who

are in the bargaining unit.

"'Prior to Employees being excluded from the bargaining unit by

accepting an offer ta, or offering for election to, a position
outside the bargaining unit and who will continue as employees,
the University of New Brunswick shall advise in writing each
Employee an indication of his/her changed circumstances in
respect to the provisions of this Collective Agreement.

Articié 10 - WORK OF THE BARGAINING UNIT

The University of New Brunswick agrees not to employ persons
who are not Employees in the bargaining unit to perform any of
the duties noymally performed by Employees, except as specified
below:

~ a) Persons excluded from the bargaining unit by the Order of

Certificétion as specifically amended by Article 3.02 of
this Collective Agreement, provided that such persons hold
& rank and academic qualifications consistent with the
duties ﬁerformed.




10.02
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b} Students registered in the School of Graduate Studies and
Research engaged in instructional duties under the

supervision of an Employee, in accordance with the ryles
and regutations of that School.

¢) Undergraduate students registered in the University,

engaged in marking, demonstrating or similar duties, under
the supervision of an Employee.

d) Persons working on a part-time basis, provided that
notices of the positions have first been circulated to the
members of the Academic Depariment and have been posted in
the Academic Department and Faculty concerned, with a copy
to the Association, and at Teast five days after the
posting have been allowed for Employees to request
assignment of these duties, Such requests shall be
considered by the University of New Brunswick on the basis
of the gqualifications and experience required, and the
availability of the Employee to perform the duties at the
scheduled times. A qualified Employee with appropriate
experience shall be assigned such duties upon his/her
request provided he/she is available to perform the duties
at the scheduled times, and provided such duties will not
prevent fulfiliment of the Employee's professional
responsibilities as set out in Article 16A. Where such
part-time appointments must be made urgently for
sound academic reasons, exceptions to the advertising
requirement may be authorized by the Dean, wha shall inform
the Association immediately, giving reasons.

No Employee shall receive a lesser teaching stipend for a
particular course than that received by persons employed in
accordance with this Article except in the case of stipends

paid to those persons employed in accordance with this Article
who are:

11

a) retired former Employees; or
b) in a market differential area determined in accordance with
Article 36A.

This Article does not preciude the use of fiuctuations in
jndividual teaching loads of Employees as provided for in
Article 19.

Article 11 - UNB-AUNBT RELATIONS

11.01

11.02

11.03

Pursuant to Article 3, the University of New Brunswick shall
not bargain with or enter into amy agreement with any Employee
or any group of Employees concerning terms and conditions of
emplayment or any matter in conflict with the terms of this
Collective Agreement, except as expressly authorized in writing
by the Association.

Within five (5) days of the signing of this Collective Agree-
ment, the University of New Brunswick shall provide in weiting
to the Association a 1ist of the names of its representatives
authorized to transact business with the Association. The
University of New Brunswick shall maintain the currency of its
list and the Association shall recognize only those representa-
tives of the University of New Brunswick whose names are on
this list.

Within five (5) days of the signing of this Collective Agree-
ment, the Association shall provide in writing to the Univer-
sity of New Brunswick, a list of the names of its representa-
tives authorized to transact business with the University of
New Brunswick. The Association shall maintain the currency of
jts list and the University of New Brunswick shall recognize
only those representatives of the Association whose names are
on this list.




11.04

11.05

11.06

11.07

12

The Association shall have the right at any time to call upon
the assistance of representatives of the Canadian Association
of University Teachers (C.A.U.T.) or the Federation of New
Brunswick Faculty Associations (F.N.B.F.A.} or any other
counsel it deems advisable. When negotiating with the Univer-
sity of New Brunswick, assisting in the presentation of a
grievance, or otherwise conducting business with representa-
tives of the University of New Brunswick, such Association
representatives or counsel shall be properly accredited by the
Assoctation and the extent of their authority shall be c¢learly
defiped and communicated in advance and in writing to the
University of New Brunswick. Such representatives or counsel
shall have normal access to University of New Brunswick
premises to consult with Employees.

A Joint Liaison Committee shall be established within ten (10)
days of the signing of this Collective Agreement.

The Joint Liaison Committee shall be composed of four (4)
representatives of the Association and four (4) representatives
of the University of New Brunswick. The Committee shall be
chaired jointly by one of the representatives of the Associa-
tion and one of the representatives of the University of MNew
Brunswick who shail together be responsible for preparing and
distributing agenda and minutes of meetings.

The Joint Liafson Committee shall review matters of concern
arising from the application of this Collective Agreement,
excluding any dispute which is at that time being resolved
under the grievance and arbitration procedures set out in
Article 41. This Conmittee shall attempt to foster better
communication and more effective working relationships between
the Parties and shall attempt to maintain a spirit of
co-operation and respect between the Parties.

11.08

11.09

11.10

13

The Joint Liaison Committee shall meet when deemed necessary or
useful by mutual agreement of the Parties, or within five (5)
days of written notice being given by either Party.

The Joint Liaison Committee shall determine its own procedures
subject to the provision that a quorum shall consist of at
least three (3) representatives of each Party.

The Joint Liaison Committee shall not have the power to add to
or to modify the terms of this Collective Agreement.

Article 12 - CORRESPONDENCE

12.01

A1l correspondence between the Association and the University
of New Brunswick arising out of this Collective Agreement or
incidental thereto, unless otherwise specified in this
Collective Agreement, shall pass between the President of the
Association of University of New Brunswick Teachers or his/her
designate and the President of the University of New Brunswick
or his/her designate, Where written notice is specified in
this Collective Agreement, receipted delivery service of the
internal mail service will be deemed required and adequate
means. The addresses of the Parties shall be as fallows:

a) The President
01d Arts Building
University of New Brunswick

b) The President
Association of University of New Brunswick Teachers
Room 115
[.u.C.
University of New Brunswick
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Article 13 - INFORMATION

13.01

The University of New Brunswick agrees to provide to the
Association:

a)

b)

c)

d)

e)

f)

The names, ranks, salaries and starting dates of all new
Employees within thirty (30)-days after the first pay day.

The names of all Employees whose employment has been term-
inated and the dates of such terminations within thirty
(30) days of termination.

The names, new ranks and, where applicable, the new
salaries of Employees who have received promotions, and the
effective dates of such promotions, not later than thirty
{30} days after the effective dates or within thirty {30)
days after their approval, as appropriate.

On July 30th of each year, or within thirty (30) days of
its approval, whichever is sooner, a 1ist of all Employees
granted leave for the present academic year, or part
thereof, the type of leave granted and the percentage of
salary while on leave.

A 1ist and detailed description of all fringe benefits
plans applicable to Employees, and the rates charged to
Employees for these plans.

In the Fall, Winter, Intersession and Summer Session terms
of sach year, a report showing the number of students
enrolled in each of the credit courses offered by the
University of New Brunswick, together with the name of the

person teaching each course and each section of each
course.

9)

R}

3)

k)

1)

m)

15

A copy of the apnual audited Report and Financial State-
ments of the University of New Brunswick withia ten {10)

days following approval for release by the Board of
Governors.

A copy of ail official press releases made by the Univer-
sity of Mew Brunswick, at the time of release.

At the time of release, a copy of any official public
representations or briefs made in writing by the University

of New Brunswick to any government agency, department or
representative.

A copy of the agenda and the minutes, at the time of
distribution, of any open mestings of the Board of Gover-
nors and any supporting documents to these agenda items.

The names of all persons appointed or elected to positions
on the Board of Governors or committees thereof, together
with any terms of reference of those committees.

A copy of the annual report of the Vice-President
{Academic) on academic staffing for eaéh year from 1983-84
for the Fredericton campus.  The annual report on academic
staffing for the Saint John campus will be provided by the
Vice-President (Saint John). These reports will be
provided within ten (10) days of their completion,

Such other information as may be set out elsewhere in this
Collective Agreement.




13.02

13.03

16

Yhe University of New Brunswick agrees to authorize Statistics
Canada to release to the Association, on an amnual basis, the
following tables based on the Salary Analysis System for
full-time University Teachers, concerning the University of New
Brunswick anly, as per the major categories in the official
Statistics Canada request form, that is: Tables 1, 2, 3, and 4
to the level of disaggregation regarding appointment category,
sex, discipline, rank and administrative function. It is
understood that Table 1 categorizes by age, Table 2 by years
since award of first degree, Table 3 by years since award of
highest degree and Table 4 by years since nomination to present
rank. It is agreed that the data will not be presented in such
a way that individual Emﬁioyees can he identified.

The Association agrees to provide to the University of New
Brunswick:

a) The names of all Employees appointed or elected to
positions in the Association or to positions on committees

thereof, together with any terms of reference of those
committees.

b} A copy of the annual audited financial statements of the
Association,

¢} A copy of all official press releases made by the Associa-
tion, at the time of release.

d} A copy of the agenda and the minutes, at the time of
distributfon, of any open meetings of the Association.

e} At the time of release, a copy of any official public
representations or briefs made in writing by the
Association to any government agency, department or
representative.

17

Article 14 - ACADEMIC FREEDOM

14.01

14,02

14.03

The unimpeded search for knowledge and its free exposition are
yital to a university and to the common good of society. To
this end, the Parties agree to strive to uphold and

to protect the principles of academic freedom and not to

infringe upon or abridge academic freedom as set out in this
article.

Employees shall have:

a) freedom of discussion, freedom to criticize, including
criticism of the University of New Brunswick and the Assoc-
iation, freedom from censorship by the Parties, and freedom
to consider and study all available expressions of
creativity, knowledge, and intellectual activity, including
those which may be considered by some elements of society
to be unconventional, unpopular or unacceptable;

h) freedom in the choice and pursuit of research, and freedom
to disseminate or to withhold dissemination of the results
and conclusions of such research;

¢} freedom in the choice and pursuit of teaching methods, and
to state their views on matters relating to their
discipline.

This Article 14.02 is subject to Article 22A.17,.228.14 and
22C.14.

Academic freedom does not require neutrality; rather, academic
freedom carries with it the duty to use that freedom in a
manner consistent with the scholarly obligation to base

research, teaching and scholarship on an honest search for
knowledge..
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14,04 Academic freedom does not confer legal immunity, nor does it
diminish the obligation of Employees to meet their responsibil-

ities to the University of New Brunswick, Employees shall not

be hindered or impeded in any way, by either of the Parties,
from exercising their Tegal rights, nor chall they suffer any
penalties because of the exercise of such legal rights,

Article 15 - NON-DISCRIMINATION

15.01 There shall be no discrimination, interference, restriction or
coercion exercised or practised regarding any matter inrcluding,
but not limited fo, salary, rank, appointment, promotion,
tenure, termination of employment, layoff, sabbatical leave,
other leaves, fringe benafits, or any other terms and
conditions of employment by reason of age (except for
retirement as provided for through this Collective Agreement),
race, creed, colour, ancestry, national origin, place of birth,
Tanguage {except where the lack of language competence would
clearly prevent carrying out the required duties), political or
religious affilfation or belief, clerical or lay status,
citizenship (except for new appointments as provided for
through this collective agreement), sex (except for new
appeintments as provided for through this Collective Agree-
ment}, sexual orientation, personal characteristics, maritat
status, family relationship, state of physical or mental health
{except where the state of health would clearly prevent the
carrying out of required duties}, place of residence (except
where the place of residence would clearly prevent the carrying

out of the required duties), membershib or participation in the
Association,

15.02 No Employee and no person acting on behalf of the University of
New Brunswick or the Association shall take part in
discussions, or vote, or in any way attempt to influence the

- 15.03

Article 16A - PROFESSIONAL RESPONSIBILITIES

19

outcome of any matter concerning salary, rank, appointment,
promotian, tenure, termination of employment, layoff,
sabbatical leave, other leave, fringe benefits, or any other
terms and conditions of employment of any person(s) in his/her
immediate family.

Any alleged violation of the terms of this article will be
subject to the grievance and arbitration procedures set out in
this Collective Agreement.

OF FACULTY MEMBERS

16A.01

16A.02

Faculty members have certain rights, duties and responsibilii-
ties which derive from their positions as teachers and scholars
and which reflect the rightful expectations of the University
of New Brunswick, the faculty members and the students.

The responsibilities of faculty members shall be an appropriate
combination of:

a) dissemination of knowledge through undergraduate and/or,
graduate teaching; and

b) research, scholarly or other creative activities; and

c) academic service.

The Dean may also assign reasonable duties which are not in
conflict with this Collective Agreement. There shall be

consultation with faculty members prior to the assignment of
such duties.



16A.03

16A.04

20

The pattern of these responsibilities may vary from individual
to individual and from time to time subject to the Dean's
assignment of workload set out in Article 19, taking into
account that for the majority of faculty members, the principal
duties will be in areas a) and b}, and that for a faculty
member holding a research rank, the principal duty will be in
area b). The University of New Brunswick shall make every
reasonable attempt to facilitate the work of faculty members.

Faculty members have the responsibility to deal fairly and
ethically with students and other members of the academic
comunity, to aveid discrimination, to foster a free exchange
of ideas and to refuse to practise or permit censorship, to
respect the principles of confidentiality in a manner
consistent with their academic role, to acknowledge their
indebtedness to students and/or colleagues in relation to their
own research, to uphold and to protect the principles of

academic freedom, and to seek the highest possible standards of
scholarship.

Dissemination of Knowledge

This involves undergraduate and/or graduate teaching and may
contain elements of continuing education which fall within the
faculty member's area of expertise and which have been approved
by the Dean:

a} Faculty members have an obligation to develop and maintain
their scholarly competence and effectiveness as teachers
within their area of expertise, to conscientiously prepare
and organize their subject matter and to revise that
subject matter on a regular basis as appropriate for that
subject. They shall inform their students of the methods
of instruction and evaluation in their courses, giving due

b)

c)

21

regard to Senate regulations in these matters. Upon
written reguest, they shall inform the Dean of course
outlines, methods of instruction and evaluation procedures

within a reasonable period of time after completion of the
course.

Whenever possible, there shall be prior consultation with
faculty members on the assignment of teaching duties. Once
such duties have been assigned by the Dean in accordance
with Article 19, it is the responsibility of faculty
members to teach the assigned courses to students
registered in them, at a time and place designated or
approved by appropriate University authorities and in a
manner which reflects the description in the Calendar, or
as approved at the appropriate level. Faculty members
shall be available regularly for individual consultation
with their students beyond class or laboratory hours and
shall inform their students, and upon written request their
Dean, of such arrangements,

Faculty members shall comply with formally approved and
published procedures and deadlines comcerning the reporting
and reviewing of the grades of their students, and such
other formally approved and published procedures and
deadlines as may be reasonable and necessary for the
weli-orderad operation of the teaching programs of the
University, '

For the purposeés of 16A.04 c) only, publication means that
the procedures and deadlines have been printed in a current
University Calendar, or circulated to each faculty member.

Faculty members shall accept reasonable responsibility for
academic counselling, supervision of examinations and ather
related activities as may be necessary and reasonable and
which ara not in conflict with this Collective Agreement,
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Faculty members have the responsibility to scheduie and
organize their instruction within relevant academic
requiations, and the right and responsibility to maintain
an orderly and productive academic environment. ‘

Faculty members may cancel or terminate scheduled
instruction only for good cause and they shall so notify
the Dean. If possible, they shall give their students
advance notice of such cancellation, Faculty members shall
make every reasonable effort to reschedule instruction.
Students and the Dean shall be informed of such rescheduled
instruction.

Supervision of students' research and practical work and of
their thesis preparation, as well as participation in the
evaluation of their theses, are integral aspects of
teaching responsibilities.

Research, Scholarly
or Creative Activity

This involves the creation of new knowledge, and/or the
creative use of existing knowledge, and/or the organization and
synthesis of existing knowledge and/or creative expression, in
the faculty member's area of expertise.

a)

Research, scholarly or creative activity within their area
of expertise conducted by faculty members in the course of
their duties shall have as its primary objectives the
increase of knowledge and understanding, and the
improvement of the faculty members' teaching and scholarly
competence.

b)

<)

d}
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Faculty members have the right, and shall be encouraged and
expected, to devote a reasonable portion of their time to

meaningful research, scholarly or other creative
activities.

Where appropriate in their published work(s), faculty
members shall indicate their affiliation with the
University of New Brunswick and their reliance on the work
and assistance of others, if any. It is the responsibility
of faculty members to make the results of their research,
scholarly or creative activity in their discipline
available for review and assessment in a form in which it
can be evaluated. Therefore, the results and conclusions
of research, scholarly or creative activity shall normally
be made accessible to the scholarly and general public
through publication, public lectures or other means
appropriate to their area of expertise. When contract
research is to be performed using University facilities,
the prior written authorization of the University of New
Brunswick for such use is required. Faculty members may -
agree to delay for a specified period of time the
dissemination of the results of contract research which
uses University facilities, only if such delay is
authorized by the University of New Brunswick in writing.
Any such authorization may not involve indefinite delay of
the dissemination of results.

Contract research will be viewed as research, for the
purpose of this Collective Agreement, if the results of the
work are readily accessible to the scholarly and general
public and meet an acceptable standard of peer evaluation.
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If encumbrances are placed on the publication or
dissemination of the results and conclusions of contract
research, it will not be viewed as research for the
purposes of this Collective Agreement until such time as
the results and conclusions are published or disseminated.

¢) Research and scholarly or creative activity does not

normally include research directly related to the immediate
and normal preparation for scheduled teaching, except when

tt is judged by peer review to represent an academic
advance or a development of c¢linical or instructional
materials or methods of an innovative sort, with
application wider than a faculty member's own courses.

Academic Service

16A.06 Consistent with their principal duties, faculty members have

the right and responsibility to participate actively in the

work of the University through active membership on appropriate

bodies such as Academic Department or Faculty Councils,

Academic Department, Faculty and University Committees, and
Senate.
participate actively in the work of academic and professional

associations provided such activities do not interfere with
their principal duties.

Article 168 - RESPONSIBILITIES OF INSTRUCTORS, SENIOR INSTRUCTORS
AND SENTOR TEACHING ASSOCIATES

168.01  Instructors, Senior Instructors and Senior Teaching Associates

have certain rights, dutfes and responsibilities which derive
from their positions as teachers,

Faculty members have the right, and are encouraged, tog

168.02

168.03
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The principal responsibility of Instructors, Senior Instructors
and Senior Teaching Associates is to support the work of the
Academic Department through laboratory, c¢linical, or other
teaching assignments. In addition, Instructors, Senior
Instructors and Senior Teaching Associates may be invelved in
academic service and in research and other related activities
to the extent that such involvement does not prevent the
Instructors, Senior Instructors or Senior Teaching Associates
from fulfilling their principal responsibility. Such
activities shall be discussed in advance with the Dean to
ensure that these activities are not in conflict with the
Instructor's, Senior Instructor's and Senior Teaching
Associate's principal responsibility as a teacher, ff any
proposed research or related activities would involve the use

~of University resources, such activities require the prior

approval of the Dean. The pattern of these responsibilities

and other activities may vary from individual to individual and
from time to time, subject to the Dean's assignment of workload
as set out in Article 19. The Dean may alse assign reasonabie
duties which are not in conflict with this Collective
Agreement.  There shall be consultation with Instructors,
Senior Instructors and Senior Teaching Associates prior to the
assignment of such duties. The University of New Brunswick
shall make every reasenable attempt to facilitate the assigned
work of Instructors, Senior Instructors and Senior Teaching
Associates.

instructors, Senior Instructors and Senior Teaching Associates
have the responsibility to deal fairly and ethically with
students and other members of the academic community, to avoid
discrimination, to foster a free exchange of ideas and to
refuse to practise or permit censorship, to respect the
principles of confidentiality in a manner consistent with their
academic role, to acknowledge their indebtedness to students
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and/or colleagues in relation to their own research {if any),
to uphold and to protect the principles of academic freedom,
and to seek the highest possible standards of schalarship.

a)

b}

Teaching

Instructors, Senior Instructors and Senfor Teaching
Associates have an obligation to develop and malintain thefr
scholarly competence and effectiveness as teachers within
their area of expertise, to conscientiously prepare and
organize their subject matter and to revise that subject
matter on a regular basis as appropriate for that subject.
They shall inform their students of the methods of
instruction and evaluation in their courses, giving due
regard to Senate regulatioss in these matters. Upon
written request, they shall inform the Dean of course
outlines, methods of instruction and evaluation procedures

within a reasonable period of time after completion of the
course.

Whenever possible, there shall be prior consultation with
Instructors, Senior Instructors and Senior Teaching
Associates on the assignment of teaching duties, Once such
duties have been assigned by the Dean in accordance with
Article 19B, it is the responsibility of Instructors,
Senior Instructors and Senior Teaching Associates to teach
the assigned courses to students registered in them, at a
time and place designated or approved by appropriate
University authorities and in a manner which reflects the
description in the Calendar, or as approved at the
appropriate level. Instructors, Senior Instructors and
Senior Teaching Associates shall be available regularty for
individual consultation with their students beyond class or
laboratary hours and shall inform their students, and upon
written request, their Dean, of such arrangements.

c)

d)

e)
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Instructors, Senior Instructors and Senior Teaching
Assoeiates shall comply with formally approved and
published procedures and deadlines concerning the reporting
and reviewing of the grades of their students, and such
other formally approved and published procedures and
deadlines as may be reasonable and necessary for the
well-ordered operatien of the teaching programs of the
University.

For the purposes of Article 168.04 (c) only, publication
means that the procedures and deadlines have been printed
in a current University Calendar, or circutated to each
Instructor, Senior Instructor and Senior Teaching
Associate.

Instructors, Senior Instructors and Senior Teaching
Associates shall accept reasonable rasponsibility for
academic counselling, supervision of examinations and other
related activities as may be necessary and reasanable and
which are not in conflict with this Collective Agreement,

Instructors, Senior Instructors and Senior Teaching
Associates have the responsibility to schedyle and arganize
their instruction within relevant academic regutations, and
the right and responsibility to maintain an orderly and
productive academic environment.

Instructairs, Senior Instructors and Senior Teaching
Associates may cancel or terminate scheduled instruction
only for good cause and they shall so notify the Dean. [f
possible, “they shall give their students and the Dean
advance notice of such cancellation and they shall make
every reasonable effort to re-schedule instruction.
Students and the Dean shall be informed of such
re-scheduled instruction.
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f) Supervision of undergraduate students' research and
practical work and of their thesis preparation, as well as
participation in the evaluation of their theses, are
integral aspects of teaching responsibilities.

g} With the approval of the School of Graduate Studies and
Research, upon recommendation of the Dean of the Faculty
concerned, Instructors, Senior Instructors and Senior
Teaching Associates shall be eligible to teach and
co-supervise graduate students, subject to the assignment
of their teaching load under Article 198.05.

Research, Scholarly
or Creative Activity

Where research and scholarly or creative activity is conducted’
by Instructors, Senior Instructors and Senior Teaching
Associates in the course of their duties in accordance with the
provisions of Article 168.02, it shall have as its primary
objectives the increase of knowledge and understanding, and
the improvement of the Instructors', Senior Instructors’ or
Senior Teaching Associates' teaching and scholarly competence,
and shall conform in all respects, as applicable to Articie
16A.05.

Academic Service

Consistent with their principal duties Instructors, Senior
Instructors and Senior Teaching Associates may participate
actively in the work of the University through active
membership on appropriate bodies such as Academic Departments
or Faculty Counciis, Academic Department, Faculty and
University Committees, in accordance with the provisions of
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Article 168.02. Instructors, Senior Instructors and Senior
Teaching Associates have the right, and are encouraged, to
participate actively in the work of academic and professional
associations provided such activities do not interfere with
their principal duties.

Article 16C - PROFESSTONAL RESPONSIBILITIES OF LIBRARIANS

flGC.Ol

~16C.02

Librarians have certain rights, duties and responsibiiities
which derive from their positions as Librarians in a University
Library.

The principal responsibility of Librarians is to support the
academic work of the University by providing professional
consultation and assistance to library users and by maintaining
and developing the library holdings on the basis of the needs
of Faculties and Academic Departments and the financial
resources allocated to the Library, In addition, Librarians .
are expected to develop their professional knowledge and may be
asked to participate in Library administration by the Director
of Libraries (Fredericton), Dean of Faculty (UNBSJ),
of Law, as appropriate.

or Dean
In addition, Librarians may be
involved in committee service in- the Library or alsewhere in
the University, when invited or elected to the extent that such
involvement does not prevent the Librarians from fulfilling
their principal responsibility. Such committee -service shall
be discussed in advance with the Director of Libraries
{Fredericton), Dean of Faculty (UNBSJ), or Dean of Law, as
appropriate, to ensure that this service 1s not in conflict
with the Librarian's principal responsibility.

The Director of Libraries (Fredericton), Oean of Faculty
(UNESJ), or Dean of Law, as appropriate, may also assign
reasonable duties which are not in conflict with this

Collective Agreement. There shall be consultation with
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Librarians prior te the assignment of such duties. Yhe pattern
of these responsibilities may vary from individual to
individual and from time to time, subject to the Director

of Libraries (Fredericton), Dean of Faculty (UNBSJ}, or Dean of
Law, as appropriakte, assignment of workload as set out in
Article 19. The University of New Brunswick shall make every

reasonable attempt to facilitate the assigned work of
Librarians, '

a) Librarians may be invalved in research to the extent that
such involvement does not prevent the Librarians from
fulfitling their principal responsibility. Such reéearch,
if any, shail be outside the Librarian's responsibilities
to the University of New Brunswick except with the approval
of the Director of Libraries (Fredericton), Dean of Faculty:
{UNBSJ), or Dean of Law, as appropriate.

b) The purpose of research conducted by Librarians is to
increase knowledge and understanding and to improve the
professional competence of Librarians.

c) Research carried ocut by a Librarian shall conform in all
respects, as applicable, to Article 16A.05.

Librarians have the responsibility to deal fairly and ethically
with students, faculty, and other members of the academic
community, to avoid discrimination, to foster a free exchange
of ideas and to refuse to practise or permit censorship, to
respect the principles of confidentiality in a manner
consistent with their role, to seek the highest possible
standards of professional knowledge and performance, to
acknowledge their indebtedness to students and/or colleagues in
relation to their own research {if any), to uphold and to
protect the principles of academic freedom, and to strive to
ensure the fullest possible access to library materials.

- 160.05

. 16C.06
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Whenever possible, there shall be prior consultation with
Librarians on the assignment of professional duties.
duties have been assigned by the Director of Libraries
{Fredericton}, bBean of Facylty (UNBSJ), or Dean of Law, as
appropriate in accordance with Article 19, it is the

responsibility of Librarians to conscientiously perform the
assigned duties.

Once such

These may include working with colleagues,
supervising the support staff and providing professional
services to Library users (e.g., public service, collections
development, bibliographical control and technical Library
operations).

Consistent with their principal duties, Librarians have the
right and responsibility to participate actively in the work of
the University through active membership on appropriate Library
committees and other committees in the University, when invited
or elected. Librarians have the right, and are encourged, to
participate actively in the work of appropriate academic and
professional associations provided such activities do not
interfere with their principal duties,

; Article 17A - RESEARCH ASSOCIATES AND SENIOR RESEARCH ASSOCIATES

- 17a.01

- 17A.02

“17A.03

In this Article, the term Research Associate shall include
Senior Research Associate.

An Employee whose principal responsibilities are research and

scholarly activity may be appointed as a Research Associate or
Senior Research Associate.

Unless explicitly stated in this Collective Agreement to be
otherwise, the ranks of Research Associate and Senior Research
Associate shall correspond in terms of qualifications, salary
and terms and conditions of employment to the ranks of
Assistant Professor and Associate Professor, respectively.
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Subject to the agreement of the Research Associate concerned,
and of any faculty member whose research grant provides part or
all of the Research Associate’s salary, a Research Associate
may be assigned teaching duties from time to time. Such duties
shall involve not more than the teaching of one full course, or
its equivalent, per year.

Except when explicitly stated in this Article to bé otherwise,
the procedures to be used for appointments of Research
Associates shall be the same as those stated in Article 22A.
It 1is also agreed that prior advertising of positions is not
required in the case of Research Associates where less than 2%

percent of the salary is paid from University of New Brunswick
funds.

Appointments of Research Associates shall be of three types:
probationary, continuing and term. Notwithstanding the provi-
sfons of Article 22A.06, the University of New Brunswick shaill

normally make a term appointment but may, at its option, make a ﬂ
probationary or continuing appointment where circumstances make -

such an appointment desirable. Term appointments of Research
Associates to positions in the bargaining unit shall be for
periods of not less than one academic year, but may be for any

greater duration.

Where less than 25 percent of the salary to be paid to a

Research Associate is provided from University of New Brunswick =

funds and the remainder is paid from research grants, research
contracts or donations, or is provided to the University via a
research grant to a faculty member, the Jetter of appointment

shall state that, should such external funding cease or be
substantially reduced, the appointment may be terminated.

termination shall not constitute layoff,

Such

17A.07

17A.08

178.09

174,10

33

Except as stated in this Article to be otherwise, the
assessment of Research Associates for promotion, prabationary
review, continuing status, or other purposes shall involve the
same procedures as those used for faculty members. The
evatuation shall be based on the principal responsibilities,

" workload and duties of the Research Associate concerned, as set

out in the letter of appointment.

In the case of Research Associates whose salary is derived in
whole or in part from a research grant to a faculty member, the
assessment procedure shall be as described in Article 17.07
except that the faculty member shall be given the opportunity
to provide an assessment at Level 1.

In the case of a Research Associate holding an appointment
wholly in an Institute, that Research Associate's Dean shall bte
the Dean of the School of Graduate Studies and Research.

Prior to appointment of such a Research Associate, a cognate
Department and Faculty shall be identified and assigned the
responsibility for the various types of assessment for the
Research Associate. Such assessment shall be carried out as
for faculty members with the additional provisions that assess-
ments shall be provided by the Director of the Institute or
Centre at Level 1 and by the Dean of the School of Graduate
Studies and Research at Level 2.

Research Associates shafl not normally be eiigible for sabbat-
ical leave unless they hold a continuing appointment. The
Tetter of appointment shall explicitly state whether or not the
Research Associate will be eligible for sabbatical leave.
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Article 178 - NSERC UNIVERSITY RESEARCH FELLOWS

178.01

An NSERC University Research Fellow shall be appointed with
“research” designation. It is agreed that prior advertising of
positions is not required in the case of NSERC University
Research Fellows. Subject to the agreement of the NSERC
University Research Fellow, he/she may be assigned teaching
duties in accordance with the NSERC poticies relating to NSERC
University Research Fellowships. The University of New
Brunswick shall normally make a term appointment in the case of
NSERC University Research Fellows but may, at its option, make
a probationary or continuing appointment where circumstances
make such an appointment desirable. An NSERC University
Research Fellow on a term appointment, may have their
employment terminated by the University of New Brunswick if
NSERC funding of the NSERC University Research Fellowship
ceases. Unless explicitly stated in this Collective Agreement
te be otherwise, an NSERC University Research Fellow and a
Senior NSERC University Research Fellow shall correspond in
terms of qualifications, salary and terms and conditions of

employment to the ranks of Assistant Professor and Associate
Professor, respectively.

Article 18A - DUTIES OF CHAIRPERSONS

18A.01

The duties of Chairpersons shall be those set out for Chairmen
in the University of New Brunswick Act, and in this Collective
Agreement, and shall include:

a) advising the Dean in matters pertaining to their Academic

Departments;

e
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b) providing leadership which will encourage the orderly,
effective and efficient operation of their Academic
Departments;

c) representing their Academic Departments on Faculty,
University, or external committees.

Without limiting the foregoing, Chairpersons shall be respon-
sible for holding and chairing meetings of their Academic
Departments and for reporting Departmental policy to the Dean.
In addition, they shall be responsible to the Dean for the
following matters:

a} advice with respect to program and budget for their
Academic Departments;

b} the operation of their Academic Departments within approved
budgets;

¢} chairing the Department Assessment Committee in accordance
with Articles 25A and 258;

d} supervising and assessing the performance of the support
staff of their Academic Departments;:

e} advising students on academic matters, and making referrals
when assistance is required with non-academic problems;

f) initiating the recruitment of departmental support staff in
accordance with University policy;
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consulting with and isti i o i
g) 9 and assisting other Academic Depa going, they shall be responsible to

jész(Fredericton), Dean of Faculty
as .appropriate, for the following

and the Director of Extension and Summer Session in’
implementing those credit courses approved by Sendte
involving the Academic Department; '

ct Lo program and budget for their

h) reviewing and ranking scholarship applications for

in their Academic Departments, as required;reviewing f*théi;.Départments within approved budgets;

d.assessing the performance of the support
epartments; initiating the recruitment of
portistaff in accordance with University

i) ranking research proposals from Employees in their.
Departments, as required; :

) such other matters as are specified in this Collect]

rias are-specified in this Collectiva
Agreement; =t

;féléted to their departments as may be
by the:Director of Libraries (Fredericton), Dean
NBSﬂj;-or Dean of Law, as appropriate, and
sistent with this Collective Agreeement.

k) such duties related to their Academic Departments}
requested by the Dean and which are consistent with:
Collective Agreement. '

Article 18B - DUTIES OF LIBRARY DEPARTMENT HEADS

OF FACULTY MEMBERS

188.01 The duties of Library Department Heads shall be assigna
Director of Libraries (Fredericton), Dean of Faculty (U
or Dean of Law, as appropriate, in accordance with the:
provisfons of Articles 16C and 19C, and shall include:
a) advising the Director of Libraries {Fredericton),

Faculty (UNBSJ), or Dean of Law, as appropriate ..in
pertaining ta their Department;
b) providing leadership which will encourage the orde
effective and efficient operation of their Departmé
c) representing their Department an Library, Facu1ty;
University, or external committees.

Zuity members involves in varying proportions
it in Article 16A. Unless specifically
':n_then1etter of  appointment, faculty
yed by the University of New Brunswick for a
onths -in ‘each year and, except for scheduled
dgy§ as specified in Article 34, shall meet

_ fﬁshonsibi]ities throughout this period.
_3.£he-period of time between the end of a
ear'épd the commencement of the regular
hen héﬁt_following is the period for academic
drninistration, research, study, teaching if
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-39
appropriate, and vacation subject to the provisions .
Collective Agreemeni and to arrangements being made
faculty member and the Dean concerned for the adequa
performance of such normal academic and administratj

and responsibilities as must he undertaken during st
period.

ion with the Chairperson and with due regard
of Article 19A.06 and for the normal

culty members in the Academic Department (ar
:Emic'nepartments exist} concerned, the
individual teaching Toad to faculty
'5une'1. This date may be extended by

ausé. "Faculty members holding research rank

The composition of the workload of a faculty member : duire ‘to undertake an individual teaching load

the various areas set out in Article 16A may f]uctﬁa_
reasonable limits from year to year, and during any:ye
response to the requirements and priorities of the.Aca
Department (or Faculty when no Academic Departments:
except in the case of faculty members holding resear
which case the workload shall consist principaily of

colrse per year or its equivalent.

gn the individual teaching load of each
ch shall be reasonable taking into account
iTable to him/her with respect to:

riorities of the Academic Department, or
The Dean shall determine for the Faculty as a whole: b

each Academic Department, following consultation wit
Chairpersons, the normal teaching load to be assigned
majority of faculty members in each Academic Departm
normal teaching load shall be appropriate and reasonal
the discipline(s) concerned, with due renard for tha 19
normal teaching 1cad in the various Academic Depart@
Faculties.

d%ééipline and spécific area of expertise of

ember's engagemént in research, scholarly or
e activity: : .

i embier' s engagement in academic service;
Unless otherwise consented to by a faculty member -in S

fluctuations in the individuatl teaching load shal1,_6v
reasonable period of time, result in an average teachi
for the faculty member which is similar to the norma
load for that Academic Department (or Faculty wherei
Departments exist).

mber's supervision of graduate and under-
udent -research; ‘

id séoﬁe of the teaching load to be assigned to
iber including, clinical and field

ractise schools, and field schools;

vant factors.
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If a faculty member wishes to undertake an individual
load which would deviate from the normal teaching lo“
his/her responsibility to so request of the Dean and -t
the Dean, im writing, prior to May 1 of any re]evanf
information to be considered by the Dean. Such reques
not be unreasonable and shall not be unreasonably de
Dean.

far scheduled vacation and holidays as

:mfﬂéﬁ of an Instructor, Senior
r Teaching Associate in terms of the
n166.02 may fluctuate within reasonable

194,07 Upon written request by the Dean, faculty members sha’
a summary of the nature, scope and specific achievement
their research, scholarly and creative activities car
in the preceding academic year. '

toyear, and during any year, in response to
andipriorities of the Academic Department {or
demic Departments exist).

ermirie for the Faculty as a whole and for
ﬁént;*following consultation with the

nb_ma1:téaching load to be assigned to the

fé?é; Senior Instructors or Senior Teaching

19A.08 The individual teaching load of faculty members shall
be scheduled for the Fall and Winter terms of the Regul
Session. With their consent, faculty members may be
to teach in Extension, Intersession, or Summer Sessig
of their individual teaching Toad, No additional réhun
will be paid for such assignments when they are part ¢
individual teaching load. :

‘Academic Department. Such normal teaching
opridte and reasonable for the discipline(s)

e 'regard for the 1979-80 normal teaching load
mic Departments or Faculties.

19A.09 Faculty members who are Chairpersons of Academic Depar
shall receive a reduction of one-third in their indivi
teaching load during their term of office.

onsented -to by an Instructor, Senior
nfpr'Teach1ng Associate in writing,

the' individual teaching load shail, over a
time, vesult in an average teaching load
gnior Instructor or Senior Teaching
miTar to the normal teaching load for

Article 198 - WORKLOAD OF INSTRUCTORS, SENIOR INSTRUCTORS AND

SENTOR TEACHING ASSOCIATES r nsffuctors or Senior Teaching Associates

eparlment {or Faculty, where no Academic

198.01  The workload of Instructors, Senior Instructors and Se
Teaching Associates involves primarily teaching respén
ities as set out in Article 16B. Unless specifical1}
otherwise in the letter of appointment, Instructors, S
Instructors and Senior Teaching Associates are employe
University of MNew Brunswick for a total of twelve mont

ition with the Chairperson and with due regard
of 198.05 and for the normal teaching load
Senior ‘Instructors or Senior Teaching Associate

artment {or Faculty, where no Academic
c cerned, the Dean shall assign the




198.05

i98.06

42

individual teaching load to Instructors, Senior I[nstructors or
Senior Teaching Associates not Tater than June 1. This date
may be extended by the Dean for good cause.

The Dean shall assign the fndividual teaching load of
Instructors, Senfor Instructors and Senior Teaching Associates
which shall be reasonable taking into account any infarmation
available to him/her with respect to:

a} the needs and priorities of the Academic Department {or
Faculty, where no Academic Departments exist);

b) the abitities, discipline and specific area of expertise of
the Instructor, Senior Instructor or Senjor Teaching
Associates:

c) the nature and scope of the teaching Toad to be assigned to
the Instructor, Senior Instructor or Senior Teaching
Associates, including clinical and field supervision,
practise schools, and field schgols.

d) any other relevant factors.

If an Instructor, Senior Instructor or Senior Teaching
Associate wishes to undertake an individual teaching Toad which
would deviate from the normal teaching load, it is his/her
responsibility to so request of the Dean and to apprise the
Dean, in writing, prior to May 1 of any relevant information to
be considered by the Dean. Such requests shall not be
unreasonable and shall not be unreasonably denied by the Dean.

The individual teaching load of Instructors, Senior Instructors
and Senjor Teaching Associates shall normally be scheduled for
the Fall and Winter terms of the Regular Session. With their
consent, Instructors, Senior Instructors and Senior Teaching
Associates may be assigned to teach in Extension, Intersession,
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or Summer Session as part of their individual teaching load,
No additional remuneration will be paid for such assignments
when they are part of the individual teaching load.

19¢.01

19¢.02

C.04

19C.03

article 19C - WORKLOAD OF LIBRARIANS

The workload of Librarians invelves, in varying proportions,
those elements set out in Article 16C. Unless specifically
provided otherwise in the letter of appointment, Librarians are
employed by the University of New Brunswick for a total of
twelve months in each year and, except for scheduled vacation
and holidays as specified in Article 34, shall meet their

responsibiiities throughout this period.

The composition of the workload of a Librarian in terms of the
components set out in Article 16C, may fluctuate within
reasonable limits from year to year, and during any year, in
response to the requirements and priorities of the Library.

The normal average workload for a Librarian is 36 1/4 hours per
week and 7 1/4 hours per day. The Director of Libraries
(Fredericton), Dean of Faculty (UNBSJ), or Dean of Law, as
appropriate, shall determine, following consultation with the
Department Head concerned and with due regard for the
provisions of Article 19C.06, the individual work schedule for
each Librarian. Such individual work schedule shall be
appropriate and reasonable for the work of the Library
Department concerned. Whenever possible, the Librarian
concerned shall be consulted with respect to the individual
work schedule to be assigned.

Untess otherwise consented to in writing by the Librarian,
fluctuations in the individual work schedule shall, ever a
reasonable period of time, result in an average scheduled load
for the Librarian which is similar to the normal average work-
Yoad, as stated ia Article 19C.03.
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For hours worked in excess of the normal workload, equivalent
time off shall be scheduled by the Director of Libraries
(Fredericton), Dean of Faculty (UNBSJ), or Dean of Law, as
appropriate, in consultation with the Librarian concerned,
within 20 working days.

The Director of Libraries {Fredericton), Dean of Faculty
{UNBSJ}, or Dean of Law, as appropriate, shall assign the
individual work schedule of Librarians, which shall be
reasonable, taking into account any information available to
him/her with respect to:

a} the needs and priorities of the Library Department or
Faculty Library;

b) the abilities, formal qualifications and specific area of
expertise of the Librarian;

¢) the Librarian's engagement in committee service in the
Library and elsewhera in the University;

d) the nature and scope of the work schedule to be assigned to
the Librarian;

e) any other relevant factors.
It is the responsibility of the Librarian to apprise the

Director of Libraries (Fredericton), Dean of Faculty (UNBSJ),
or Dean of Law, as appropriate, in writing with reasonable

advance notice, of any relevant information to be considered by

the Director of Libraries (Fredericton), Dean of Faculty
(UNBSJ), or Dean of Law, as appropriate, in assigning the
individual work schedule.

19¢.07

45

Upon written request by the Director of Libraries
(Fredericton), Dean of Faculty (UNBSJ), or Dean of Law, as
appropriate, Librarians shal) submit a summary of the nature,
scope and specific achievements of any research or scholarly
and creative activities carried out in accordance with the
provisions of Article 16C.03 in the preceding academic year.

‘Article 20A - WORKLOAD REQUCTION FOR FULL-TIME EMPLOYEES

20801

The Parties agree that the workload for full-time Employees may
be reduced by the University of New Brunswick, upan request by
the Emptoyee, in those circumstances set out in this Article.
Employees of the bargaining unit undertaking such reduced load
appointments shail continue to be considered full-time, shall
remain in the bargaining unit, and shall have all the rights,
protections, duties and responsibilities of this Collective
Agreement, including, but not restricted to those governing
responsibilities (Article 16}, outside professional activities
(Article 21), workload {Article 19), promotion (Article 24),
tenure and continuing status (Article 23), discipline
(Article 42) and layoff {Article 30).

Temporary Workload Reduction for Full-time Employees

An Employee may apply for a temporary workload reduction at any
time. Such application shall be made in writing to the Dean.
Following consultation with the Chairperson, the Dean shall
submit to the appropriate Vice-President a written
recommendation that the application be either granted or
refused. The'apprOpriate Vice-President shall make a
recommendation to the President who shall decide whether or not

to recommend the temporary workload reduction to the Board of
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Governors. The President shall advise the Employee of his
decision, together with reasons, with a copy to the
Association. Requests for a temporary workload reduction shall
not be unreasonably denied.

Such application shall be granted provided that:
a) the proposed temporary reduction does not exceed one-half
(1/2) of the Employee's normal workload, and does not

extend for Jonger than two (2) academic years;

b} the application is made at least six {6) months in advance
of the requested commencement date of the temporary work-

Toad reduction. Applications received with less notice may I

be considered in exceptional circumstances;

c) the Dean can make suitable arrangements to cover the
Employee's workload;

d) the Employee is a tenyred faculty member, or a continuing
Employee with at least five years of service;

e} the Employee agrees to resume his/her normal workload for

at least one year upon completion of the temporarily
reduced workload period.

The salary of an Employee shall be reduced by the same
reduction factor as is the EmpToyee's workload. Credit towards
promotion and sabbatical Teave, if applicable, shall be
prorated on the same basis. The Employee shall maintain full
fringe benefits based on the nominal salary for that position
in the following manner:

a)

b)
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the Health Insurance, Group Life and Family Protection, and
Long-Term Disability Insurance policies shal) continue at

normal premium sharing, with the employee's portion paid by
the normal payroll deduction;

the employee shall have the option of either:

i) maintaining regular monthly pension contributions by
payroll deduction during the period of temporily
reduced workload, or

1) anowing monithly contributions to lapse during the
period of temperarily reduced workload, and then
purchasing pension entitlement for that period by

increased payroll deductions upon return to full-time
full salary employment.

The following provisions shall apply:

a}

b)

c)

An employee with a temporarily reduced workload shall
continue as a member of the bargaining unit.

An employee with a temporariiy reduced workload shall
receive such additions to his/her nominal salary as shall
be implemented as a result of coliective bargaining from

time to time during the period of temporarily reduced
workload,

The distribution of the temporarily reduced workload among
the normal components of full workload, as set out in

Article 16, shall be a matter of agreement between the Dean
and the Employee.
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d) Three months prior to the comnencement of the temporarily

reduced workload period, the President shall inform the
Employee in writing of all agreed terms and conditions on
which the granting of a temporarily reduced workload is
based, including a reference to the specific section(s) of
this Collective Agreement which govern(s) temporarily
reduced workload, and specifying a reasonable deadline for
acceptance or rejection of these terms and conditions,

e} The Employee shall not be deemed to have accepted the terms
of such temporarily reduced workload untfl he/she has so
notified the President in writing. Failure to respond
within the deadtine specified in Article 20.05 (d) above
shall be deemed to constitute non-acceptance.

Continuing Workload Reduction for Full-time Employees

A continuing reduced-load appointment is defined as one in
which an Employee, at his/her request and with the approval of
the University of New Brunswick, carries, for an indefinite
period of time, a workload reduced by a mutually agreed
factor. In the remainder of this Article, each and every
reference to a "reduced-lpad appointment" shall be understood

to mean "a reduced load appointment for an indefinite period of |

time".

A tenured, continuing, or probationary Employee holding a
fulltime position, may, on a wholly voluntary basis, apply to
his/her Dean for a reduced-load appointment.

An application for a redu;ed-load appointment shall be in
writing, with a copy to the Association.

208.09
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The salary of a reduced-load appointes shall be determined as
foltows:

a) Each such appointee shall have a nominal salary composed as
specified in Article 36. For an Employee transferring from
full-load status, the nominal salary shall be that which
would be the case if the Employee were continuing on full-
load status.

b) Any salary increases in the case of a reduced-load appoint-
ment, shall be made to the nominal salary of the Employee
as if he/she were an Employee on full-load status.

c) Each such appointee shall receive an actual salary
prorated from the nominal salary according to the reduction
in the workload.

Employees on a reduced-load status under this Article shall
continue their participation in the University of New
Brunswick's benefits plans, on the normal basis, including
premiquSharing, where applicable, as set gut in Article 35,
and to the extent possible under the contractual requirements
of those plans. The Parties agree that the current
interpretation of the Lomg-term Disability and pension plans
does not permit the participation in these plans of Employees
who have undertaken a reduced-load appointment with a workload
of less than 30 hours per week.
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For the purposes of any ascessments of performance, such as
promotion, an Employee on a reduced-1oad appointment shall be
assessed solely on the basis of his/her actual workload (in
thesame manner as if he/she were on a full-load appointment);
The typical periods specified in Articles 23 and 24 shall be
increased in inverse proportion to the workload reduction
factor.

For the purposes of sabhatical leave, a faculty member with a
reduced-load appointment shall have the right to a sabbatical
salary calculated in accordance with the provisions of Article
31A, and on the basis of the actual reduced salary, with the
years of service calculated as if the faculty member was on a
full-load appointment.

An Employee who accepts a reduced-load appointment shall have
the same access to all University of MNew Brunswick research
facilities as if he/she were on a full-load appointment; and
where the Employee has accepted a reduced workload in order to
devote additional time to research, the University of New
Brunswick shall not inreasonably deny increased access to these
research facilities, taking into account the requirements of
all other Employees with rasearch responsibilities.

a) Any Employee granted a reduced-load appointment shall have
the right to resume full-load status on the following
conditions:

i) full-load status is resumed within 60 months following
the commencement of the reduced-Toad appointment; and

ii) notice of the intention to resume full-load status is
given 12 months prior to the date of the regquested
rasumption of the full-load appointment.

20A.16
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b} MNotwithstanding the provisions of Article 20.14 {a), an
Employee who agrees to assume a reduced workload appoint-
ment as an alternative to layoff in accordance with
Articles 28 or 29, shall not have the right to assume full-
Toad status without the approval of the University of New
Brunswick, which shall not be unreasonably withheld.

Subject to the provisions of this Article and any references to
reduced-load appointments elsewhere in this Collective Agree-
ment, Employees on reduced-load appointments shall have all the
rights, protections, duties and responsibilities of this
Collective Agreement, including, but not restricted to, those

governing tenure, continuing status, promotion, dismissal and
layoff.

a) The letter of offer of the reduced-load status from the
President of the University of New Brunswick shall specify
the nominal salary, the reduction in the workload and the
actual salary, the date of commencement of the appointment,
and all other terms and conditions attached to the appoint-
ment, as set out for full-load appointments in Article 22.

Upon receipt of the letter under Article 20.16 (a) from the
President, the Employee concerned shall have 15 days in
which to indicate in writing to the President his/her

acceptance or rejection of the offer of the reduced-load
appointment.

¢) No reduced-lcad appointment shall take effect until and

unless the appointee indicates in writing to the President
his/her acceptance of the appointment and all its terms and
conditions as specified in the letter of appointment.
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The University of New Brunswick may, at any time within the 60
months following the commencement of the reduced-load
appointment, at its sole discretion, convert a reduced-1oad
appointment to full-load status, with 12 months' notice,

Article 208 - VOLUNTARY SEPARATION AND EARLY RETIREMENT

208.01

The University of New Brunswick may enter into an agreement
with an Empioyee holding tenure or a continuing appointment
who wishes to terminate his/her full-time employnent with
the University of New Brunswick, who does not have
alternative full-time academic employment at hand and whose
termination is consistent with the academic needs and/or
financial interests of the University. The possibility of
such an arrangement may be explored informally, but all
communication prior to a formal application shall be
without prejudice to the Employee and the University of New
Brunswick, Formal application shall be made to the
University of New Brunswick by the Employee. The
University of New Brunswick reserves the right to refuse
any application. Any agreement between the University of
New Brunswick and an Employee will require the written
approval of the Association,

Article 21A - QUTSIDE PROFESSIONAL ACTIVITIES OF FACULTY MEMBERS

21A.01

Subject to the provisions of this Article, faculty members have
the right to engage in part-time outside professional
activities, paid or unpaid, provided that such activitjes do
not prevent the faculty member from fulfilling his/her
professional responsibilities to the University of New

Brunswick, as set out in Article 16A. Any faculty member

21A.02

21A.03

engaging in a substantial amount of paid or unpaid outside
professional activities shall discuss these activities with the
Dean to ensure that it is mutually agreed that these activities
are not in conflict with the faculty member's professional
responsibitities, as set oyt in Article 18A.

When outside professional activities would involve the yse of
University of New Brunswick equipment, supplies, facilities,
employees or services, such use shall be subject to the
approval of the Dean or other appropriate University of New
Brunswick authority, If approval is granted, the charges for
such equipment, supplies, facitities, employees or services
shall be at the prevailing rates, unless the appropriate
University of New Brunswick authority agrees, in writing, to
waive all or part of the charges,

The name of the University of New Brunswick shall not be ysed
in any outside professional activity unless agreed, in writing,
by the appropriate University of New Brunswick autherity,
although nothing shall prevent the facuity member from stating
the nature and place of his/her employment, rank and title, in
connection with outside professional activities, provided that
he/she shall not purport to represent the University of New
Brunswick or -speak for it, or to have its approval unless that
approval has been given in writing.

rticle 218 - QUTSIOE PROFESSIONAL ACTIVITIES OF INSTRUCTORS, SENIOR

INSTRUCTORS, SENIOR TEACHING ASSOCIATES, AND LIBRARTANS

" 218.01

Subject to the provisions of this Article, Employees have the
right to engage in part-time outside profassional activities,
paid or unpaid, provided that such activities do not prevent
the Employee from Fulfilling his/her responsibilities to the
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Article 22A - APPQINTMENTS OF FACULTY MEMBERS

University of New Brunswick, as set out in Article l6.

Employees planning substantial paid or unpaid outside 228,01
professional activities shall discuss these activities, in
advance, with the Dean of Faculty, Director of Libraries
{Fredericton), Dean of Faculty {UNBSJ), or Dean of Law, as
appropriate, to ensure that it is mutually agreed that these
activities are not in conflict with the Employee's

responsibilities, as set out in Article 16.

When outside professional activities would involve the use of
University of New Brunswick equipment, supplies, facilities,
employees or services, such use shall be subject to the
approval of the Dean of Faculty, Director of Libraries
(Fredericton), Dean of Faculty (UNBSJ), or Dean of law, as
appropriate, or other appropriate University of New Brumswick
authority. If approval is granted, the charges for such
equipment, supplies, facilities, employees or services shall be
at the prevailing rates, unless the appropriate University of
New Brunswick authority agrees, in writing, to waive all or

22A.02

part of the charges.

The name of the University of New Brunswick shall not be used
in any outside professional activity unless agreed, in
writing, by the appropriate University of New Brunswick
authority although nothing shall prevent the Employee from
stating the nature and place of his/her employment, rank or
classification and title, in connection with outside
professional activities, provided that he/she shall not purport
to represent the University of New Brunswick or speak for it,
or to have its approval unless that approval has been given in
writing.

A1l appaintments shall be to one of the following ranks:
Lecturer, Assistant Professor, Assaciate Professor or
Professor. Appointments to the rank of Assistant Professor or
abgve may be designated as “¥isiting" or “Research" as set out

in this Collective Agreement. Appointments of faculty members

to the honorary rank of University Professor may be made by the
University of New Brunswick upon recommendation of Senate,

using the criteria adepted by Senate and the Board of
Governors,

Appointments of faculty members shall be madae only after the
positions have been advertised by the University of New
Brunswick on both campuses and in appropriate publications
which shall include at least University Affairs, the CAUT
Bulletin and one Canadian professional publication, if such
exists, suggested by the Academic Department. The University
of New Brunswick may also advertise in other professional
publications when so recommended by the Academic Department
concerned. Where appointments must be made urgentty for sound
academic reasons, exceptions to this practice may be authorized
by the President of the University, who shall inform the
Association immediately giving these reasons.

Such exceptions
shall be limited to term appointments.

Appointments of faculty members shall be of three types:
probationary, tenured, and term. All new appointments to the
rank of Lecturer shall be term appointments.
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For all new appointments the rank, type of app :
credit for previous experience, the length of:the have retired from the University.
the case of term appointments, and any special’ : ; o
conditions and responsibilities shall be deter r PFh oﬁher reasons as may, from
University of New Brunswick in accordance wit e agreed upon by the Parties.

Agreement. For appointments to positions fn_th
unit, the University of New Brunswick shall tak
any recommendations of the appropriate Assess

concerning these matters for any proposed app : ed or under the appropriate

An appointment may be designed as "Research":wh

responsibility of the faculty member is to condu nts to Positions in the bargaining unit
. less than one academic term and

Term Appointments jears. The total duration of term

idual shall not exceed the greater of
onsécut1ve regular academic years or
quiVéient of four regular academic
ight years at the rate of one term
ith the written agreement of bath
ents may exceed four regular academic
ears (or the equivalent as specified

Term appointments of faculty members may be made
University of New Brunswick only for one of th
purposes:

a) To appoint an established scholar who hg
appointment elsewhere or who has retired
appointment. Such an individual shall b
"Wisiting".

Ly member holding a term appointment

ap| OTUtmgnt. the probationary period

ar-for-year basis for any time served
afessor or above on a term

b) To appoint a suitably qualified person
member whg is on Teave,

¢} To cater to specific teaching, researcﬁ;
¢reative needs of Timited duration whic
academic and/or budgetary reasons, shou)

nngfof previous service on term
cmtjes may be granted by the
1ck_gp9n recommendations resulting from

tenured or probationary appointment. - set out in Article 25.

d) In the event it has not been possibie t
with quatifications normally considered
probationary appointment, to appoint pe
gqualifications to the rank of LecturerL
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Probationary Appointments

The duration of a probationary appointment for persons
appointed after the signing of this Collactive Agreement shall
normally be six years, unless a shorter period was stipulated
in the letter of appointment.

When a probationary appointment commences during the first six
months of an academic year, the period of probation shall be
considered to have commenced on the first day of that academic
year. When a probatienary appointment commences during the
last six months of an academic year, the period of probation
shall be considered to have commenced on the first day of the
next academic year.

Joint Appointments

When sound academic reasons exist for doing so, a faculty
member may be appointed jointly to two or mors Academic
Departments or Faculties. Such appointments shall be at the
same rank, of the same type and with the same salary rate, in
the Academic Departments or Faculties concerned. When saund
academic reasons exist for doing so, a faculty member may be
appointed jointly to an Academic Department and to a
non-academic unit within the University. The faculty member
shall have his/her rank, type of appointment, academic
component of salary, credit for previous experience, promotion
eligibility and other academic conditions determined on the
same basis as for other faculty members. If such faculty
members commence working entirely in one Academic' Department,
their salary shall be in accordance with this Collective

Agreement.

22A.12
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Appointment Procedures for Positions
Within the Bargaining Unit

The Dean shall initiate the recruitment process by authorizing
the Chairperson to seek candidates for approved positions or
for positions which are expected to become vacant. The Dean
shall inform the Chairpersan of the minimum academic
qualifications and experience required for the rank and type of
appointment which may be recommended and of the period of
validity for approved vacancies.

Candidates for appointment on the Fredericton Campus shall be
evaluated by the Assessment Committees as set out in
Article 25,

On the Saint John Campus, candidates for appointments within
Divisions which are not made up of distinct disciplinary
groupings* shall be evaluated by the Assessment Committees as
set out in Article 25. Where the Division is made up of
distinct disciplinary groupings, the Assessment Committee, when
considering an appointment in one of the disciplines, shall be
augmented by the addition of the existing members of that
discipline within the Division; such additional members have

- full voting privileges,

For the purposes of Article 22A.13 (Saint John Campus), the

distinct disciplinary groupings within the Divisions are as
follows: ‘

bivision of Humanities and Languages
English
French
Philosophy

History
Classics
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Division of Social Science
Sociology Psychology
Economics Physical Education

Political Science

Division of Mathematics, Engineering and Computer Science

220,16

i i nd Statistics
Engineering Mathematics g

Computer Science

Division of Science
Chemistry Biology
Physics Geology
The letter of offer of appointment from the President of the
University to a prospective appointee shall specify th? campus,
Academic Department and/or Faculty, rank, type of appointment, i 17
probationary period {if applicable), the timing of the
probationary review {if applicable), term of a?po1ntment (if
applicable), salary, credit for previous experience, .
resettlement allowance, and any special applicable con?|t1ons
and responsibilities which are not in conflict with this
The Yetter shall note that the
appointment is subject to approval by the Board of Governors
and that the appointment will be recommended to the Board of
Governors at its next meeting. The letter of offer of

appointment shall enclose a copy of this Collective Agreement

Collective Agreement.

and shall state that the terms of employment are subject to
this and any subsequent Collective Agreement between the
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shall not deliberately place Canadian applicants at a
disadvantage. For the purpose of this Article, Cana¢ian shall

rmmxmypm%mlmoisaCmmMancHimn,almdm immigrant
or a resident holding a ministerial permit.

In evaluating the fitness of a candidate for a proposed rank on
appointment, consideration shall be given to the nature of the
academic duties to be performed, to the quality and character

of the degrees held and to the record of performance of the

candidate in teaching, in research, scholarly or creative work,

in professional activity and in university or public service.
The evaluation shall be objectively made on sound academic

grounds in relation to the appropriate standard of the
University for the proposed rank.

In some cases, the provisions of Article 14.02 shall be subject
to the requirements of certain externally-funded research or
teaching projects. Such requirements shall be set out in

writing to the Employses concerned, with a copy to the

Association at the same time. Employees wishing to be employed

in connection with such projects shall accept these

requirements as conditions of employment. Al faculty members

and Librarians shall be entitled to contractually agree to
participate in such projects.

fticte 228 - APPOINTMENTS OF INSTRUCTORS AND SENIOR INSTRUCTORS

Informat ion
describing the applicable benefit plans shall aiso be enclosed.

University of New Brunswick and the Association. .01

The best qualified Canadian who meets the advertised
requirements shall be appointed unless the appointment of a
non-Canadian is justified on the basis of superior academic or

professional qualifications, or expertise. The requirements

All appointments shall be to one of the following ranks:
Instructor or Senior Instructor.
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Appointments of [nstructors and Senjor Instructors shall be
made only after the positions have been advertised by the
University of New Brunswick on both campuses and in appropriate
publications which shall include at least University Affairs,
the CAUT Bulletin and one Canadian professional publication, if

such exists, suggested by the Academic Department. The
University of New Brunswick may also advertise in other
professional publications when so recommended by the Academic
Department concerned. Where appointments must be made urgently
for sound academic reasons, exceptions to this practice may he
authorized by the President of the University, who shall inform
the Association immediately giving these reasons. In the case
of re-appointment of an Instructor, or appointment of an
Instructor to Senior Instructor 1 rank, advertising of the
position shall not be required.

For all appointments to the rank of Instructor or Senior
Instructor the salary, the ramk, any credit for previous
experience, the duration of the term in the case of Instructors
on term appointments and any special applicable conditions and
responsibilities shall be determined by the University of New
Grunswick in accordance with this Collective Agreement. For
appointments to positions in the bargaining unit, the
University of New Brunswick shall take into account any
recommendations of the appropriate Assessment Committeas
concerning these matters for any proposed appointees.

Instructors may be appointed for terms of less than one
academic year but not Jess than one academic term to meet
specific teaching, laborétgry or clinical needs of Timited
duration or for other sound academic and/or budgetary reasons.
The total duration of such appointments shall not exceed the
greater of the equivalent of four consecutive regular academic
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years or four academic years (the equivalent of four regular
gcademic years may be spread over eight years at the rate of
one term per reguiar academic year). With the written
agreement of both Parties, such appointments may exceed four
regular academic years or four academic years (or the
equivalent as specified above).

Except when the provisions of Article 228.04 apply, a first
appointment to the rank of Instructor shall be a one-year term
appointment. Such appointments are renewable for one or two
further two-year terms subject to satisfactory performance and
the needs of the Academic Department or Faculty concerned.
Alternatively, the University may offer the Instructor a
two-year probationary appointment at the conclusion of the

first one-year term appointment or at the end of the First
two~year term appaintment.

Probationary Appointments

The performance of Instructors holding probationary

appointments shall be assessed during the second year of the

probationary appointment. Assessment after a shorter period

shall take place only if specified in the Instructor's letter
of appointment.

Leave without pay shall not normally be counted as service
towards eligibility for a continuing appointment.

During the probationary period, at the end of each academic
year the Instructor shall submit & self-evaluation of his/her
performance in terms of the criteria for continuing appaintment
set out in Article 25F and considering the professional
responsibilities of the Instructor as set out in Articles 168
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and 198. This seif-evaluation shall be submitted by June 30 to
the Chairperson, or in the Faculties of Administration, Law,
Nursing and Physical Education and Recreation to the Dean. The
Chairperson {or Dean in the above faculties) shall discuss the
<elf-evaluation with the Instructor. These informal
self-evaluations and discussions shall not constitute a
performance review as provided for under Article 43. Each year
memﬁmnmnwﬂlﬁmmsmmtmnﬁnmemﬁmmmeﬁ
all Instructors holding probationary appointments.

The Dean shall notify the Instructor in writing of an impending
automatic review not fater than June 1. The Instructor
concerned shall, upon request by the Dean, provide additional
appropriate documentation not contained in the Official File,
not tater than August 1 of the assessment year.

In accordance with the decision of the Vice-President
{Academic) under Article 268.01, concerning assessment of the
Instructor under Article 228.06, using the criteria of Article
26F and the procedures of Article 258, the President shall
recommend and the Board of Governors shatl:

a) tarminate the probationary appointment in those cases where
the performance of the Instructor is clearly unsatisfactory
and a further attempt by the Instructor to improve his/her
performance towards a Jevel consistent with a continuing
appointment is deemed unlikely to be successful, or

b} continue the probattonary appointment for an additional two

years, ar

c) grant a continuing appointment in those cases where the
performance of the Instructor meets the criteria for a
continuing appointment set out in Article 25F.

228.10

228.11
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An fnstructor may apply for continuing appointment assessment

:u;1ni the first year of the continued probationary appointment

tz m:eillgbfh:sze?:ed.for satisfactory performance with respect

e BSinrt eria for a continuing appointment set gut in
g the procedures set out in Article 258,

In accordance with the decision of the Vice-President
(Academic) under Article 258.01 concerning continuing

appoi
ppointment assessment of the Instructor, the President shall
recommend and the Board of Governors shatl;

a R
} grant a continuing appointment in those cases where the
perf?rmance of the Instructor meets the criteria for a
continuing appointment set out in Article 25F, or
L]

b) conti
) ntinue the probationary appointment for one further year

The

we perfoimance of Instructors whosa probationary appointments
" :? continued for two years, according to the provisions of
rticle 228.09 (b), shall be assessed for a continuing

a i i
ppointment during the second year of the continued appointment

for satisfactory performance with respect to meeting the

criterd -
iteria for a continuing appointment set out in Article 25F
using the procedures set out in Article 258

;: accordance with the decision of the Vice-President
caﬁemlc) uﬂder Article 25B.01, concerning the'continuing
appointment assessment of the Instructor

the President shal
recommend and the Board of Governors shall ' | ]

a ‘ontinui i

) grant a continuing appointment in those cases where the
perf?rmance of the Instructor meets the criteria for a
continuing appointment set out in Article 25F; or
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i hall
b) deny a continuing appointment. The candidate s

normally be offered appointment for one further year.
i in a
A grant of a continuing appointment shallwresu1t in _
simultanecus promotion to the rank of Senior Instruc

accordance with Article 24C.

Joint Appointments

i i tructor
When sound academic reasons exist for daing so, an In: e
cade
ar Senior Instructor may be appointed to two or mo:i}l e
i intments 5
Facuylties. Such appoin
Departments and/or e
th the same salary rate
the same rank, and wi . . _
caerned. When sound academic reasons exist for doing si,
e . i jointly to an
Instructor or Senior Instructor may be appointed join ti
i i in the
Academic Department and to a non-academic unit wit:a11 -
i tructor s
i tructor or Senior Ins
University. The Ins o
his/her rank, academic component of salary, credit for p;he
i -
i iti determined on
ther academic conditions
S i Instructors. If such
i tructors or Senior Ins .
same basis as other Ins . e
Instructors or Senior Instructors commence working entiraly
. i rdance
one Academic Department, their salary shall be in accCo
with this Collective Agreement.

ithi ining Unit
Bppointment Procedures for Positions Within the Bargaining
P

i izin

The Dean shall initiate the recruitment process by auther r g
i d positions o
i k candidates for approve
the Chairperson to see -
for positions which are expected to become vacant. Th
ini ic
shall inform the Chairperson of the m1n1mumt:cade?k 2 type of
i ired for the ra
ifi i d experience require

qualifications an o
appointment which may be recommended and of the peric
yalidity for approved yacancies.
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Candidates for appointment shall be evaluated by the Assessment
Committees as set out in Article 25.

The letter of offer of an Instructor or Senior Instructor
appointment from the President of the University to a
praspective appointea shall specify the campus, academic unit,
‘rank, term of appointment (if appropriate),swhether the
appointment is renewable or not, salary, credit for previous
experience, moving allowance, and any special applicable

conditions and responsibilities which are not in conflict with

this Collective Agreement. The letter shall note that the

appointment 15 subject to approval by the Board of Sovernors

and that the appointment will be recommendad to the Board of

Governors at its next meeting, The letter of offer of

appointment shall enclose a copy of this Collective Agreement
and shall state that the terms of employment are subject to
this and any subsequent Collective Agreement between the
University of New Brunswick and the Association,

Information
describing the applicable benafit ptans shall also be enclosed.

The best qualified Canadian who meets the advertised
requirements shall be appointed unless the appointment of a
non-Canadian is justified on the basis of superior academic or
professional qualifications, or ‘expertise., The requirements
shall not deliberately place Canadian applicants at a
disadvantage. For the purpose of this Article, Canadian shall
mean any person who is a Canadian citizen, a landed immigrant
or a resident holding a ministerial permit.
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In evaluating the fitness of a candidate for a proposed
Instructor or Senior Instructor appointment, consideration
shall be given fo the nature of the academic duties to be
performed, to the quality and character of the degrees held and
to the record of performance of the candidate in teaching.

When appropriate, the record of performance of the candidate in
research, scholarly or creative work, in professional activity
mdinquwsnyormchskamlmyahobecmstﬂa
The evaluations shall be objectively made on sound academic
grounds in relation to the appropriate standard of the
University for the Instructor and Senior Instructor ranks.

Taking into account the recommendations under Article 258.01,
the President may recommend to the Hoard of Governors that an
initial appointment be made at Senior Instructor rank when the
proposed appointee:

a) holds that rank or its equivalent at another recognized
university, or

b) has a record of teaching performance consistent with the
criteria for appointment to the rank of Senior
Instructor at this Unfversity as set out in Article 25F,

An initial appointment at the rank of Senior Instructor shall
be a continuing appointment.

Taking into account the recommendations under Article 258.01,
credit for previous experience may be granted on initial
appointment when the proposed appointee has shown evidence of
performance which meets the criteria for that rank at this
University. '

228.21
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In some cases, the provisions of Article 14.02 shall be subject

to , .
the requirements of certain externally-fundeg research gr

¢ ; ;
e?chtng Projects, Such requirements shall pe set out in
writing to the Employees con

As s .
i soc1at10? at the same time, Employees wishing to be employed
N connection with such projects shali accept these

requirements as conditions of enployment. A7) faculéy members

and Librariang shall be entitleq to contractually-agree to
Participate in such projects,

cerned, with a copy to the

Article 22¢ - APPOINTMENTS oF LIBRARIANS

Appointments of Librarians
c]assifications:
Librarian Iy,

. shall be to gne of the fallowing
Librarian I, Librarian II, Librarian ITL, or

Brunswick at any time, and sh
term, probationary or conting

a) t? appoint g suttably-qualified person to replace 4
Librarian moisonlewe;

b o
} ko cater to specific needs of limjteg duration which for
souné reasons, shoulg not resuit ip 3 prubationary or
continuing appaintment ;
c)

to make appointments for St

‘ ch other reasons as ma
time to time, be agreed upo, "

n by the Parties,

from
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In the event that a Librarian holding a term appointment fis
given a probationary appointment, the probationary periocd shall
be reduced on a year-for-year basis for any time served in a
Librarian rank on a term appointment. Credit, if any, for
other relevant experience may be granted by the University of
New Brunswick taking into account any recommendations under

Article 25.

The duration of a probationary appointment shall be two years,
unless a shorter period was stipulated in the letter of

Leave without pay shall not normally be counted
Full-time term

appointment.
as service towards a continuing appointment.
appointments to positions in the bargaining unit shall be made
for periods not exceeding two years. With the written agree-
ment of both Parties, the total duration of term appointments
may exceed four years.

Appointments of Librarians to positions in the bargaining unit
shall be made only after the positions have been advertised by
the University of New Brunswick on both campuses and in
appropriate publications including at least Feliciter. The
University of New Brunswick may also advertise in other
professional publications taking into account any
recommendations by the Library Oepartment Head concerned.
Where appointments must be made urgently for sound reasons,
exceptions to this practice may be authorized by the
appropriate Vice-President, who shall inform the Association
jmmediately giving these reasons. Such exceptions shall be

limited to term appointments.

When sound reasons exist for doing so, a Librarian's appoint-
ment may include responsibilities in two or more Libraries or
Library Departmenis on the same campus. Such appointments
shall be of the same type and with the same salary rate in the

units concerned,

22C.09

22C.10

22C.11

22C.12
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The University of New Brunswick
Librarian appointments,
appointment
salary,

shall determine for all
the classification, type of

» Credit {if any) for .previous experience th
the length of empiowment -
appointments)

responsibilities which are not 1

(in the case of term

and any special applicable conditions and

n conflict with this Coltlective
positions in the bargaining
swick shall take into account
ry Assessment Committee
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unit, the University of New Brun
any recammendations of the Libra
concerning these matters,

Candidates for appointment shall p

e evaluated b i
Assessment Committee as set out in o
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the record of
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The letter of offer of appointmé
shall specify the campus,
ification, type of appoint
applicab]e},‘term of appoi
credit for previous exper i

. nt to a Prospective appointee
Library or Library Department, class-
ment, probationary period {if

ntment {if applicable}, salary,

any special applica] gnce, re-settlement allowance, ang
e conditions and responsibiliti )
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are not i i i i
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shall note that the appointment is subject to approval by the
Board of Governors and that the appointment will be recommended
to the Board of Governors at its next meeting. The letter of
offer of appointment shall enclose a copy of this Collective
Agreement and shall state that the terms of employment are
subject to this and any subsequent Collective Agreement between
the University of New Brunswick and the Association.
Information describing the applicable benefit pians shall also

be enclosed.

The best qualified Canadian applicant who meets the advertised
requirements shall be appointed unless the appointment of a
non-Canadian is justified on the basis of superior professional
qualifications, or expertise. The requirements shall not
deliberately place Canadian applicants at a disadvantage. For
the purpose of this Article, Canadian shall mean any person who
is a Canadian citizen, 3 landed immigrant or a resident holding

a ministerial permit.

In some cases, the provisions of Article 14.02 shall be subject
to the requirements of certain externally-funded research or
teaching projects. Such requirements shall be set out in
writing to the Employees concerned, with a copy to the Associa-
tion at the same time. Employees wishing to be employed in
connection with such projects shall accept these requirements
as conditions of employment. A1T faculty members and
Librarians shall be entitled to contractually agree to

participate in such projects.
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Article 272p - RENEWAL OF TERM APPOINTMENTS

220.01 Elllployees on tel ] ﬂppOIlltIHthS M”C'I are expl l(”tly Stated to

be subjec i

inform:d,ti:ow:::?wal I the letter of appointment shaj) be

roed o priozg; by the U?fversity of New Brunswick at

w0t thetr e to ?he expiry of the tem as to whether gr

taotosen oo e? will be renewed, Failure to inform an
ays prior to the expiry of a taemm éxp]icitly

year. The letter of appoi
shall maka Specific refe

A
rticle 23a - PROBATION Anp TENURE OF FACULTY MEMBERS

23A.01

appoint
p]p ment.  Assessment after a shorter Period shall tak
ace i ifi
. only if specified in the faculty memper: "
&ppointment, etrer of

Leave without

Pay shall not mormal)

. Y be .
towards eligibility for tenure. = . counted as service

237,02 During the probationary period

year the faculty member shall ;u
his/her performance in terms of
in Article 25p and considering t

at the end of each academic
bmit a self-evaluation of

the criteria for tenure set gut
he professional

member as set oyt iy Articles

; on shall be submitted by June
or in the Facylties of Administration
H]

al Education angd Recreation to the
(or Dean in the above facuTties) shall

16A and 194, This self-evalyati
30 to the Chairperson,
Law, Mirsing ang Physic
lean. The Chairperson
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i . These
discuss the self-evaluation with the faculty T?mbez e e
i i hall not con
tions and discussions S

informal self-evalua - o
a performance review as provided for under Art\clzh13.

year the Chairperson shall discuss with tﬁe Dean N
performance of all faculty holding probationary appoin .

The Dean shall notify the faculty m?mber in wrltl::, not later
than June 1, of an impending probat1onary.or t:n  tee the
assassment. At the same tima, the Dean w111 also e e
faculty member to examine the contents of his/her 1

and to provide appropriate documentation to thz Dizz;ernl o
accordance with Article 258.05, no later than Sep

the assessment year.

23A.04 ”le fa u‘ty IIEIbEI |a|l be ass Ssed for Satls‘a tO't Py Og ess
< 3 e C y Y

i icle 250
towards meeting the criteria for tenure set out in Artic s
using the procedures get out in Article 258.

i ice- ident
234.05 In accordance with the decision of the Vice-Presi

i £ the
(Academic) under Article 258.01, concerning assessmentBo e
ard o
faculty member, the Pragident shall recomnend and the Bo
Governors shall: - ' o e
a) terminate the probatianary appo1ntment.1n thos? c
the performance of the faculty member 1s clear y]t -
faculty mem
i further attempt by the
unsatisfactory and a .
to improve his/her performance towards a level consi
i v
with tenure is deemed unlikely to be SUCCESSfUI;u:-ona1 .
i i
b} continue the probationary appointment for an addi
years, or . e
c) grant tenure in those outstanding cases where, in -
@
assessment under Article 23A.04, the performance @

23A.06
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faculty member clearly meets the criteria for tenure set
out in Article 25D.

A faculty member may apply for tenure assessment during the
first year of the continued probationary appointment and shall
be assessed for satisfactory performance with respect to

meeting the criteria for tenure set out in Article 250 using
the procedures set out in Article 258.

In accordance with the decision of the Vice-President
{Academic) under Article 258,01 concerning tenure assessment of
the faculty member, the President shall recommend and the Board
of Governors shall:

a) grant tenure in those cases where the performance of the

faculty member meets the criteria for tenure set out in
Article 250, or

b) continue the probationary appointment for gne further year.

The performance of faculty members whose probationary
appointments were continued for two Yyears, according to the
provisions of Articie 23A.05b), shall be assessed for tenure
during the secand year of the continued appointment for
satisfactory performance with respect to meeting the criteria

for tenure set out in Article 250 using the procedures set out
in Article 25B.

In accordance with the decision of the Vice-President
{Academic) under Article 25B.01, concerning the tenure

assessment of the faculty member, the President shall recommend
and the Board of Governors shall:

a) grant tenure in those cases where the performance of the
faculty member meets the criteria for tenure set out in
Article 25D; or

B) deny tenurs. The candidate shall normally be offered a
term appointment for one further year.
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A grant of tenure shall result in a simuitaneous promotion to

the rank of Associate Professor in accordance with Article 24A.
promotion to the rank of Associate Professor does not

23A.08

However,
result in the granting of tenure.

Taking into account the recommendations under Article 258, the
President may recommend to the Board of Governors that tenure
be granted on initial appointment when the proposed appointee:
a) holds a tenured appointment at another recognized

23A,09

_university, or
b} has shown evidence of parform
for tenure set out in Article 25D.

ance which meets the criteria

Taking into account the recammendation under Article 258 the
President may recommend to the Board of Governors that credit
for service towards eligibility for tenure be granted on
initial appointment when the proposed appointee has shown
evidence of'performance which meets the requirements for
obationary appointment at this University.

23A.10

seryice in a pr

Notwithstanding any other provision of this Collective

Agreement;. a faculty member who was not granted tenure on an
assessed for tenure or granted

23A.11

initial appointment shall not be
tenure until he/she has served a minimum of 3 years at the
Assessment for or grant of tenure

University of New Brunswick.
after a shorter period shall take place only if specified in

the faculty member's letter of appointment.

Article 238 - PROBATION AND CONTINUING APPOINTMENTS
OF L IBRARIANS

pointments of Librarians shall be for a period

238.01  Probationary ap
of not more than two years.
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the
238.06 Evatuation of professional competence shall he based an
principal responsibility of Librarians set out in Article

i beginni .
1sC.02. the beginning of the next academic year.

238.07  Taking into account the reconmendations under Article 25C, the | a4
- President may recommend to the Board of Governors that a 3

n a te 1Ve years' sery fCe .H‘|
s t B y fOl"
I:()I‘Itlll“l”g ﬂppﬂ”ltne”t be gr a”ted on Fﬂltlal aDDOI‘rltnlerl when Promot ig f r f

: academic rank {i.e. in the sixth Year} unless 4 Shorter period
the proposed appointee: ' f s specifieq iq the latter of aPppointment. The pegy shall
' notify the faculty member in writing of an 1mpending automatic
review not 1atep than June 1, advising him/her to examine the
contents of his/har Official File and to provide appropriate
documentation to the Dean, in accerdance with Article 258.05,
noe later thap September 1 of the assessment year.. Facuity
members who wish tg defer thig automat ic review for
Period of gne g two years shall sg inform the Dean, 1in

writing, by July 1 of the Academic Year in which the automatic
review was tg be carried out

a) holds a continuing appointment as a professional Librarian

elsewhere; or

b) has shown evidence of performance which meets the criteria
for a continuing appointment set oyt in this article.

238.08  Taking inte account the recommendations under Artfcla 25¢c,
credit for service towards eligibility for.a continuing h
appointient may be granted on fnitjal appointment when : :
proposed appointee has shown avidance of perfoamance whic
meets the criteria for a Librarian in a probationary
appointment at this University.

.

24A.05  Yhep Promation is granted, it wilg take effect from the
beginning oF the fo]lowfng aCademic year,

248,06 g faculty member shaly be assesseq for satisfactory Performance

. With respect to the Promotion criteria of Article 250,02 or

25D.03, ag appropriate, using the Procedures set gyt in Article
" 258, '

Article 24A - PROMOTION OF FACULTY MEMBERS

28R.01  The term promotion designates the transition from Assistant

. - ‘
Professor to Associate Professor, or from Associate Professo 20807 e Faculty enbor has b

With Articla 23A, he or she shall simu]taneously be promoted tg
the rank of Assocjate Professor, However, Promotion to the
rank of Associate Professor does n
tenure,

to Professor,

24A.02  Leave without pay shall not normally count as service towards

ot resylt jn tha ranting of
PP tion.
eligibility for promo

24A.03  Faculty members may apply for promotion in any year ::zera
spending three years in their present rank-by forwar griat&
request to the Dean, together with any add!t1oaai appf?p o
documentation not already contained in the Official File.

24A.08 Ip accordance with the decisign of the Yice
(
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\ . . at
the faculty member meets the criteria for promotion to th
rank set out in Article 250D.

Taking into account the recommendations under Article i:i;oi;
the President may recommend to the Board of Governors e
initial appointment be made at a particular rank when
appointee:
ZEODZZ?ES ziat rank at another recognize? Universfti; ::iteria
b) has shown evidence of performance which m?ets .
for promotion to that rank set out in Article .

Taking into account the recommendations under Article iiz;OIY
the President may recommend to the Board of Gcwer'ncnt*_:'itial
credit for service towards promotion be granted on 1? ‘ B
appointment when the propesed appointee has shiw: i;;ie::ethis
performance which meets the requirements for tha .

University.

Notwithstanding any other provision of this Collective tion
Agreement, a faculty member shall not be assessed for pro

. . .
or promotion during the first year of his/her appointmen

Article 248 - PROMOTION OF LIBRARIANS

248.01

The term promotion designates the transition from
Librarian I to Librarian 11, from Librarian II %o N
Librarian IIl, and from Librarian III to Librarian IV¥.

248.02

248,03

248.04

248.05

24B.06
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Librarians may apply for promotion by forwarding a request to
the Director of Libraries (Fredericton). Dean of Faculty
{UNBSJ), or Dean of Law, as appropriate, together with any

additional appropriate documentation not already contained in

the Official File. Such requests must be received by the

Hrector of Libraries (Fredericton), Dean of Faculty (UNBSJ),
or Dean of Law, as appropriate, not later than December 1 for

consideration for promotion with effect from the heginning of
the next academic year.

for probationary appointments within the Librarian I classi-
fication, promotion to the classification of Librarian II

shall be automatic upon the grantin

g of continuing employment
status, '

Appointments made subject tg promotion will be reviewed auto-
matically after three years' service (i.e. in the fourth year)
as Librarian II for promotion to Librarian I and after foyur

years' service {i.e. in the fifth year} as Librarian Il for
promotion to Librarian Iv.

Librarians abave the classification of Librarian I may apply
for promotion to the next classification one year prior to the

automatic reyview set out in Article 24B.04 or in any subsequent

year, unless a shorter period nas been specified in the

Librarian's letter of appointment. Leave without pay shall not

normally count as service towards promation. When promotion is

granted, it will take effect from the begiming of the
following academic year.

In the assessment of Librarians for promotion purposes, the

procedures of Article 25C and the criteria of Article 258 shal
be used.
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Taking into account the recommendations under Article 25C
concerning assessment of the Librarian, the President shall
recommend and the Board of Governors shall grant promotion .
Qhen the Librarian has met the appropriate criteria set out in
Article 25E,

Evaluation of professional competence and performance shall be
based on the principal responsibility of Librarians as set out
in Article 16C.02 and shall include their assigned responsi-
bilities, Professional competence and performance m?y be
demonstrated by the attairment of recognized professional
qualifications (BLS, MLS, relevant subject Ma?t?ris.or other
equivalents), performance of assigned respons1b111t1es in an
effective manner, effective supervision of subordinates Then .
applicablie, continuing efforts to keep up with and contribute
to advances in the profession, and research, if any, carried
out in accordance with Article 16C.

Taking into account the recommendations under Article 25C.01,
the President may recommend to the Board of Governors t?}at an
initial appointment be made in a particular classification when
the proposed appointee:

a) holds that Library classification elsewhere, or

b} has shown evidence of performance which meets the criteria
for promotion to that classification set out in this
Article.

Taking into account the recommendations under Article 25C.0L,
credit for service towards promotion may be granted on initial
appointment when the proposed appointee has shown evudenc? of
performance which meets the criteria for that classification at
this University.
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Article 24C - PROMOTION OF INSTRUCTORS AND SENIOR INSTRUCTORS

24C.01

24C. 02

24C.03

24C.04

- 24C.08

24c. 06

© 24C.07

The term promotion designates the transition from Instructor
Senior Instructor or from Senior Instructor to §
Associate,

to
enior Teaching

Leave without pay shall not normally count as service towards
eligibility for promotion.

A grant of a continuing appointment shall result in a
simeltaneous promotion to the rank of Senior Instructor.

Senior Instructors may apply for promotion in any year after
spending three years in their prasent rank by forwarding a
request to the Dean, together with any additional appropriate
documentation not already contained in the Official File. Such
requests must be received by the Dean not later than August 1
for consideration for promotion with effect fr

on the beginning
of the next academic year.

A Senior Instructor shall be assassed for promotion with

respect to the promotion criteria of Article 25F.02 using the
procedures set out in Article 258,

Senior Instructors will be reviewed automatically for

promotion after five years' service in academic rank (i.e. in

the sixth yeqr) unless a shorter periad is specified in the

letter of appointment. Senior Instructors shall forward to

the Dean any additional documentation not already contained in

the Official File not tater than August 1. The Dean shall

notify the Sénior Instructor in writing of an impending
automatic review not later than June 1,

When promotion ig granted, it will take effact from the

beginning of the following academic year,
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In accordance with the decision of the Vice-President

{ Academic) under Articie 258.01, concerning the assessment of
the Senior Instructor, the President shall recommend and the
Board of Governors shall grant pramotion to the rank of Senior
Teaching Associate when the Senior Instructor meets the
criteria for promotion to that rank sat out in Article 25F.02.

Article 25A - ASSESSMENT COMMITTEES

25A.01

Academic Department Assessment Committees

Every Academic Department shall have an Assessment Committee
which shall objectively assess the candidate's overall record
of performance against the criteria in Article 250, and against
the overall records of any other candidates (within the same
Academic Department and being assessed in the same category in
the current academic year) striving for consistency and
uniformity in the application of the criteria.

Assessing the same category means comparing: probationary
assassments with probationary assessments; tenure assessments
with tenure assessments and with assessments for promotion to
Associate Professor; assessments for promotion to Associate
Professor with assessments for promotion to Associate Professor
and with tenure assessments; and assessments for promotion to
Professor with assessments for promotion to Professor.

The composition of the Committee shall be as determined by a

motion at a formal meeting of the Academic Department providing

that:

a) the Chairperson of the Academic Department shall convene
and chair the committee;

85

b) Academic Departments with five or fewer faculty members and
Instructors (in Articie 25A the term Instructors includes
Senior Instructors) shall sit as a committee of the whole;

the quorum in this case shall be the full committee less
ane;

¢) Academic Departments with six or more faculty members and
Instructors may sit as a committee of the whole, if so
determined by a motion at a formal meeting of the Academic

Department; the quorum in this case shall be three-quarters
of the committee;

d} Academic Departments with six or more faculty members and
Instructors, which are not sitting as a comittee of the
whole as expressed in Article 25A.0t (c) above, shall have
an Assessment Committee consisting of the Chairperson of
the Academic Department and one additional elected
Committee member for every five faculty members and
Instructors with upward rounding when the number is not an
exact multiple of five (5); the quorum in the case of
committees of four or fewer members shall be the full
committee; the quorum in the case of committess of five or

more members shall be three quarters of the committee with
upward rounding.

Saint John Campus Library Assessment Committee

The Saint John Library shall have an Assessment Committee which
shall objectively assess the candidate's overall record of
performance against the criteria in Article 25E and against the

overall records of any other candidates {within the Saint John

Library and being assessed in the same category in the current
academic year) striving for consistency and uniformity in the
appilication of the criteria.
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Assessing the same category means comparing: probationary
assessments with probationary assessments; continuing
appointment assessment with continuing appointment
assessment; assessments for promotion to Librarian [l with
assessments for promotion to Librarian 113 assessments for
promotion to Librarian III with assessments for promotion to
Librarian I11; and assessments for promotion to Librarian IV
with assessments for promotion to Librarian IV.

The Chief Librarian {Saint John) shall convene and chair the
committee. The librarians in the Ward Chipman Library shall
sit as a committee of the whole and the quorum shall be the
full committee less one,

Law Library Assessment Committee

The Law Library shall have an Assessment Committee which shall
objectively assess the candidate’s overall record of
performance against the criteria in Article 25E and against the
overall records of any other candidates {within the Law Library
and being assessed in the same category in the current academic
year) striving for consistency and uniformity in the
application of the criteria.

Assessing the same category means the same as defined above for
the Saint Johm Campus Library Assessment Committee.

The Law Librarian shall convene and chair the cormittee. The
committee will be comprised of: the Jibrarians in the Law
Library and two members from the Library Assessment Committee,
etected by the Library Assessment committee as follows: One
of the two members elected from the Branch Libraries ard one
ﬁmeﬂMrhmMmi&wkuor%MkSuﬁmkuMmrn
closest to the position being assessed. The quorum will be the

full committee Tess one.

25A.02

a7

Faculty Assessment Committees

Every Faculty shall have an Assessment Committee which shalil
objectively assess the candidate's overall record of
performance against the criteria in Article 250, and against
the overall records of any other candidates (within the same
Faculty and being assessed in the same category in the current

academic year) striving for consistency and uniformity in the
application of the criteria.

Assessing the same category means comparing: probationary
assessments with probationary assessments; tenure assessments
with tenure assessments and with assessments for promotion to
Associate Professor; assassments for prumotibn to Associate
Professor with assessments for promotion to Associate Professor
and with tenure assessments; and assessments for promotion to
Professor with assessments for promotion to Professor.

The Bean of the Faculty shall convene and chair the Committee,
the composition of which shall be as follows:

a) Faculties with fewer than four Academic Departments shall
have an Assessment Committee consisting of the Dean af the
Faculty and four elected faculty members or Instructﬁrs,
one elected by each Academic Department, if applicable, and
the thers elected by the Faculty Council;

b) Faculties with four or more Academic Departments shall have
an Assessment Committee consisting of the Dean of the
Faculty and one faculty member or Instructor elected by
each Academic Department.

c)

the faculty member or Instructor elected to the University
Assessment Committee shall serve concurrently for two years
on the Faculty Assessment Committee.

1
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The University Assessment Committee

There shall be a University Assessment Committee which shall
objectively assess the candidate's overall record of ‘
performance against the criteria in Article 250, and against
the overall records of any other candidates {within the
University and being assessed in the same category in the
current academic year) striving for consistency and uniformity
in the application of the criteria.

Assessing the same category means comparing: probationary
assessments with probationary assessments; tenure asses?ments
with tenure assessments and with assessments for promotion to
Associate Professor; assessments for promotion to Associate
Professor with assessments for promotion to Associate Professor
and with tenure assessments; and assessments for promotion to
Professor with assessments for promotion to Professor.

The Committee shall be convened and chaired by the
Vice-President (Academic). This Committee shall be composed of
the Deans of all the FacuTties, and ten faculty members or
Instructors. The Committee shall make arrangements for a
non-veting Secretary. The ten faculty members or Instructors
shall be elected for two-year terms by their respective Faculty
Councils from among the members of the Faculty Assessment
Committee. One-half of the faculty members or Instructors
shall be elected in each academic year. The Faculties shall
have one elected representative each on the University .
Assessment Committes. Three-quarters of the total membership
of the University Assessment Committee shall constitute a
guorum,

258,04
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Librarz Assessment Committes

There shall be a Library Assessment Committee which shall
objectively assess the candidate's overall record of
performance against the criteria in Article 25E and against the
overall records of any other candidates (within the Librarias
and being assessed in the same Category in the current

academic year) striving for consistency and uwniformity in the
application of the criteria,

Assessing the same category means comparing: probationary
assessments with brobationary assessments; continuing
appointment assessment with continuing appointment
assessment; assessments for promotion to Librarian If with
dssessments for promotion to Librarian IT; assessments for
promotion to Librarian III with assessments for promotion to
Librarian I1I; and assessments for promotion to Librarian Iv

With assessments for promotion to Librarian Iy,

The Library Assessment Committee shall be chaired by the
Director of Libraries (Fredericton) and shail be composed

of seven Librarians elected for a period of two years as
follows: '

a}  two Librarians from the Public Service area;
b) two Librarians from the Technical Services area;
c) two Librarians, one each from two of:
- the Education Resource Centre,
~ the Engineering Library,
- the Science Library,
- the Library of the Faculty of Law,
These representatives shalil be elected, on a rotational
basis, by the Librarians in each of the eligible Libraries.
d) one Librarian from the Ward Chipman Library, '
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25A.05  General Provisions: request the Chairperson of the Academic Department to make a
. £ an Assessment Committee shall not have a ; seéparate recommendation. These recommendations shall be
The chairperson o : submitted in writing to the Dean, together with reasons and all
vote on that committee. documentation used by the Committee and the Chairperson.
Level 2 Recommendations:
5 ittees shall be by secret ballot. :
Elections for Assessment Committe Y The Dean shall place the case before the Faculty Assessment
Faculty members and Instructors shall not be eligible to serve Z E:mm:t:ee. CT;;er:c:Tmend:tzgn gf th‘: f?mg'ttegm:::e:h?
t Committees during an academic year in which they ¥ parate reco ndation o the Dean slall be su oo m
on Assessmen hey be counted for the purposes of : writing to the Vice-President {Academic) together with reasons
are on Teave, nor shall they be 1 and all documentation used by the Committee and the Dean. For
Article 25A.01, ': Employees at the Saint John campus, the recommendations shall
Tigible to serve on the Library 3 first be sent to the Vice-President {Saint John), who shall add
: 0 3 . ) .
Librarians shall not :e ? G;n :cademic year in which they are : his/her separate recommendation and reasons before sending all
Assessment Committee during . recomnendations together with reasons and all documentation to
on leave. :

the Vice-President (Academic) .

Level 3 Recommendations: .

The Vice-President {Academic) shall place the case before the
University Assessment Committee, The recommendation of this
Committee shall be submitted in writing to the Vice-President

(Academic) together with reasons and ali documentation used by
the Committee,

Vice-Prasident {Academic) Decision:

The recommendations and reasons, together with the documenta-
tion from Levels L. 2, and 3, shall be considered by the
Vice-President (Academic) prior to formulating a decision.

If the decision is favourable to the candidate, the .

Meatings of the Assessment Committees shall be closed to
persons who are not members of these Committees. Persons who
are to be assessed for appointment, promotion or tenure in a
given year shall not be eligible to serve on any Assessment

Committee that year. Persons under consideration for other
matters by an Assessment Committee of which they are a member
shall absent themselves for the duration of the deliberatfons.

- ASSESSMENT COMMITTEE PROCEDURES ]
Articte 258 (Faculty Members, Senior Teaching Associates, Senior
Instructors, and Instructors)

Yice-President shall submit the recommendation together with
reasons to the President with a copy to the candidate. If the
decision ig unfavourable, then the candidate will be informed,
in writing, of the decision together with reasons by the
Vice-President (Aéademic).

258.01 Assessment procedures for Employees (Faculty members, Senior
Teaching Associates, Senior Instructors and Instructors) shali
include one or more (as set out in Article 258.08) of the
following levels:

Level 1 Recommendatijons: ‘ 258, 02
The Dean shall request the Assessment Committee of the Academic
Department to make a recommendation and, in addition, shatl

Subject to Articles 258.03 and 258.04, the finatl dates for each
step of the assessment process for promotion, probation and
tenure, including the final recommendations of each assessment
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level under Article 258.01, shall be as set out in the table

below:

ASSESSMENTS
OTHER THAN PROMOTION
PROMOTION 10
TO PROFESSOR | PROFESSOR
Employee's submissézn
i ation to the
gza;nform September 1 September 1
1 recommendations
tgv%;e D;an October 1 October 15
Level 2 (Saint John
only) recommendations
Vice-President
fga?2§ Joﬁﬁ) November 15 December 1
Lavel 2 recommendatigns
the Vice-Presiden
?icademic) December 1 January 1
Level 3 recommendation
the Vice-President .
%Ecadgmic) February 1 April 15
Vice-President's decision
to the Employee March 15 May 15

If an Employee for good cause, is unable to meet the

September 1 deadline for submission of information to the Dean,
as specified in this Collective Agreement, and he/she requests

an extension, such extension shali be granted and all

subsequent deadlines in the assessment process, including the
date by which the Vice-Prasident (Academic) shall advise the

Employee, shall be extended by an identical time. Such

requests shall be made in writing to the Dean, who shall send a

copy to the Association.

258,04
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If an Assessment Committee, for good cause, is unable to meet

the deadlines for transmission of the recomme

ndations specified

in this Collective Agreement, and the chairperson of the
Committee concerned requests an extension, such extension shail
be granted and all subsequent deadlines in the assessment
process, including the date by which the Vice-President

{Academic) shall advise the Employee, shall be extended by an

identical time. Such requests shall be in writing to the

person to whom the recommendations will be made, with a capy to
the Association,

Assessment recomiendations and decisions shall be based solely
on the documentary evidenca consisting of:

a)

b)

c)

d)

e)

f}

q)

2 copy of the Official file of the Employee;

a written statement by the Employee to the Dean by
September 1 that provides a description, with apprapriate
reference to the documentation, of how his or her record
satisfies the criteria set out in the relevant articles of
the CoIlective Agreement ;

any other relevant documentary evidence which has bean
submitted to the fean by the Employee on gr before
September 1; :

dany other relevant documentary evidence which has baen
provided by the Dean. The Employee will be provided a copy
of any such evidence at the time of its introduction;

any response provided by the Employee to a written
invitation to Provide written clarification of
documentation in accordance with Article 25B.06;

any further documentary evidence submitted by an Employee
fo]luwfng a tentative recommendation which is unfavourable
to that Employee;

documentary evidence obtained from peers external to the
University which has been obtained and submitted in

accordance with Article 250.07 (for promotion to the rank
of Professor):
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h) recommendations, together with reasons and atl
documentation received in accordance with this Collaective
Agreement and used by parlier levels of assessment;

i) in accordance with 258.06, any submission made by the
Employee for consideration by the next assessment level
following a final unfavourable reconmendation at an earlier
assessment level.

Any Assessment Committee, Committee Chairperson or
Vice-President requiring clarification of any documentation
shall invite the Employee in writing to provide such
clarification in writing within ten days.

When an Assessment Committee amd/or Committee Chairperson has
arrived at a tentative recommendation concerning an Employee,
which is unfavourable to that Employee, the Chairperson of the
Committee shall advise the Employee, in writing,'and shall
state the reasons for this tentative recommendation. The
Employee shall be invited to submit further documentary
evidence if he/she wishes within ten days from the date of the
invitation. Any such submission shall be considered by the
Assessment Committee and/or Committee Chairperson hefore
reaching a final recommendation.

Following receipt of a tentative recommendation that is
unfavourable to a candidate from the University Assessment
Conmittee (Level 3}, he or she shall have the right of a
personal appearance before the Committee before a final
recommendation is reached by the Committee. The gandidate may
be accompanied by a faculty member. from his or her Department

or a cognate discipline,

Copies of the final recommendations at each assessment level
shall be sent to the Employee.
recommendation, all the reasons shall be given in sufficient

In the event of an unfavourable
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detail with appropriate reference to the documentation, to
allow the Employee to make a written submission for

consideration at the next level, if any, or for the purposes of
Article 41.

Final recommendations of all Assessment Conmittees shall
include a numerical record of the vote on which those
recommendations are based.

The proceedings of any meeting of an Assessment Committee are
strictly confidential.

The levels of the assessment process to be used in the various
types of assessment shall be as follows:

a} in the Faculties of Administration, Law, Nursing and
Physical Education and Recreation, Level 1 shall be omitted
and in all cases, the process shall commence at Level 2;

b) appointments at the ranks of Instructor, Lecturer and
Assistant Professor shall involve Level 1 only; the Level 1
recommendations, together with the curricula vitarum, shall
be transmitted for information only to Levels 2 and 3;

c) appointments at the ranks of Senior Instructor, Senior
Teaching Associate, Associate Professor and Professor shall
involve Levels 1, 2 and 3:

d) continuation of probationary appointments of faculty

members shall involve Levels 1, 2 and 3;

g) grants of tenure to faculty members shall involve tevels 1,
2 and 3;

promotion of faculty members shall involve Levels 1, 2 and
3:
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g} appiications from faculty members, Senior Teaching

25B.12  The Chairperson of each Assessment Committee shall maintain a
Associates, Senior Instructors and Instructors for : record of the name of each member of the committee who has
Sabbatical or Study Leaves shall involve Levels 1 and 23 3 reviewed the documentary evidence set out in Article 258.05
3 and the date(s) of the review(s) during the assessment
h) applications for a leave without pay for a period of six : process. Any member of the Assessment Committee who has not
{6} months or more shall invoive Level 1 only. examined the documentary evidence, as evidenced by the
- record, shall not vote on the case nor take part in the
258.00 The various levels of assessment seek to provide different : discussion and, for purposes of determining a quorum, will be
perspectives on the overall record of performance of a ' considered to be absent.
particular Employee. :

258.13
258.10 When an Employee is appointed jointly to two or more Academic

Departments in one or more Faculties, Level 1 and 2 in one
Academic Department and Faculty {designated as the primary
Academic Department and Faculty in the letter offering the
appointment, which shall make specific reference to this

Each Assessment Committee shall determine and record its own

procedures which shall not be in conflict with the provisions

of this Collective Agreement. Such procedures shall provide

for an approved record which shall include the reasons for the
final recommendation on each case and the numerical record of
. the final vote on each case.
¢lause) shall be responsible for assessing the documentation
relating to all of the activities of the Employee. Levels 1
and 2 in any other Academic Department or Faculty to which the
appointment is made shall be respansibie for assessing only
that documentation which iz directly related to the activities
in that Academic Department or Faculty, and shall forward
recommendations together with reasons and all documentation
used for subsequent consideration by Levels 1 and 2 of the

primary Academic Department and Faculty.

26B.14  The Vice-President (Academic} shall provide to the Association

a list of all the Employees considered in the assessment
process that year and his/her decision.

Article 25C - ASSESSMENT COMMITTEE PROCEDURES (LIBRARIANS)

e5C.01  The Director of Libraries (Fredericton) shall request the

Library Departuent Head to make a recommendation, in writing,
whenever a Librarian from his or her department is to be
assessed by the Library Assessment Committee. This
recommendation, together with reasons and any documentation,
shall be submitted to the Director of Libraries (Fredericton)
within.ten days of the request. This material shall then be
submitted to the Library Assessment Committee.

268.11  An Employee who is jointly appointed te an Academic Department
and a non-academic department shall be considered in the usual
way by Levels 1 and 2 of the Academic Department and Faculty
with respect to all assessment matters covered by this
Collective Agreement.
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In the case of the assessment of Librarians from the Saint John
Campus or Law Library, the Director of Libraries (Fredericton)
shall request the Saint John Campus Library Assessment
Committee or the Law Library Assessment Committee, as
appropriate, to make a recommendation., These recommendat fons
together #ith reasons and any documentation, shall be submitted
to the Director of Libraries (Fredericton) together with a
separate recommendation by the Library Department Head, within
ten days of the request. This material shall then be submitted
to the Library Assessment Committee.

Assessment procedures for Librarians shall include:

Level One Recommendations:

The Director of Libraries (Fredericton) shall place the case
before the Library Assessment Committee. The recommendation of
this Committee and the separate recommendation of the Director
of Libraries (Fredericton) sha11_be submitted, in writing, to
the appropriate Vice-President, together with reasons and all
documentation used by the Committee and the Director of
Libraries {Fredericton). In the case of assessment of UNBSJ
Librarians, the Vice-President (Saint John) shall add his/her
separate recommendation and reasons (before sending all
recommendations together with reasons and all documentation) to
the Vice-President (Academic).
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Level Two Decision:

The recommendations and reasons, together with the
documentation from Level 1 shall be considered by the
Vice-President {Academic) priar to formulating a decision. If
the decision {is fayourable to the candidate the Vice-President
shall submit the recommendation, together with reasons, to the
President with a copy to the candidate. If the decision is
unfavourable then the candidate will be informed, in writing,

of the decision together with reasons by the Vice-President
{Academic).

The schedule for each step of the assessment pracess for
continuing appointment status, including the final recommenda-
tions of each assessment level under Article 25C.01, shall be
as set out in the table on the following page:

CONTINUING APPOINTMENT STATUS

Steps in the Days Prior to the

End of the
Assessment Process Praobationary Period

Level! 1 Racommendations

Library Assessment Committee's

and Director of Libraries 100 days
{Fredericton) recommendations to
appropriate Vice-President

Level 2 Decision

Vice-President (Academic)
decision

80 days
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The final dates for each step of the assessment process for
promotion, including the final recommendations of each
assessment level under Article 25C.01, shall be as set out in
the table below:

PROMOTION

Steps in the Assessment Process Deadiines

Librarian's application and
submission of fnformation to

the Director of Libraries (Fredericton), December 1

Level 1 - Library Assessment .
Committee's and Director of Libraries
{Fredericton) recommendations to

the appropriate Vice-President February 1

Level 2 - Vice-President {Academic)

decision March 1

If a Librarian, for good cause, fs uynable to meet the

December 1 deadiine for submission of information tq the
Director of Libraries (Fredericton), as specified in this
Collective Agreement, and he/she requests an extension,

such extension shall be granted and a1l subsequent deadlines in
the assessment pracess, including the date by which the
Vice-President {Academic)} shail advise the Librarian, shall be
extended by an identical pariod of time. Such requasts shali
be made in writing to the Director of Libraries (Fredericton),
who shall send a copy to the Association.

25C.05
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If the Library Assessment Committee, for good cause. is ynable
to meet the deadlines for transmission of the recommendationsg
specified in thig Collective Agreement, and the Birector of
Libraries (Fredericton) requests an extension, such extension
shall be granted ang all subsequent deadlines in the assessment
process, inctuding the date by which the Vice-President
{Academic} shall advise the Librarian, shall e extended by an
fdentical perigd of time. Such requests shall be ip writing to
the Vice-President {Academic) with d copy to the Association,

The Library Assessment Committee shall base itg decisions
solely on the document ary evidence at jts disposal. Sych
evidence shali consist of :

a) a copy of the Librarian's officia] File;

b} a written statement by the Employee to the Director of
Libraries (Fredericton), by December 1st (or 100 days prior
to the end of the probationary period) that provides a
descriptiaon, with appropriate reference to the
documentation, of how his or her record satisfies the
criteria set oyt in the relevant articles of the Collectiva
Agreement;

'( ¢) any other relevant documentary evidence which has been

submitted by the Librarian;

d) any other relevant documentary evidence which has been
provided by the Director of Libraries (Fredericton). The
Librarian will be provided g copy of such evidence at the
time of its introduction;

e) recommendations, together with reasons and al1l
documentation received in accordanca with this Collective
Agreement and used in the assessment process;

f)  the written recommendation of the Library Department Head
concerned, a Copy of which shall pa provided to the
Librarian,
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If the Library Assessment Committee, Director of Libraries
{Fredericton) or appropriate Vice-President requires
clarification of any documentation the Librarian concerned
shall be invited, in writing, to provide such clarification, in
writing, within ten days.

When the Library Assessment Committee and/or Director of
Libraries (Fredericton) has arrived at a tentative p
recommendation concerning a Librarian which is unfavourable to
that Librarian, the Director of Libraries (Fredericton) shall
advise the Librarian, in writing, and shall state the reasons
for this tentative recommendation., The Librarian shall be
invited to submit further documentary evidence, if he/she
wishes, within ten days from the date of the invitation. Any
such submission shall be considered by the Library Assessment
Committee and/or the Director of Libraries (Fredericton)
before reaching its final recommendation.

Following receipt of notification from the Director of
Libraries (Fredericton} of a tentative recommendation that
is unfavourable to a candidate, he or she shall have the
right of a perscnal appearance before the Committee before a
final recommendation fs reached by the Committee. The
Librarian may be accompanied by another Librarian preferabiy
from the same Department or Branch.

At each level of assessment a comparison shall be made, prior
to formulation of a final recommendation, of all Librarians
being considered for similar assessment in that year.

25C.08

25C.09

25C.10
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Copies of the final recommendations and/or decision, together
with reasons, shall be sent to the Librarian. In the event of
?n unfavourable recommendation, all the reasons shall be given
10 sufficient detail with appropriate reference to the

documentation, to allow the Librarian to make a submission for
consideration at the next level

» if any, or for purposes of
Article 41.

Final recommendations of the Library Assessment Committee shall
include a numerica? record of the vote on which those
recommendations are based,

The proceedings of any meeting of the Library Assessment
Committee are strictly confidential.

The Library Assessment Committee shall consider and make
recommendations on the following matters, according to the
terms of this Collective Agreement :

a) appointments of Librarians except for Librarians I and II
for the Law Library and Ward Chipman Library:

b) grants of continuing employment status to Librarians;

c) promotions of Librarians;

d) app]icatinns from Librarians for study leave;

e} leave without pay for a period of six {(6) months or more.

The Chairperson of the Library Assessment Committee shail

maintain a record of the name of each member of the committee
who has reviewed the documentary evidence set out in Artigle
25C.07 and the date{s) of the review(s) during the assessment
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Article 250 - ASSESSMENT CRITERIA: FACULTY MEMBERS
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p i who
ocess A ¥ menbe Q the Libra Y Assessment Committee
T . f ¥ rar mey

i i the
has not examined the documentary evidence, as evidenced by

record, shall nat vote on the case nor take part in the -
discussion and, for purposes of determining a quorum, wi e

considered to be absent.

The Library Assessment Committee, the Saint John ll_lbrar-y-t .
Assessment Conmittee and the Law Library Assessment Committe

i 11
chall each determine and record its own procedures which sha

not be in conflict with the provisions.of this Col]ectlzz
Agreement. Such procedures shall provide for aniap:ro
record which shall include the reasons for the f nad o
recommendation on each case and the numerical record o

final vote on each case.

i fation
The Vice-President (Academic) shall provide to the Associa

. . ament
a 1ist of all the Librarians considered in the assessmen
process that year and his/her recommendation.

250.01

Tenure o lod o
Considering the professional responsibilities and worklc _

the faculty member as set out in Articles 16A and 19A,

respectively, the criteria for tenure ?ref ' o

a) demonstrated academic competence within their are
expertise; and . —

b) an acceptable record of academic service; antua!

c) where applicable, fulfilliment of any contrac N
requirement to complete a higher degree or ot ?r : dEd
gualification where such requirement has been inclu
the offer of appointment to the faculty member.
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Promotion to Associate Professor

Considering the professional responsibilities and workload of
the facuity member as set out in Articles 16A and 194,
respectively. the criteria for promotion to the rank of

Associate Professor are the same as the criteria for the grant
of tenure set out in Article 250.01.

Promotion to Professor

Considering the professional responsibilities and workload of

the faculty member as set out in Articles 16A and 194,
respectively, the criteria for promotion to the rank of
Professor are:

a) a demonstrated continuing high level of academic competence

and achievement in mefmunymamewsamaofe

xpertisa;
and ‘

b} an acceptable record of academic service.

Assessment of academic competence shall be based on an
appropriate combination of the principal duties of faculty
members set out in Article 16A.02. The assessment shall take
into account the various ways in which academic competence is
demonstrated in different areas of expertise.
competence shall be demonstrated:

a)

Academic

in dissemination of knowledge fn the faculty member's area
of expertise by the objectively dacumented achievement of a
continuing and satisfactory record of teaching competence
as evidenced by: student opinion surveys by methods
appraved by Senate and, if available, those approved for

use by Faculty Councils, and/or bepartments;
néw courses;

development of
updating of existing courses: effective use of

innovative teaching aids and techniques: development of

innovative teaching aids and techniques: involvement in
curriculum development : organization of field schools,
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taboratories or clinical practica; successful direction of
the research of undergraduate and/or graduate students;
successful pubtic and/or contiﬁuing education activities;
publication or production of books, articles, films or
recordings which elucidate and advance teaching
effectiveness; formal recognition by the Board of Governors
as an excellent teacher; and through other equivalent
accomplishments; Lo

tn research, scholarly or creative activity within their
area of expertise, by the objectively documented
achievement of continued development as a scholar as
evidenced by:

designing, developing and conducting rasearch projects;
designing, developing and conducting critical amalysis of
acquired knowledge; scientific, literary or professional
pubtications; presentation of seminars, clinics or
workshops; reporting the results of research and critical
analysis and/or the successfu) transfer of current
technology and/or techniques; participating actively, 1n
their capacity as researchers or scholars in conventions,
conferences, symposia or research groups} development of
innovative teaching, coaching or professional methods,
materials, curriculum and/or techniques likely to be used
by others; active scholarly participation as editor or as a
member of the editorial board of Jjournals or other
scholarly publications; evaluating or referaeing the work
of other scholars; serving on grant selection committees;
where appropriate in relation to their principal duties,
successful attainment of research funding; professional
consulting or practice of a creative nature; regular
consultation by established researchers or authorities;
creation of, maintenance of or contributions to data banks,
registries, tables or collections of existing knowledge
recognized and used by others; or by other equivalent
accompl ishments.

250,05

- 250.07
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Assessment of academic competence under Article 25D0.01a),
25D.02 and 25D.03a) shall take into account the professional
responsibilities and workload of the faculty member as set oyt
in Articles 16A and 19A respectively, and those elements shown
in Article 250.04, and shali assess whether the faculty
member's overall performance reflects a level of competence and
activity which is appropriate for the level of promotion under
consideration in accordance with Articles 25A,01, 25A.02 and
25A.03. Although time in rank is not a criterion for prometion
or tenure, in practice, at the time a promotion or grant of
tenure becomes effective, the period of service im rank
required to achieve the appropriate level will have typically
been six years. The Parties anticipate that the level of
competence and activity which is appropriate for the level of

promotion under consideration may graduaily evolve and increase
over time.

An acceptable record of academic service shall be Judged on the
basis of the contributions the Employee has made to academic

service as set out in Article 16A.06. Consideration will he

given to whether the Employee has demonstrated a willingness to
contribute to the work of the University.

In the event of a negative recommendation occurring at either
Level 1 or Level 2, the faculty member shall have the right to
request assessment of performance with respect to Article
25D.03(a) in writing by four peers external to the University,
The evaluation letters received from all four peers shall be
inctuded in the Official File. Such peers shall be chosen by
the Faculty‘Assessment Committee taking due account of those
suggested by the faculty member concerned,
shall be obtained by the Dean.

These evaluations
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LIBRARTANS

25€.01

25E.02

Considering the professional responsibilities and workload of

the professional Librarians as set out in Article 16C and 19C,

the criteria for a continuing appointment are:

a) performance of assigned responsibilities in an effective
manner ; and .

b) demonstrated professional competence in the Librarian's
spectalization and classification; and

¢} when elected or invited, an acceptable record of committee
seryice in the Library or glsewhere in the University; and

d) fulfillment of any contractua](requirement to complete a
higher degree or other professional qualification (where
applicable).

Considering the professional responsibilities and workload of
professional Librarians as set out in Articles 16C and 19C, a
Librarian at the Librarian II ¢lassification or above may be
recomended for promotion when the Librarian has met the
following criteria:

Promotion to Librarian II1

a) demonstrated continuing professional competence in the
Librarian's specialization and classificationy and

b) continuing performance of assigned responsibilities in an
effective manner; and

¢} at the time the promotion becomes effective, a period of
service as a Librarian [f which, typically, will be four
years, A relevant subject specfalization at a Master's
Tevel or above or an advanced professional certificate or
diploma may reduce the typical period of service by two
years, subject to recommendation of the assessment process.

Article 25F - ASSESSMENT CRITERIA:
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Promotion te Librarian IV
a)

continuing high level of effective performance of assigned

responsibilities: and

b) demonstrated continuing professional competence in the
Librarian's specialization and classification; and

c) at the time promotion becomes effective, a period of

service as a Librarian III which typicaily will be five

Yyears. A relevant subject specialization at a Master’'s

level or above or an advanced professional certificate or

diploma may reduce the typical period of service by one

year, subject to recommendation of the assessment process.

An acceptable record of participation in committee service in
the Library or elsewhere in the University (when elected or

invited to such committees) shall be considered in assessing
candidates for promotion.

SENICR INSTRUCTOR AND SENIOR
TEACHING ASSOCIATE

25F .01

*

Continuing Appointment for Senior Instructor

Considering the professional responsibilities and workload of
the Instructor as set out in Articles 168 and 198,
respectively, the criteria for a continuing appointment are:

a) demonstrated competence in the performance of their

professional responsibilities within their area of
expertise; and
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b) where applicable, fulfillment of any contractual
requirement to complete a higher degree or other academic
qualification where such requirement has been included in
the offer of appointment to the Instructor.

Promotion to Senior Teaching Associate

Considering the professional rasponsibilities and workload of
the Instructor as set out in Articies 16B and 198,
respectively, the criteria for promotion to the rank of Senior
Teachin Associate are:

a) a demonstrated continuing high level of competence in the
performance of their professional responsibilities within
their area of expertise; and

b) where applicable, fulfillment of any contractual
requirement to complete a higher degree or other academic
qualification where such requirement has been included in
the offer of appointment to the Instructor.

Competence in the performance of professional responsibilities
of the Instructor or Senior Instructor shall be assessed
primarily on the basis of demonstrated teaching competence in
his/her area of expertise, although academic service and
performance in research, scholarly, or creative activity may
considered when appropriate.

11

Assessment of demonstrated continuing high level of competence
under Article 25F.02 shall take into account the professional
responsibilities and workload of the Senior Instructor as set
out in Articles 168 and 198 respectively, and shal) assess
whether the overall performance of the Senior Instructor
reflects a level of competence and activity which is
appropriate for promotion to Senior Teaching Associate in
accordance with Articles 25A.01, 25A.02 and 254.03. Although
time in rank is not a criterion for promotion or continuing
appointment, in gractice, at the time of the promotion or
granting of continuing appointment, the period of service in
rank required to achieve the appropriate level will have
typically been 6 years. The Parties anticipate that the level
of competence and activity which is appropriate for promotion
may gradually evolve and increase over time.

icle 26 - OFFICIAL FILES

Subject to the provisions of Article 26.04, all documents and
materials maintained by the University of New Brunswick and
used, or to be used, in determining the employment status of,
or in evaluating the professional performance of, an Employes
shall be placed in an Official File. This file shall be kept
in the office of the Vice-President (Academic) or the
Vice-President (Saint John) as appropriate. Copies of these
documents and materials may be used elsewhere as necessary for
norma! University of New Brunswick administrative purposes.
fopies of these documents and materials may also be filed



26.02

26.03

112

elsewhere for such purposes; 2.g., in the offices of the
President, the Dean, the Chairperson, the Director of Personnel
Services, or any other office provided the Association is so
notified in writing. Official Files and copies theraeof shall
be clearly marked as confidential.

The documents and materials referred to in Article 26.01 may
include, but shall aot be 1imited to, materials such as
university transcripts, letters of application, curriculum
vitae, and Tetters of reference; evaluation, abservation, and
workload reports: correspandence; commendatory and disciplinary
letters; curriculum vitae up-dates; documents reflecting the
salary and work history of Employees; decisions and/or
recommendations, together with reasons, arising in accordance
with 258.01; and copies of materials reflecting professional
development and achievements subject to the provisions of
Article 26.04, A current inventory of all documents and
materials in the Official File shall be maintained in the
office of the appropriate Vice-President and included in the
Official File.

An Employee shall have the right, during normal business hours,
and upon reasonable notice, to examine the entire contents of
his/her Official File., The examination may be carried out in
the presence of a person designated by the appropiate
Vice-President. Employees may be required to produce
identification before access to their Official File is

granted. Employees shall not remove their Official File or
parts thereof from the office. Employees may obtain, at their
own expense and upon written request to the appropriate
Vice-President, a copy of any of the contents of their 0fficial
File within a reasonable period of time, An Fmployee shall be
notified of any additions or deletions to his ar her Official

File. Materials deleted fraom the Official File shall be sent
to the Employee.
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Employees have the right to have included in their Official
File, their written comments about the accuracy, relevance,
weaning or completeness of the contents of their File. These
comments may include a 1ist of supplementary materials and
documents maintained and considered relavant by the Emplqyee.
The documents and materials on this list shall be considered
whenever the contents of the Official File are used in
determining the employment status of or in evaluating the
professional performance of the Employee, providing the
Employee makes them available within 2 reasonable time of
These documents and
materials shall be returned to the Employee following their use
and shall not be included in the Official File.

Employees have the right to grieve the accuracy or the
relevance, for the purpose of determining employment status or
of evaluating professional performance, of any of the contents

of their Official File within 30 days of becoming aware of the
documents or materials.

No anonymous documents or materials shall be kept in an
Official File or submitted as evidence in any formal decision
or action involving an Employee. The aggregated numerical
results of any collective student opinion survey of the
Employee's teaching which has been approved by Senate and, if
available, those approved for use by Faculty Councils and/or
Academic Oepartments, shall not be considered anonymouys
material,

None of the cantents of the OfFficial File shall be released or

made available to any person without the express written

consent of the Employee concerned, except when required:

&) for normal University of New Brunswick administrative
purposes;
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B) for grievance and arbitration purposes;
c) by this Collective Agreement;
d] by Taw.

Access to any of the contents of an Official File for reasan
{d) above shall be granted onlty in person tg individuals who
show proof that such access is required by law. Such access
shall be granted only by the appropriate Vice-Prasident and in
the presence of that Vice-Prasident or his/her designate. The
Vice-Presidant shall notify the Employee concerned imnediately,
stating the person or persens granted access and the reasen for
granting such acecass unless such notification is prohibited by
legal statute.

For the purposes of proceedings under Article 41, three
Employees duly designated by the Association shall have the
right, on a confidentia)l basis, during normal business hoyrg
and upon reasonable notice to examine the contents of any
Official File used in the assessment of the Employee who is a
candidate in a particular assessment year and who ig proceeding
under Article 41. The exanination will be carried out in the
Presence of a person designated by the appropriate
Vice-President., These Employees shall not remove the Official
File or parts thereof from the offica,

A record shall be kept of the names of all persons granted
access to the Official File in the Vice-President's Office
together with the date, and the“reason.
included in the Official File.

Such record shall be

Article 27 - TRANSFERS

27.01

Faculty members, Senior Teaching Associates and Senijor
Instructors may be transferred to positions in other University
Faculties or Academic Departments or tg the other campus, only

Nelr
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with their written consent. All other tmployees may be
transferred by the University of New Brunswick to other
positions on the same campus with twenty days® notice {or less
with the agreement of the Employee); such Employeas may be

transferred to Positians en the other campus only with their
written consent,

Recommendations on 4 proposed transfer of 3 Faculty member or a
Senior Instructor Will be made in accordance with tha
provisions of Article 258 in the same manner as for
appointments.

Notwithstanding the Provisions of Article 27.02, a transfer of
any Employee may be made arising from application of the
provisions of Articie 28 or 29 in any case(s) where such

Employee ig reasonably qualified or could reasonabty be
retrained for the ney position.

Nothing in this Article shall preclude any Employee from
competing for any vacancy on the same basis as externa) candi-

. dates.

Employees who are transferred at the request of the University
of New Brunswick shall receiﬁe, 2 a minimum, the same rank or
classification, cregit for previous experience, salary and
benefits as before the transfer,

In the case of 3 transfer to angther campus, the University of
New Brunswick shall be responsible for moving expenses in
accordance with the provisions of Article 37. In addition, if
the transfer is at the request of the University of New
Brunswick, it shall also be responsible for the real astate and
the legal fees relative to the sale of the Employeé}s:principal
residence, or for the amount of the penaity paid for the garly
termination of a lease, as appropriate.
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Notwithstanding the provisions of this Article, the University
of New Brunswick may, in the event of an emergency arising from
the sudden and unpredictable inability of an EmpToyee to
perform his/her assigned workload, assign Employees fmmed iately
to other University Faculties, Academic Departments, or
Libraries, or tg another campus, on a temporary basis, Such an
emergency assignment to another campus shall take place only
after the University of New Brunswick has made every reasonable
effort to meet the energency in other ways. The temporary
assignment shali not excead the shorter of the duration of the
emergency or the period of time up to the end of the academic
term following the term in which the emergency arose, sxcept
with the consent of the Employea. An Employee assigned to
another campus on an emergency basis shall receive
reimbursement for all reasonable expenses incurred a5 a resuylt
of the assignment. For faculty members sg transferred to
another campus, the Dean shall consider any negative effects of
such transfer gn the faculty member's research in assigning the
workload for the subsequent academic year,

Article 28 - CHANGES IN THE BARGAINING UNIT FOR ACADEMIC REASONS

28.01

28.02

The University of New Brunswick recognizes the importance of
sound academic planning in establishing or thanging dppropriate
academic priorities. The University of New Brunswick further
acknowledges the powers vested in Senate hy the University of
New Brunswick Act in these matters. Consequently, the Univer-
stty of New Brunswick will continue to refer all issues related
to academic planning and the setting of academic priorities to
the Senate for study and recommendation.

The University of New Brunswick shall determine, for each
Faculty, Academic Department, Library Department and Library,
an avthorized compiement of Employees. The authorized comple-
ment, which may differ from the actual number of Employees,

28.03
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shall be reviewed and adjusted regularly by the University of
New Brunswick, taking into account any recommendations which
Senate may make, in an effort to ensure that this authorized

complement reflects the Tong-term academic priorities of the

University.

Changes in the number of tmplayees in any Faculty, Academic
Department , Library Department or Library, shalt normally take
place at any time through recruitment, retirement, death,
resignation, voluntary redeployment or retraining, voluntary
transfers or valuntary assumption of a reduced workload, in
order to adjust the actual number of Employees towards the
authorized conplement.

The Parties recognize that in exceptional circumstances,
changes in long-tem academic priorities of the University may
require adjustments to the autharized complement of a Faculty,
Academic Department, Library Department or Library, fesulting
in changes in the actual nunber of employees at a rate greater
than that which can reasonably be attained through the provi-
sions of Article 28.03. Such changés under this Articte may
only result from academic constderations which include either:
a significant decrease in student enrolment in a Faculty,
Academic Department, or Library; or the discontinuance of such
units, for sound academic reasons and upon recommendation of
Senate. Such decrease shall not involve'simp1y a temporary
variation in enrolment. Where these exceptional circumstances
exist, the University of New Brunswick May make such
appropriate changes to the authorized complement and to the
actual' number of Efmployees in Facultias, Academic Departments,
Library Departments or Libraries, as may be essential, provided
the provisions of this Article are met. lnder these
exceptional circumstances the methods for reducing the actual
number of Employees may fnclude Tayoff, only after any
adjustments resulting from the application of Article 28.03
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have been made. The Board of Governors, believing that layoff
of Employees is required, shall formulate a plan for such
action and shall:

a) inform Senate and the Association, im writing, of its
belief that such action may require layoff of Employees,
enclosing a copy of the plan, the academic reasons on which
it is based and its reasons for believing that layoff may
be required;

b) impose a halt to the hiring of new Employees in the
Faculties, Academic Departments, Library Departments or
Libraries involved;

¢) establish an Academic Commission.

The Academic Commission shall consist of one member of Senate,
appointed by Senate; two members of the Board of Governors,
appointed by the Board of Governors; two Employees appointed by
the Association; the Vice-President {Academic) and the Vice-
President {Saint John). The Vice-President (Academic) shall
chair the Commission. A1l reasonable expenses of the Academic
Commission shall be borne by the University of Mew Brunswick.

The Academic Commission shall establish its own procedures.
The initial tasks of the Academic Commission shall be to:

a) Examine the plan grepared by the University of New
Brunswick, including the extent of the problems giving rise
to the action of the Board of Governors taken under Article
28.04, and present a preliminary report to the Board of
Governors, with copies to the Senate and the Association,
making recommendations for any immediate action that can be
taken without involving layoff of Employees.

28.08
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b} Request Senate to study the potential impact of the plan on
the academic programs of the University, including whether
enrolment projections are consistent with any proposed
reduction in academic staff and to prepare a report within
40 days for the Academic Commission. .

Following receipt of the Senate report, the Academic Commission
shall, within 70 days, prepare a final report, analyzing the
extent and nature of the academic problems giving rise to the
plan, the extent amd nature of the potential impact of the plan
on the academic programs of the University, and making such
detailed recommendations as seem appropriate to the Academic
Commission, including recommendations on the number and distri-
butfon of any layoffs which may be essential. The Academic
Conmission shall include in its report the reasons for its
recommendations and any supporting documents which are
appropriate. The report shall be submitted to the Board of

Governors with a cdpy at the same time to the Senate and the
Association.

The University of New Brunswick agrees to full disclosure of
available information which is pertinent to the academic
problem and deemed relevant by the Academic Commission. The
Commission may consult with any person or group of persons from
inside or outside the University, and shall consult with any
Faculty, Academic Department, Library Department or Library
concerned.

Upon receipt of the report of the Academic Commission, the
Board of Governors shall allow 20 days for comment on the
report by -Senate and by the Association. Within a further 20
days, the Board of Governors shall prepare a detailed plan of
the actions which it proposes to take including the names of
those Employees who shall be laid off and the reasons for the
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layoff of those employees after due consideration of the report
prepared by the Academic Commission and any comments made
thereon by Senate and the Association. The Board of Governors'
plan shall be sent to the Senate and to the Association for
comments. These comments shall be received by the Board of
Governors within 20 days. MWithin 20 days following receipt of
these comments and with due consideration for such comments,
the Board of Governors shall make its final decision.

in the event the Academic Commission, the Senate or the Associ-
ation fails to submit its report or comments, as appropriate,
within the time Jimits set out in this Article, the Board of
Governors may proceed without such reports or comments. Any
time 1imits under this Articie may only be extended by agree-
ment, in writing, of the Parties. Such agreement shall not be
unreasonably denied.

In the event the Board of Governors decides to lay off
Employees under this Article, such action shall be taken in
accerdance with the terms of this Collective Agreement.

Any recommendations or decisions made under this Article shall
take into account that tayoff is an exceptional action which
shall not be taken until:

a) all reasonable alternative solutions to the academic
problems which have been proposed in the report of the
Academic Commission and in any comments made thereon by
Senate have been considered and implemented as far as
reasonably practicable; and

b) all reasonabie alternative means of making the necessary
reductions in the bargaining unit (as described in
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Article 28.03} have been considered and implemented as far
as reasonably practicable.

Any layoffs under this Article shall occur only to the extent
necessary to alleviate the academic problem and shall be based
on sound academic grounds.

Article 29 - CHANGES IN THE BARGAINING UNIT FOR

REASONS OF FINANCIAL EMERGENCY

29.01

29.02

The term financial emergency denotes a condition ia which the
continued existence of the University of New Brunswick is
placed in serious jeopardy because a substantial deficit has
occurred or is inevitable and projections show substantial and
continuing financial deficits, using generally accepted
accounting principles applied on a basis consistent with that
of the preceding year.

The Board of Governmors, believing that a financial emergency
exists or is imminent, shall formulate a plan to deal with this
emergency and shall:

a} inform Senate and the Association, in weiting, of this
belief, enclosing a copy of the plan and the financial
reasons upon which it is hased:

b} impose a halt to the hiring of new Employees, except those
who are reguired to perform those functions essential to

the ongoing operation of the University:

¢} establish a Financial Emergency Commission.
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The Financial Emergency Commission shall consist of two persons
appointed by the Board of Governors, two persons appointed by
the Association, and a chairperson chosen by Tot from among the
following persons:

~ Claude Bissell

- Davidson Dunton
James Gillies

R. Gordon Robertson

Such other persons as may be mytually agreed upon, in
writing, by the Parties.

H

A1l reasonable expenses of the Financial Emergency Commission
shall be borne by the University of New Brunswick.

The Financial Emergency Commission shall establish its own
procedures.

The initial task of the Financial Emergency Commission shall be
to:

a} Examine the plan prepared by the University of New
Brunswick, including the extent of the financial problems
giving rise to the action of the Board of Governors taken
under this Article, and present a preliminary report to‘fhe
Board of Governors, with copies to the Senate and the )
Association, making recommendations for any immediate.;-
action that can be taken, without involving layoff of.
Employees.

b) Request Senate to study the botential impact of the plan on
the academic pregrams of the University, including whather
enrolment projections are consistent with any proposed
reductions in the number of Employees, and prepare a3 report
within 40 days for the Financial Emergency Commission,
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Following receipt of the Senate report. the Financial Emergency
Commission shall, within 70 days, prepare a final report,
analyzing the extent and the nature of the financial probiems
giving rise to the plan, the extent and the nature of the
potential impact of the plan on the academic programs of the
University, and making such detailed recommendations as may
seem appropriate to the Financial Emergency Commission,
including recomendations on the number and distribution of any
layoffs which may be essential. The report shall identify the
Source or sources of the financial difficulty, and recommend
any methods the Commission deems necessary and sufficient to
alleviate these difficulties, taking into consideration
possible alternatives to the layoff of Employees, The
Financial Emergency Commission shall include in its report the
reasons for fts recommendations and any supporting documents
which are appropriate. The report shall be submitted to the
Board of Governors with a copy at the same time to the Senate
and the Association.

The University of MNew Brunswick agrees to full disclosure of
available information which is related to the financial
emergency problem and deemed relevant by the Financial
Emergency Commission. The Commission may consuit with any
person oar group of persons from inside or outside the Unijver-
sity, and shail consult with any Faculty, Academic Department,
Library Department or Library concerned.

Upon receipt of the report of the Financial Emergancy
Commission, the Board of Governors shall allow 20 days for
comment on the repart by Senate and by the Association. Within
a further 20 days, if a financial emergency exists, the Board
of Governors shall so declare and shall prepare & detailed plan
of the action which it proposes tg take, including the names of
those Employees who shall be taid off and the reasons for the
layoff of those Employees after due consideration of the report
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prepared by the Financial Emergency Commission and any comments
made thereon by Senate and the Association. The Board of
Governors' plan shall be sent to the Senate and to the Associa-
tion for comments. These comments shail be received by the
Board of Governors within 20 days, Within 20 days following
receipt of these comments and with due consideration for such
comments, the Board of Governaors shall make its final decision.

In the event the Financia} Emergency Commission, the Senate or
the Association fails to submit its report or comments, as
appropriate, within the time limits set out in this Article,
the Board of Governors may proceed without such reports or
comments. Any time 1imits under this Article may be extended
by agreement, in writing, of the Parties. Such agreement shall
not be unreasonably denied.

In the event the Board of Governors decides to lay off
Employees under this Article, such action shall be taken in
accordance with the terms of this Collective Agreement ,

Layoff is an exceptional action which shall be taken only after
the University of New Brunswick has exhausted ail reasonable
means to alleviate the financial emergency by applying rigorous
economfes in all areas of the University's present and
projected expenditures, by using all reasonable means of
improving the University's income, and by using all other means
of making the necessary reductions in the bargaining unit, in a
manner which best maintains the academic viability of the
University, Any layoffs under this Article shall occur only to
the extent necessary to alleviate the financial emergency and
shall be based on sound academic grounds,
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Article 30 - LAYOQFF

30.01

30.02

30.03

30.04

30.05

Layoff of Employees is an exceptional action which may occur
only in accordance with Articles 28 or 29,

The President of the University shall notify, in writing,
Employees who are to be laid off, with a copy to the Associa-

tion, as much in advance of the 1ayoff date as possiﬁle, which
notice shall be:

a) for probationary or tenured faculty members, or for Senior
Teaching Associates, or for Senior Instructors, or for
Librarians III or IV who hold continuing appointments, a
minimun of six months' notice with Tayoff effective on July
01 or January 01,

b} for all other Employees, a minimum of three months.

The President's notice under Article 30.02 shall state whether
the tayoff is based on the pravisions of Article 28 or Article
29. Upon the Employee's written request, the President shall
provide, within a reasonable period of time, a written state-
ment of the specific reasons. for choosing that Employee for
Tayoff.

By informing an Employee and the Association, in writing 20
days in advance. the University of New Brunswick may lay off an
Employee with pay in Tieu of notice or with a combination of
notice and pay in lieu of notice totalling the appropriate
notice period in Article 30.02.

Those Employees covered under Article 30.02(a) who are laid
off, shal) receive all of:
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a} notice as specified in Article 30.0? {a) or pay in lieu of
notice, as specified in Article 30.04; and

b) a sum equal to 12 months' salary.

Those Employees covered under Article 30.02 (b) who are laid
off, shall receive all of:

a) notice as specified in Article 30,02 (b} or pay in lieu of
notice, as specified in Article 30.04; and

b) one month's salary for each year of full-time service in
the University, to a maximum of six months' salary.

The financial settlements under Articles 30.05 (b) and 30.06
{b) shall, in cases of layoff under Article 28, be supplemented
by a sum equal to six months' salary, payable upon expiration
of the time period determined for the purposes of Articles
30.05(b) and 30.06{b), but only in the event the Employee has
not yet cbtained equivalent emp loyment .

The Employee may elect to receive the amount specified in
Articles 30.05 or 30.06, as applicable, as a Jump sum payment
on the effective date of the Tayoff or in another reasonable
manper mutuaily agreed, in writing, by the Employees and the
University of New Brunswick. In ne case shall the sum paid
under Articles 30.05 or 30.06 exceed the salary remaining until
the normal retirement age of the Employee or until the terminal
date of a term contract.

An individual with recall status shall have the right of first
refusal of each and every avai}ab1e position in his/her field.
Should two or more individuals with recall status be eligible
for recall in the same field, the chaice shall be made on sound
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academic grounds, using the assessment procedures of Article 25
as for appointments. 1If two or more individuals with recall
status have eguivalent qualifications, the arder of recall
shall be the reverse of the order of layoff. An external
candidate shall not be offered a position in the bargaining
unit unless all individuals with recall status who are
qualified for the position have been offered the position in
accordance with this Article.

Each individual with recall status shall be given special
consideration for employment when any full-time position
suitable to his/her qualifications becomes available in the
University of New Brunswick and for which no other individual
with recall status exercises the right of first refusal, Such
special consideration shall be neither greater nor less than
that accorded to other individuals with recall status in the
University of New Brunswick.

For individuals who have been laid off, recall status specified
in this Article shall continue from the day of layoff for a
period equal to one year for each year of service to a maximum
of five years, and shall terminate only:

a) at the conclusion of such periods: or
b) upon retirement to pension; or

c) when the person indicates, in writing, to the University of

New Brunswick that he/she no longer wishes to be considered
for recall; or

d} until the person has been offered and has refused, a
position in his/her Academic Department.(or Faculty,
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where no Academic Department exists) or Library, equivalent to
his/her former position,

Disputes arising-out of these recall procedures are referable
to the grievance and arbitration process set out in this
Collective Agreement.

Individuals with recall status who are offered, and who
accept, a position other than the one for which they have the
right of first refusal under Articie 30,09, retain this right
of first refusal subject to the terms of this Article.

Individuals with recall status shall inform the University of
New Brunswick, in writing, within 20 days whether they accept
or reject a recall offer in accordance with Article 30.09.
Individuals shall have a reasonahle period, not exceeding six
calendar months, to terminate other employment and take up the
position, Reasonable requests for extensions of this time
limit shall not be unreasonably denied.

Subject to Article 30,16, the employment status of Employees
who have been recalied to bargaining unit positions in their
field, shall be as at the time of layoff with respect to those
matters covered in this Collective Agreement, including, but
not limited to: rank or classification; probation, tenure or
continuing employment status; and credit for service towards
tenure, promotion, continuing employment status and sabbatical
leave eligibility.

Subject to Article 30.16, the salary of Employees who have been
recalled to bargaining unit positions in their field shall
consist of the total of their salary at the time of Tayoff and
all standard economic adjustments to which they would have been
entitled if layoff had not occurred.
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Credit if any. for experience gained during the recall period
may be granted by the University of New Brunswick upon recom-

mendations resulting from the assassment procedures set out in
Article 25.

Subject to the provisions of this Article, individuals with
recall status shall retain their right to recall for the total

recall period regardless of whether or ngt they have obtained
alternative employment .

Individuals with recall status shall continue to be eligible
for tuition benefits under Article 35, for the duration of the
recall period or until they obtain full-time employment else-
where, whichever is shorter. Such employment shall be
reported, not later than 15 days after its commencement, to the
University of New Brunswick

Employees who have been laid off and who have been recalled,
shall repay any portion of the allowance specified in Articles
30.05 or 30.06, as appropriate, which exceeds what their salary

would have been had they continued to occupy their former
pesition,

It shall be the responsibility of each individual with recaill
status to keep the University of New Brunswick and the
Association informed of his/her current address for the
duration of the recall period.

The Parties agree that payments made under the terms of this

Article are settlement payments as compensation for loss of
office.
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Article 31A - SABBATICAL LEAVES

31A.01

31A.02

31A.03

In recognition of the fact that faculty members are required to
continue to develop as scholars, researchers and professionals
throughout their careers, a system of sabbatical leaves shall
be maintained.” Tenured faculty members shall be eligible for
sabbatical leave in accordance with the provisions of this
Article., Such leaves are intended to be used by tenured
faculty members for academic and professional renewal and
enhancement through study, research, scholarship, writing or
other creative activities, leading to increase of their
knowledge, furtherance of their research and scholarship, and
other enhancement of their ability to contribute to the
University on their return.

Tenured faculty members shall be eligible, upon application to
the University of New Brunswick, for consideration for
sabbatical leave as follows:

a) after six years of full-time service at the University of
New Brunswick, one year's leave at 85 percemt of regular
salary, or

b} after six years of full-time sarvice at the University of
New Brunswick, six months' leave at 100 percent of regular
salary, or

c) after three years of full-time service at the University of
New Brunswick, six months' leave at 85 percent of regular
salary,

Sabbatical leave may be granted subject to:
a) satisfactory arrangements being made to carry on the work

of the Academic Department {or Faculty where no Acadenic
Department exists) concerned;

31A.04

31A.05

31A.06

i3l

b) the nature of the faculty member’s proposal for the
utilization of the sabbatical leave and the extent to which
the proposal conforms to the purposes of sabbatical leave

“as set out in Article 31A.01, and the probability of
successful implementation.

Faculty members on sabbatical leave are expected to make
effective use of such leave. The faculty member is expected to
return to his/her normal duties on completion of the leave; on
application made ta the President, this requirement may he
waived in the case of hardship or when substantial professional
advancement would be denied

Normally, sabbatical leave shall be taken without tnterruption
starting on 01 July or 01 January, or as otherwise approved by
the University of MNew Brunswick.

Applications for sabbatical leave shall be directed to the Dean
no later than nine months before the date of commencement of

the desired ieave. Applications received with less notice may
be considered in exceptional circumstances.

Applications for sabbatical leave shall be supported by a
description of the work planned by the faculty member for
his/her leave, including the activities to be undertaken, the
Tocation or locations where the activities will be carried out,
any fellowship or travel grants appiied for or received and
such other reasonable information as the University of New
Brunswick may require. (Such ather reasanable information may
include, where applicable, written confirmation that any
facilities essential for the successful completion of the
planned work will be made available to the faculty member by

the institutions or organizations in which the work is to be
undertaken.)
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The University of New Brunswick shall inform faculty members of
its decisions with respect to applications for sabbatical leave
at least six months prior to the date of commencement of the
feave, or such shorter period as the normal application time
was not met by the faculty member.

Upon notification of sabbatical leave approval, a faculty
member may apply to the University of New Brunswick for a
portion of the sabbatical salary to be awarded as a research
grant and/or removal expense allowance. The University of New
Brunswick will report such grants in accordance with the income
tax Taws and regulations.

A faculty member who wishes to withdraw an approved sabbatical
leave or an application pending approval shall so indicate in
writing to the Dean, normally no later than three months prior
to the proposed commencement date for the leave. In such
cases, it shall be the Ffaculty member's responsibility to
re-apply for sabbatical leave in a subsequent academic year.

Subject to Articles 31A.12 and 31A.13, 1t is expected that a
facuity member will take a sabbatical leave once it has been
approved.

In the event of persgnal hardship, or for sound academic
reasons, a faculty member may request (in writing to the Dean)
deferment of application for sabbatical leave or of an approved
sabbatical leave for up to one year. In such cases, it shall
be the faculty member's responsibility to {re-)apply for
sabbatical leave in the following academic year. This one year
deferment shall be counted as service towards the next

sabbatical Teave.

The University of New Brunswick may defer a requested sabbati-
cal leave for up to one year in the event the faculty member®s
services are required by the University of New Brunswick during

31A.14

31A.15

31A.16

318,17
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the period of time planned for the leave. Such deferment shall
be counted as service towards an application for a subsequent
leave, which if approved, shall not be deferred. The
University of New Brunswick shall inform faculty members of
such deferral not less than three months prior to the approved
commencement date of the leave, With the agreement of the
facuity member, the University of New Brunswick may defer an
approved sabbatical leave with fotice of less than three months
prior to the approved commencement date. The University of New
Brunswick shall compensate faculty members for all bona fide
expenses incurred by the faculty members in connection with ihe

leave deferred at the request of the University of New
Brunswick.

When special circumstances (such as orderly departmental
workload planning or other sound academic reasons) warrant it,
sabbatical leave may be granted by the University of New
Brunswick up to one year in advance of a faculty member's
completion of the required years of service. In such cases,
the period of advancement will be added to the required years

of service for the faculty member's eligibility for his/her
subsequent sabbatical leave.

A1l faculty members on sabbatical leave shall receive full
benefits according to the provisions of Article 35.

Faculty members on sabbatical leave shall receive all increases
in their nominal salary and benefits on the same basts as other
faculty members who are not on sabbatical leave.

Faculty members are encouraged to apply for external fellow-
ships for their sabbatical leave. If such external fellowships
are awarded. a reductionm in the University of New Brunswick
suppart shall not be made. Any other employment income
received by the faculty member May be added to the sabbatical
satary (including sabbatical research or travel grants)
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received from the University of New Brunswick, provided the
total does not exceed the sum of the nominal salary and
additional bona fide expenses arising from the sabbatical
Teave,

If the total employment income exceeds this sum, it
shall be reported by the faculty member to the appropriate
Vice-President and the sabbatical salary paid by the University
of New Brunswick shall be reduced accordingly.

A faculty member returning from sabbatical leave shall submit
to the Dean, within three months of his/her return, a written
report on the results of his/her research and scholarly work
and action taken to improve academicaliy and professionally
during the sabbatical leave period. Such report shall be
placed in the faculty member's Official File,

ASSOCIATES AND LIBRARIANS

318.01

31B.02

The purpose of study leave is to enhance the contributions of
Senior Instructors, Senior Teaching Associates and Librarians
to the work of the University of New Brunswick by providing

opportunities for engaging in activities for the improvement of
professional knowledge, educational background and/or the
acquisition of higher degrees.

Senior Instructors, Senior Teaching Associates and Librarians
shall be eligible, upon apptication to the University of New
Brunswick, for consideration for study leave, Normally, the
duration of a study leave shall not exceed one calendar year.
The duration of the leave and the percentage of salary paid, if
any, shall be determined by the University of New Brunswick,
taking into consideration the provisions of Articles 318.01 and
318.03.

31B.03
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Study leave may be granted subject to:

a) satisfactory arrangements to carry on the work of the
Academic Department {or Faculty where no Academic
Department exists), or Library concerned;

b} budgetary considerations:

c) the quality and relevance of the study leave proposal to
the individual's responsibilities to the University of New
Brunswick and the expectation of successful implementation.

Senior Instructors, Senior Teaching Associates and Librarians
on study leave are expected to make effective use of such

leave. These Employees are expected to return to their normal
duties on completion of the leave: on application made to the
President of the University, this reguirement may be waived in

the case of hardship or when substantial professional
advancement would be denied.

Normally study leave shall be taken without interruption

starting on July 01 or January 01, or as otherwise approved hy
the University of New Brunswick.

Applications for study leave shall be directed to the Dean no

later than nine months before the date of commencement of
desired leave. '

Applications for study leave shall be supported by such
reasona?le information as the University of New Brunswick may
require from time to time, including & description of the
program of study to be undertaken during the leave, and as they
become available, letters of acceptance (or admission) from any
institutions or organizations in which the study is to be
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undertaken, if applicable. In exceptional cases, the Univer-
sity of New Brunswick may approve applications for study leave
conditionally upon receipt of such letters at a later time {but
prior to the commencement of the leave).

The University of New Brunswick shall inform the Senior
Instructors, Senior Teaching Associates and Librarians
concerned of its decisions with respect to applications for
study leave at least six months prior to the date of
commencement of the leave or such shorter period as the normal
application time was not met by the Empioyee.

Upon notification of study leave approval, a Senior Instructor,
4 Senior Teaching Associate or a Librarian may apply to the
University of New Brunswick for a portion of the study Teave
salary, if any, to be awarded as a research grant and/or
removal expenses allowance. The University of New Brunswick
shall report such grants in accordance with the income tax laws
and regulations.

A Senior Instructor, a Senior Teaching Associate or a Librarian
who wishes to withdraw a study Teave application shall so
indicate in writing to the Dean, no later than three months
prior to the proposed commencement date for the leave, Subject
to Article 31B.11 and 318,12, it is expected that a Senior
Instructor, Senior Teaching Associate or Librarian will take a
study Teave once it has been approved,

In the event of personal hardship, or for sound academic
reasons, a Senior Instructor, a Senior Teaching Associate or a
Librarian may reguest {in writing to the Dean) deferment of an
approved study leave. In such cases, it shall be the Senior
Instructor’s, Senior Teaching Associate's or Librarian's
responsibility to re-appiy for study leave in a subsequent
academic year if he/she wishes to be so considered.

318 12
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In the event the services of the Senior Instructor, the Senior
Teaching Associate or the Librarian are required by the
University of New Brunswick during the period of time planned
for the leave, the University of New Brunswick may request that
such leave be deferred. The University of New Brunswick shall
inform the Senior Instructors, Senior Teaching Associates and
Librarians of such deferral not less than three months prior to
the approved commencement date of the leave. With the
agreement of the Senior Instructor, Senior Teaching Associate
or Librarian, the University of New Brunswick may defer -an
approved study leave with notice of less than three months
prior to the approved commencement date. The University of New
Brunswick shall compensate tmployees for all bona fide expenses
incurred by them in connection with the leave deferred at the
request of the University of New Brunswick.

All Senior Instructors, Semior Teaching Associates and
Librarians on study leave shall receive full benefits according
to the provisions of Article 35.

Senior Instructors, Senijor Teaching Associates or Librarians on
study leave shall receive all increases in their nominal salary
and benefits on the same basis as Senior Instructors, Senior
Teaching Associates and Librarians who are not on study Teave.

Any outside employment during the study Ieave may be approved
by the Dean only if the proposed employment will not interfere
with the Employee s study plan.

A Senlor Instructor, Senjor Teaching Associate or Librarian
returning from a study leave shall submit to the Dean, within
sixty (60) days of their return, a written report on the
results of his/her study during the study leave. Such report
shall be piaced ip the Official File of the Senior Instructor,
Senior Teaching Associate or Librarian concerned.
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Article 32A - COURT LEAVE

32A.01  Leave of absence with full pay and benefits shall be granted to

any Employee who is required to serve on a Jury or to attend as
a witness in a court of justice or before any legal or
statutory body in Canada with power to compel the attendance of
witnesses before it,

328,02 The Employee shall notify the Dean in advance of any required

absence on court leave. The Dean shall arrange, with coopera-
tion of the Employee, to avoid undue interruption of the
Employee's responsibilities to students during the period of
absence.

Article 32B - PUBLIC OFFIGE LEAVE

328.01 Employees are free to seek alected office at the municipal,

provincial or federal levels of government. Any Employee who
is a candidate for, or is elected to such office shall be
entitled to Public OFfice Leave as set out in this Article.
328.02  Upon written request by the Employee to the Dean, the Univer-
sity of New Brunswick will grant a leave of absence with full
pay, providing the Employee has successfully obtained a nomina-
tion as candidate, to campaign for elected office as fFollows:

- 22 days leave with pay to campaign for election to the
Parliament of Canada;

- 22 days leave with pay to campaign for election to the
Legislature of New Brunswick.

328.03

328.04

328.05

32B.06

32B.07
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The apphcatmn to the Dean shall include suggestad arrange-

ments to prov1de for the discharge of the Employee's duties and
responsibilities while on leave.

Leave with pay as set out in Article 32B.02, is available only
for the first time an Employee is a candidate for each office.

Such leave with pay shail not be available. to an tmployee who
is on leave without pay.

Upon election to the Parliament of Canada, the Emb1oyee shall
be granted a full-time leave of absence without pay, subject to
the timitations of Article 328.06.

Upon election to the Legislature of New Brunswick, the Employee
will be granted leave of absence without pay for the period of
time that the Legisiature is in session, If the Employee
accepts an office as a Minister of the Crown, full-time leave

of absence without pay will be granted by the University of New
Brunswick.

Arrangements invalving public office leave of absence without
pay will normally hold for two terms of public office or ten
years, whichever is longer, If the Employee continues to sarve
after the two terms or after the ten-year period, the Employee
may be required to resign his/her University of New Brunswick
position.

Subject to Article 32B.06, Employees on public office leave of
absence without pay are entitled to return to their University
of New Brunswick positions, without reduction in rank or
salary: tnat is, their salary upon return shall coasist of the
total of their salary on leaving and all standard economic
adjustments to which they would have been entitled if the time
served in public office had been served in the bargaining unit,
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An employee elected to municipal office shall not be required
to take leave of absence without pay providing the Emplioyes can
meet satisfactorily his responsibilities to the University of
New Brunswick while holding elected municipal office.

An Employee appointed to the Canadian Senate, or to a Royal
Commission shall be granted Teave without pay for a maximum of

ten (10) years and such Teave shall be subject to the terms of
this Article,

Article 32C - SPECIAL LEAVE

3z2c.o01

32c.02

32C.03

32C.04

Special Leave may be with or without pay and includes all
Teaves of a type not specified in other Articles of this
Collective Agreement,

Special Leave, with or without pay may be aranted by the
University of New Brunswick to an Employee at any time for any
period of time. For Special Leave of less than § days,
application shall be made to the Chairperson. For special
leave of 5 days or more, application shall be made to the Dean.

Applications for leaves without pay for a period of six (6)
months or more shall be made in writing to the Dean or
University Librarian and shall require the approval of the
Vice-President {Academic) or the Vice-President (Saint John}
and the President and the Board of Governors.

Normally, a leave without pay For six (6} months or more shall
be taken without interruption starting on 01 Juiy or 01
January, or as otherwise approved by the University of New
Brunswick.

S i i
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Applications for leave without pay for six (6) months or more
shall be directed to the Dean no later than nine (9) months
before the date of cammencement of the desired leave,
Applications received with less notice may be considered in
exceptional circumstances.

The University of New Brunswick shall inform Employees of its
decision with respect to applications for a leave without pay -
for six (6) months or more, at least six (6) months prior to
the date of commencement of the leave, or such shorter period
as necessitated by the approval of a late application under
32€.05. An Employee who wishes to withdraw an approved leave
without pay for six {6) months or more shall so indicate in
writing to the Dean, normally no later than three (3} months
prior to the proposed commencement date for the leave. The

University may deny the reguest if a contract has been offered
for a replacement.

Leave without pay shall not exceed two (2} consecutive years.

An Employee granted a leave without pay shall continue to be a
Member of the Bargaining Unit, and shall be entitled, at
his/her option to maintain his/her membership in the University

benefit plans. The benefit premiums are to be paid by the
Employee.

An Employee on teave without pay shall not normally accumulate

credit toward tenure, promotion, or sabbatical. The nominal

salary of such Employees shall be increasad by any amount
implemented by the University in accordance with the Collective
Agraement, except the PTR adjustment if the leave is for
non-academic purposes and is for a period of more than six {6)
months.
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Article 320 - INCOME PROTECTION - SHORT-TERM SICK LEAVE

320.01

320.02

320.03

320.04

Unless disabled and receiving benefits from the Long-term
Disability Plan, an Employee shall be entitled to sufficient
sick leave to provide full pay and benefits for the duration of
an absence due to medically verifiable iliness or injury,
subject to the provisions of this Article. The maximum period
for full pay and benefits shall be six months (130 days) after
which the Long-term Disability Pian benefits may begin.

The Employee shall inform the Dean as soon as possible of
his/her i1lness in order that adequate alternative arrangements
can be made to fulfill the Empioyee's duties.

The Employee shall also endeavour to keep the Dean informed of
the latest medical opinion as to the likely duration of his/her
illness.

The Employee shall provide medical evidence verifying the
itiness upon request by the Daan.

In cases of extended or frequent uses of sick leave, the

University of MNew Brunswick may require a second medical

opinion as to the Employee's condition in addition to tha
medical evidence provided by the Employee.

32€.01

32€.02

Article 32E - MATERNITY LEAVE

A female Employee shall be granted maternity leave, consistent
in timing and duration with the Minimum Employment Standards
Act of Mew Brunswick.

A pregnant female Employee will advise the Dean of the expected
date of delivery as early as possible. The Employee will
provide a medical opinion regarding the expected date of
delivery upon request by the Dean.

F S
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The female Employee will make a written application to the Dean
for the maternity leave na later than six (6) weeks prior to
the start of the leave. The written leave application will

specify the length of the leave and the date that the leave
will begin.

The Employee's salary will be maintained at 95% of her regular
weekly earnings for the period of her leave, This will be done
through a plan registered with the Unemployment Insurance
Commission as a Supplementary Unemployment Benefit. This plan
allows the Emplaoyer to make up the difference between the
U.1.C. maternity leave benefits up to 95% of the Employee's
regular weekly earnings. The Employee is required to apply for
the U.1.C. maternity leave benefit and must be eligible for the
benefit for this plan to apply. Contributions to the pension
and benefit plans shall continue on the part of the Employee
and the University on the basis of 100% of salary.

In any week, the total amount of 5.0.B. unemployment insurance
grass benefits and any other earnings received by the employee

will not exceed 95 per cent of the employee's normal weekly
earnings. '

Employees will be asked to submit their benefit stub to verify
that employees are receiving U.I, benefits and other earnings.

Article 32F - ADOPTIdN LEAVE

32F.01

A female Employee or a single male Employee shall be granted an
adoption Teave for a period of up to seventeen (17) weeks at
the time of placement of one or more children for the purpose
of adoption pursuant to the ]aws governing adoption in the
Province of New Brunswick.
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It is recognized that there may be very little notice provided
by the agency; however, it is expected that the Employee will
provide as much notice to the Dean as is possible as to the
length of the leave and the date that the Teave will begin.

The Employee's salary will be maintained at 95% of regular
weekly earnings for the period of the leave. This will be done
through a plan registered with the Unemployment Insurance
Commission as a Supplementary Unemployment Benefit. This plan
allows the Employer to make up the difference between the
U.1.C. adoption leave benefits up to 95% of the Employee's
regular weekly earnings. The Employee is required to apply for
the U.1.C. adoption leave benefit and must be eligible for the
benefit for this plan to apply. Contributions to the pension
and benefit plans shail continue on the part of the Employee
and the University on the basis of 100% of salary.

Article 33 - RETRAINING LEAVE

33.01

33.02

The University of New Brunswick may offer an Employee leave of
absence for retraining purposes. The duration of the leave and
the percentage of salary paid, if any, shall be determined by
the University of New Brunswick. Details of a retraining
program and of the Employee's position upon his return shall be
agreed upon in advance by the Employee and the Universi;y of
New Brunswick.

The University of Mew Brunswick will consider full or partial
payment of tuition, travel, and other related expenses incurred
by the Employee during the retraining leave.

33.03
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When retraining leave is offered by the University of New
Brunswick as a result of application of the provistons of
Article 28 or 29, the salary paid under the terms of Article
33.01 shall be not less than 75 percent of the Employee's
normal salary for the duration of the leave up to one year.
The University of New Brunswick shail pay tuition, travel, and
any other related expenses set out in Article 33.02 to a
maximum of 25 percent of the Employee's salary, Salary and
expenses to be paid during any subsequent period of retraining
leave shall be determined by the University of New Brunswick.

Article 34 - VACATION AND HOLIDAYS

34.01

34,02

34.03

Each tmployee is entitled to paid vacation at the rate of
twenty-two (22) days per year. There shall be no remuneration
in excess of the annual salary in the event the Employee
chooses to work through all or part of his or her vacation
period. Vacation may be taken in one or more parts. Vacation
credits shall not accumuylate during periods of leave without
pay.

The time period between the end of one regular academic year
and the commencement of the next regular academic year is the
period of time in which vacation entitlement will normally be
taken. Vacation credits may be used during the regular
academic year only if such vacation would, in the judgment of
the Dean, nof unreasonably interfere with the responsibilities
of the Employee.

Employees shaﬁl arrange their vacation period{s) in
consultation with their Chairperson{s), in accorddnce with the
responsibilities of the EmpTayee and with due regard to the
continued effective functioning of the Academic Department ,
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Faculty, Library Department or Library concerned. The
Chairperson shall provide the Dean with a statement indicating
when Employees plan to be on vacation. Employees shall advise
the Chairperson of any variation in their plans, in writing,
with a copy to the Dean.

It is expected that vacation will normatly be taken during the
year in which it is sarned. Howevar, an Employee may request
the Dean to allow carry over of unused vacation credits into
the next academic year but the cumulative total of vacation
credits shall not normally exceed 1 1/2 and never exceed 2
times the annual vacation entitlement. Such request shall not
be unreasonably denied.

Yacation entitlement shall not be redeemable for its monetary
value except in the event of death, in which case the value of
unused vacation credits, including any approved carry over from
the previous year, will be paid. 1In the event of termination,
the Dean shall schedule earned vacatfon time prior to the
effective date of termination.

In addition to paid vacation, the following shall be paid
halidays for Employees:
Good Friday Remembrance Day (except if it
Easter Monday falls on a Saturday or Sunday)
Victoria Day Christmas Eve
Canada Day Christmas Day
Boxing Day

New Years' Eve

New Brunswick Day
Labour Day
Thanksgqiving Day New Years' Day

and any other day duly proclaimed as a New Brunswick or
Canadian holiday.
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In the event that any of Christmas Eve, Christmas Day, Boxing
Day, New Year's Fve or New Year's Day fall on a Saturday or
Sunday, a week day shall be designated as the holiday. The
particular day shall normally be the Friday preceeding or the
Monday following the holiday. The Association will be advised

Except for the Public Service Superannuation Act and the
Supplementary Pension Plan set out in Article 35.02 the
University agrees to continue the fringe henefits urder the
plans set out in Article 35.04, and the cost-sharing
arrangements (if any} of these plans, and the eligibility of
tmployees for participation in these plans, on the same basgis

The pension is provided under the Pyblic Service Superannuation
Act and is integrated with the Canada Pension Plan. The
Employee's contribution rate and participation shall be in
accordance with the Public Service Superannuation Act.

Employess who resign from the University of New Brunswick to
take employment to which the pension transfer rights of the
Public Service Superannuation Act are portable shall not be
entitled to benefitg under the Supplementary'Pension Plan.
Otherwise the Supplementary Pension Plan will continue for
faculty members on the same basis as at June 30, 1981,

34.07

of the holiday schedule,
Article 35 - FRINGE BENEFITS
35.01

as on June 30, 1981,
35.02
35.03

Employees who retire From University service (on the basis of
age or disabflity) under the terms of Articles 40.01 (a) or
40.01 {d) after having been employed continuously for five
years or more, shall receive a Retirement Allowance equivalent
to five days' pay for each full year of continuous full-time
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service, but not to exceed the eguivalent of 125 days' pay.
Credits toward the Retirement Allowance shall not accumulate
during periods of leave of absence without pay. No Retirement
Allowance shall be granted to an Employee {a) who resigns, or

{b} upon dismissal from University service in accordance with
Article 42,

If an Employee who is eligible to receive the Retirement
Allowance dies while employed by the University, such
Employee's surviving spouse shall be granted the Retirement
Allowance which the Employee would have received if he/she had
retired as of the date of the occurrence of the Employea's
death. In the event that there is no surviving spouse, or at
the discretion of the surviving spouse, the Employee's estate
shall be granted the aforementioned Retirement Allowance.

Details of the following fringe benefit plans are available
from the Personnel Services Department:

Public Service Superannuation Plan
Supplementary Pension Plan for Faculty Members
Group Dental Insurance Plan *

Group Life Insurance Plan

Group Health Insurance Plan

6roup Long-term Disability Plan

Group Accident Insurance Plan

Pension Plan for Disabled Employees

To be implemented by July 1, 1989 in accordance with the
memorandum of Understanding attached.

Changes of any kind in the:&uverage of any of the fringe
benefit ptans or e1fgibiiffy of Employees for participatioen in
those plans shall only be ﬁade with the explicit prior
agreement of the Association.

35.06
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the University of New Brunswick agrees to continue the Fringe

Benefits Review Committee. The Association appoints two (2}
representatives to this committee.

Employess who are laid of f under the provisions of Article 30
shall, in addition to any benefits continuation or conversion
privileges which may apply to Employeas who resign, be eligible
for participation in the University's Group Health Insurance
Plan and/or Group Life and Family Protection Insurance Plans at
their sole expense, for the duration of the recall period or
until they obtain full-time employment &lsewhere, whichever is
shorter. Such employment shall ba reported, not later than 15

days after its commencement, ta the University of New
Brunswick.

Tuition Benefits

a) The University of New Brunswick shall waive tuition fees
for up to two full UNB credit courses {twelve (12) credit
hours) each year {1 September-31 August) for Employees.

The University of New Brunswick shall reduce tuition fees
by 50% for all UNB degree credit courses taken by the
spouse or dependents of an Employea, This benefit shall be
available to dependents up to and including the academic
year 1in which his/her 26th birthday accurs. This benefit

shall continue following the Employee's death or
retirement,

b)

Article 36A ~ SALARY STRUCTURE

36A.01

An Employee's total remuneration shall consist of the

Employee's salary and applicable stipends paid in accordance
with Article 368.
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There shall be salary floors for each rank and classification
as set out in Article 36B. No Employee shall be paid a salary
below the salary floor for that Employee's rank or
classification. Any salary ceilings shall be as set out in
Article 36B.

The salaries of Employees as of June 30th shall be increased
effective July 1ist by any adjustments made in accordance wWith
Article 36A.04.

Adjustments to salaries shall consist of one or more of tha

following components:

a) Economic Adjustment (EA): AT salaries, salary floors and
any salary ceilings for each rank and classification shall
be increased by the EA as set out in Article 368.

b) Progress Through the Ranks (PTR} Adjustment: PTR is the
amount set out in Article 368, by which sataries are
further increased subject to the following conditions:

i) PTR is applied after the Economic Adjustment has been
made;

fi}  salaries at or above any ceiling are not increased by
the PTR:

ii1} salaries may not be increased above any ceiling by
application of the PTR increase;

iv)  PTR may only he withheld for Just and sufficient

cause as an appropriate penalty in a disciplinary
action.
Written notification of such withholding shall be
given prior to April 30 of the preceding academic
year together with reasons and with a copy to the
Association.

c} Promotional Adjustment: An Employee's salary after
promotion shall not be less than the Floor of the new
rank or classification.

If after the Economic Adjustment

36A.05
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and the Progress Through the Ranks adjustment, an
Employee's salary falls below the floor of the new rank or
classification. then a further adjustment shall be made to
bring the Employee's salary up to the floor of the rank or
classification. This adjustment shall be known as a
promotional adjustment.

d) Market Differential Adjustment: Market differential
adjustments shall ba administered by the Adjustment
Committee under the provisions of this Collective
Agreement .

e} President's Discretionary Adjustment: There shall be a
President's Discretionary Fund of an amount set out in
Article 368 for distribution to Employses, or to persons
accepting appointments to positions in the Bargaining Unit,
by the President at his/her sole discretion.

Merit Awards:

There shall be a Marit Award Fund of an amount set out in
Article 368.03. This sum shall be distributed to Emptoyaes

on the basis of merit by the University of New Brunswick, FEach
award shall be paid as a Tump sum and shall not become part of
the recipient's salary. At the request of the recipient, an
equivalent sum may be paid on a T4A basis as a research grant
mrpmﬁmaImn%sﬁmwidwﬂomw&.'meﬂsmﬂtMnoftm
awards shall be published in University Perspectives following
their approval by the Board of Governors. There shall be no
grievances arising from the disposition of the merit awards

insofar as the disposition is not in conflict with this
Collective Agreement.

Prior to making their nominations for
merit awards, the Deans shall ask for suggestions from the
academic departments and the Tibraries for which they are
responsible,
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Salary on Initiatl Appointment:

Where a person has been granted credit for previous experience
on fnitial appeintment then his/her initial salary shall be,
except as provided for in Articles 36A.07 and 36A.09, the floor
salary for his/her rank or classification, plus an anount equal
to the value of comparable experience at the University of New
Brunswick., The University of New Brunswick shall provide the
Association with an up-to-date table showing the value of
exparience for each rank and classification.

An Employee's initia] salary may only exceed the salary
establ ished according to Article 36A.05 by any amounts
designated as a Market Differential Component and/or as a
President's Discretionary Component when such an amount or
amounts have been determined in accordance with the terms of
this Collective Agreement.

The offer of appointment letter shall state the amount of
experience credited, the dollar amount specifically given for
the experience subject to the provisions of 36A.09, the dollar
amount specifically designated as a Market Bifferential
Component (if any} and the dollar amount specifically
designated as a President's Discretionary Component (if any).
The Association shall be sent a copy of that offer of
appointment letter within 10 days of acceptance of that offer
by the candidate, C

Salary offers shall be in terms of the salary scales in effect
at the time the offer is made. If the appointment begins in a
period beyond the stated duration of this Collective Agreement,
the offer shall state that the salary is subject to the
Economic Adjustment (EA) and, if applicable, any Prograss
Through the Ranks (PTR) adjustment negotiated between the

36A.10

3eA. 11

36A.12
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Association and the University of New Brunswick.

In such
cases, the offer may state a reasonable guaranteed minimum.

The PTR adjustment is applicable in all cases except when no
experience credit is being granted for the Academic Year prior
to the Academic Year in which the appointment takes effect.

The offer shall indicate whether the EA and PTR adjustments are
both applicable or whether anly the EA is applicable.

Employees whose appaintment is effective prior to April Ist
shall receive a PTR adjustment on duly 1st following.
Employees whose appointment is effective April lst or after

" shall not receive a PTR adjustment on July 1st foltowing unless

they have been granted credit for previous experience for the
Academic Year in which they were appointed.

Adjustment Committee:

There shall be established, within 20 days of the signing of
this Collective Agreement, an Adjustment Committee, consisting
of two Employees appointed by the Assaciation, two full-time
enmployees of the University of New Brunswick appointed by the
President of the University. and the Vice-President {Academic) .
or his/her designate acceptabie to the Association who shall
chair the Committee, Fach Party shall, in addition, name one
alternate and the Vice-President (Saint John) shall be the
alternate for the Vice-President (Academic), in order that the
Comittee shall have the ability to meet on short notice with a
quorum consisting of a full complement of four persons (i.e.
two persons representing each Party) and the Chairperson.

Where a person to be offared a position in the Bargaining Unit

s to be considered for a Market Differential Component, the

President shall obtain a recomendation from the Adjustment
Committee concerning the amount io be paid. In the event that
the President deems a case to be urgent and so indicates to the
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36A.14
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Committee, the Committee shall consider the case and make its
reconmendations known to the President as soon as possible, and
in no case shall the time period he longer than 5 days from the
date of receipt by the Committee. If the Committee cannot
comply with this time period and an offer must he made, the
President will consult with 3 representative of each Party on
the Committee and may proceed with the offer of appo intmant .

In this case, the Committee shall be advised of the details of
the consultation and of the Market Differantial Component that
was offered,

A Market Differential Component shall be recommended by the
Adjustment Committee only when one is necessary to recruit
persons who are in a market differential occupation. A market
differential occupatfon is one in which a salary premfum is
necessary to recruit persons with well-defined qualifications
in the face of competition in the Canadian academic market
taking into consideration salaries paid to individuals of
comparable qualifications, experience and levels of

accompl ishment at other selected Canadian universities.
Particular qualifications, including particular types of
required experience and/or outstanding merit of an individual
shall be within the realm of the President's Discretionary
Fund, ‘

A Market Differential Adjustment may be recomiended by the
Adjustment Committee only when one is necessary to maintain
staffing in a market differential occupation,

By November 1 any Employee may apply for a Market Differential
Adjustment. The Parties recognize that the salaries of
Employees may contain anounts attributable to market
differentials paid in the past but not explicitly identified as
such,

36A. 16

36A.17

36A.18

36A.19

Any such

submissions shall'be considered by the Adjustment Committee
before reaching its fina} recomiendations. Tha Adjustment
Committee shal) convey its final recommendations top the
President,

The Adjustment Comittee shall monitor all Market Differential
Components and AdJustmentq identified in accordance with
Article 36A.13 and Article 36A,14 and shall recommand
appropriate changes to the President. These recommendations
shall be made at least once every five years. When a reduction
in the Market Differential camponent gr adjustment ig
determined thep the Employee's salary shall be “red-circledr.
Red-circling shali mean that aither no pTR adjustment, or only

part thereof, shall be made untii the required reduction has
been achieved, '

The Prasident shall implement the récommendations of the
Comnittee cancerning Market Differential Companent of Article
36A.13 and the Market Differential Adjustment of Article J6A.14
subject to the Vimit of the fund as specified in Article
36B.04. There shall be no grievances arising from the
inplementation of the recommendations of the committes insofar

as the recommendations are not in conflict with this Collective
Agreement -

The Committee shall determine its own procedures which shall be
Just and reasonable. The criteria for Market Bifferential
Components and Market Diffarential Adjustments shalj be those
of Articles 36A.13 and 36A.14 respectively,
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The Association shall be notified of the names of the
recipients of all Market Differentiai Components and
Adjustments, and President's Discretionary Adjustments
andcomponents, and the amount of each, Upon request the
Association will be provided within a reasonable time with
reasons for any adjustments made from tha President's
Discretionary Fund. Such notification shall be directed to the
President of the Association, and any information contained
therein which has the effect of ravealing individual salaries
shall be held in confidence by him/her.

368 - SALARY SCALES, SALARY ADJUSTMENTS, AND STIPENDS

368.01

368.02

The stipend for teaching by Employees in Extension, Summer
Sessjon, Spring Session (UNBSJ) or Intersession, where such
teaching is not part of their individual teaching load in
accordance with Article 19, shall be at the rate of 1§ percent
of the salary floor of the rank of Assistant Professor {as of
May 1st of each year) for a three hour per week full year
degree credit course, or its equivalent.

Administrative stipends shall be paid to Chairpersons at the
rate of 0.6l percent of the current satary floor of the rank
of Assistant Professor times the full-time faculty membeyr
establishment (rounded upward) of the department concerned on
Juiy 1 of the academic year concerned. Such stipends shall
range from a minimum stipend of 4.0 percent to a max imum
stipend of 14.0 percent of the current salary floor of

the rank of Assistant Professor.

Administrative Stipends shall be paid to the following library
department heads at the rate of 4.0 percent of the current
salary floor of the classification of Librarian I11:
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Head, Technical Serviceg
Head, Referenca

Head, Collectionsg Develop-
ment

Head, Public Services
Head, Cataloguing

Head, Science Library

Head, Engineering Library
Head, Education Resource
Centre

Head, Document 5

Head, Law Library

Chief Librarfan, Ward
Chipman Library

Dfrector, Bio~Engineering Institute:
Dlrector, Fire Science Centre: ’
Chairperson, Student Teaching Division:
Director, Athletics (UnBsJ) l
Dfrector, Inter~Co]legiate Athletics,
Director, Anima) Care; ,
French Language Palicy Coordinator:
Assistant Directop {Co-ap), School.
of Computer Science:
Assistant Directar (Undergraduate)
Schog) of Computer Science; ’

Associate Oean of
Director of the Wo

Residences;
od Science ang

Techno]ogy Centre,
£ .
aculty of Educatign Coordinator {Saint John)
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[n each academic year, there shall be a Merit Award Fund of not
more than 120 percent of the current salary floor of the rank
of Assistant Professor to be awarded as merit awards in accord-
ance with Articlie 36A.05.

In sach academic year, there shall be a Market Differential
Fund of not more than 250 percent of the current salary floor
of the rank of Assistant Professor to be administered in
accordance with Article 36A.

In each academic year, there shall be a President's
Discretionary Fund of not more than 120 percent of the current
floor of the rank of the Assistant Professor to be administered
as President's Discretionary Adjustments in accordance with
Article 36A.

By mutual agreement of the Parties, the amount specified in
Articles 368.04 and 36B.05 may be varied.

Economic Adjustmént (EA):

The following econcmic adjustments shall apply:

a) on Juiy I, 1988 an adjustment of O%.

b) on Janwary 1, 1989 an adjustment egual to the % change
in the Statistics Canada, Consumer Price Index {CPI)
for Canada {all items) for the period of November 1987
to Noverber 1988.

c) on July 1, 1989 an adjustment of 2%.

d) on January 1, 1990 an adjustment equal to the % change
in the Statistics Canada, Consumer Price Index (CPI)
for Canada (all items) for the period of November 1988
to November 1989, minus 2%. For example, if the % change
in the CPI is 4.1% then the economic adjustment would be
4.1% - 2% = 2.1%.

368.09

e}
f)
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on July 1, 1990 an adjustment of 2%
on January 1, 1991 an adjustment equal to the % change
in the Statistics Canada, Consumer Price Index {CPI}

for Canada (all items) for the period of November 1989
to November 1990, minus 2%.

Note: The above adjustments in d) and f) shall not be less

than 0%

Progress Through the Ranks (PTR} Adjustment:

On July 1 of each academic year, a PTR equal to (C-F)/30,
where C represents the current salary ceiling of the rank
of Professor and F represents the current salary floor of
the rank of Assistant Professor.

Salary Floars and Ceilings:

Instructor

Senior Instructor

Senior Teaching Associate
Lecturer '
Assistant Professor
Associate Professer
Professor

Librarian I

Librarian I1

Librarian III

Librarian IV

Research Associate

Senior Research Associate
NSERC Research Fellow
NSERC Senior Research Fellow

1 July 1988
24,075-31,200

28,852-45,074
40, 066-58,432
27,900-36,090
31,721-45,074
40,066-58,432
50,083-73,456
24,075-29,808
27,900-36,090
31,721-45,074
40,066-58,432
31,721-45,074
40,066-58,432
31,721-45,074
40, 066-58,432
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Article 37 - MOVING ALLOWANCE

37.0%

37.02

Upon appo intment or upon re-
other

assignment from one campus to the

» 10 accordance with the provisions of this Collective
Agreement, Employees shall be eligible for reimbursement of
bona fide relocation expenses normally up to 15% of the current
salary floor of the Assistant Professor., This limit may be
increased in exceptional cases, onty if approved, in writing

and in advance, by the Dean and the Yice-President {Academic)

or Vice-President {Saint Jdohn), The offer of appointment or

offer of re-assigmment shall make specific reference to this
Article and shall state its application, if any,

relative to
the specific appointment or re-assigmnment.

M]bmafwerﬂomtmnemmm%rmybechmmdpmvmm the
approved limit is not exceeded, and provided the Employee
submits a detailed statement and supporting receipts for
approval by the Comptroller, Within the Timit, bona fide
relocation expenses may inclyde:

a) The actual cost of transportation and accommodation when en

route, for the Employee and his/her spouse and dependents

allowable for income tax purposes. When travel by car is

chosen, the car mileage and meal allowance shall be the
same as and subject to the same conditions as those
applicable to travel on University of New Brunswick

business, provided the total does not exceed economy air

fare as stated above.

b} The actual cost of moving and/or storing of household goods

and effects from the place of residence to Fradericton or
Saint John must be supported by receipts. Transportation
of a motor vehicle is not normally included, but may be

charged provided the total cost of all relocation expenses

Enarged to the University of Mew Brunswick does not exceed
e dpproved Timit,

37.03
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¢) Living expenses incurred by the Employee and his/her spouse
and dependents allowable for income tax purposes for one
day at the original place of residence and for a reasonable
period in Fredericton or Saint John may be claimed when
supported by receipts provided the total cost of all
relocation expenses charged to the University of New
Brunswick does not exceed the approved 1imit.

An Employee who terminates his/her employment voluntarily,
within two years of the appointment, shall refund relocation
expenses paid by the University of New Brunswick on a pro rata
basis up to a maximum of one-half of the paid expenses.

Article 38 - PATENTS

38.01.

38.02

The University of New Brunswick waives, disclaims and abandons
any interest in or claim to any invention, design or
development made by an Employee without the use of the
University's funds, facilities, support or technical
personnel. 3uch inventions and any patents arising therefrom
shall be the sole property of the inventor.

Employees agree to disclose the intention to make a patept
application to the University of New Brunswick within one (1)
month of the date of the application and sha]] affirm in
writing at that time whether or not the discovery has been made
and developed with the use of University of New Brunswick
funds, facilities or support or technical personngl. The
University of New Brunswick may, within one {1} month of
receipt o? the statement of the Employee, challenge in writing
the assertion of the Employee in regard to the use of the
University’s funds, facilities or personnel, in which case the
matter shall be settled by arbitration as detailed in

Article 41,
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38.04

38,05

hthe Employee(s) receive fifty percent {50%) thereof and the
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The Employees shall grant to the University of New Brunsw%c
nen-exclusive, royalty-free, irrevocable. indivisable an&..
transferable right to use, solely for the University'; inter|
use any patented device, equipment or process when such dey
eq?ipment or process has been invented with the use of the.
Untversity of New Brunswick's funds, facilities, support or
technical personnel. Such right shall not inciude the ri hf
transfer or to exploit any product or process. ’ ;

The Employee{s) shall have the option of processing an
“application for the patent(s) and of exploiting any such
atent(s) either on their own as in Article 38.05 or through
“Canadian Patents and Development Limited or other similar
égéncy with which the University of New Brunswick may have an
agreement. Where the Employee(s) elects to proceed through
;CPDL or other similar agency, he/she shall make such
arrangements and shall receive such proceeds as are specified
“in the agreement between the University and CPDL or other
“eimilar agency. The University of New Brunswick agrees not to
“wodify, change, alter or abandon its contract with CPDL or
"_other similar agency without one (1) month's prior notice to

" the Association of any change. The Employee(s) agree that the
University, CPDL or other similar agency have the right at
their sole discretion to refuse to process any patent
application or to refuse to exploit any patent within twelve
(12) months of the date of a request to this effect by the
£mp1oyee(s) in which case the Employee(s) are free to make
‘their own arrangements subject to the obligations in this
“Article 38 relating to the sharing of net proceeds.

The Employee shall have the right to make their own arringe-
ments at their own expense to patent an invention subjectgto
the obligations in this article and shall be entitled to ail
the proceeds therefrom, except that where the invention has -
involved the use of the University of New Brunswick's funds
facilities, support or technical personnel . the Employee(s}’ E
is(are} the inventor{s) shall share the net proceeds sp thatho

University fifty percent {S0%) thereof. The term "net
proceeds" as used herein shall mean the nat profits derived
froT licensing or commereialization of the patented product
equipment or process, after deduction of all axpenses incur;ed.
for patent searches, for obtaining patent protection and for

maintaining said protection in Canada and in other countries “The name of the University of New Brunswick shall not be used

‘without mutual agreement in connection with inventions in which

For the purpases of interpreting Articles 38.01, 38.02, 38.03 ““'the University has no interest.

and 38.04, the pawent of satary to Employees and the provision
of a normal academic emvironment in which to work shall nat b
construed as use of the University of New Brunswick's funds 0e
use of its support or technical personne] . ]

The University of New Brunswick agrees that it shall not enter

':"any agreement ta sub-contract work or responsibilities already

‘undertaken or possessed by the University and Emplayees in the

" s¢iences, engineering or the health sciences without securing
to the Employee(s) who may be seconded to or be employed by the
sub-contractor all the rights, privileges and benefits accorded
to them in this Article 38 of this Collective Agreement, nor
shall the University of New Brunswick enter into any agreement
to create a consorkia of universities or government departments
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or private companies for the purposes of research or
opyriaht in works of art

;:veiopment or commercial exploitation without securing
dezl:i:::t:ho may.be seconded to or employed by such éé;so

; or private companies, all the rights, priﬁil:
and benefits accorded by this Article 38. 1If the Uniﬁeézg

'Iﬁe Emp]oyee who is the maker of any work of art such as
painting, sculpture, music and the like shall retain the
:copyright therein, and the University of New Brunswick
therefore agrees and undertakes to transfer to the author{s)

said Empl ;
ployee(s), the sgresment staly mos 2901y to Enploge and hereby transfers to the author{s) all rights in such work

unl i
y .ess Fhere is a special agreement in writing between the
niversity of New Brunswick and the Employees to waive this

Article 38.08, with a
‘ . copy thereof sent to th :
within two (2) weeks, " fosoctation

Cor art.

Copyrignt and improvements in computer programmes

. The University of New Brunswick hereby agrees and undertakes to
transfer to the author{s) and Rereby transfers to the author(s}
any and all rights in regard to computer programmes prepared by

39.01

the author{s) far his/her exclusive use, or for use in the

- teaching programne, but the University retains copyright in any
other computer programme developed for it or any other internal
function of the University. The Employer spall also have use

. free of charge of any programme developed for use in degree

. programmes of the University of New Brunswick.

Copyright in the print/media

Th i
i : University of New Brunswick acknowledges that it has no
n
e;:st in and makes no claim to the print media copyrights
an i i :
y Employee. The University of New Brunswick, therefore
y

a
grees and undertakes to transfer to the author{s) and hereb

tra
nsfers to the author(s) the copyrights of the Eﬂployee(s) in

t“e pr int medla (bﬂoks altic’ S !ettEIS ”Otes and S"”Ial
H e
* *

_Copyright in lectures

The University of New Brunswick‘hereby agrees and undertakes to
transfer to the author(s) and hereby transfers to the author(s)
any, and all rights in the copyright(s) to lectures delivered
by Employees, recognizes that the Employee is the sole copy-
right holder in his/her lectures, and will give every
‘reasonable assistance to the Employee(s) to prevent publica-
tion, recording or broadcasting of lectures not authorized by

to edit aJ i
Jour na.19 or to wr ite a Specii ic altiCTe QF laqazine
- »

shal i
: t'l]not own any copyright(s) therein save and except for
r .

icles, reviews or literary pieces written by him/her

" the Employeé(s) concerned .
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Copyright in recorded works

a)

b)

Ownership of copyright: The Copyright{s) in any recorded
work {film, videotape, audio recording, etc.) involving
direct University of New Brunswick funding or the use of
University production facilities free of charge or sub-
stantially beiow local commercial rates shall belong to the
Employee(s) who is the creator subject to the terms laid
down in this Article 39 of this Collectiva Agreement, The
University of New Brunswick shall ba deemed to have waived

any claim to any copyright{s) in recorded works (fitm,
videotape, audio recordings) not involving direct

University funding, or the use of University production
facilities free of charge or substantially below local
commercial rates, created or produced by Employee(s).

Warranty by Employees- An Employee who receives diract
funding or is allowed the use of University of New
Brunswick production facilities free of charge or sub-
stantially below local commercial rates shall warrant to
the University on the form attached to this Article as
Annex 1 that he/she s the copyright owner of the work and
it is an original with him/her. In cases whera fees or
licensas for the use of copyright material used in the work
are required the Employee(s} shall provide the University
of New Brunswick with a 1ist of the copyright holders. The
University of New Brunswick shall be responsible for
securing permission to use such copyrights but the Employee
shall findemnify the tniversity against any loss resulting
from failure by the Employee to Tist the name of a

registered owner of a copyright registered at the Federal
Copyright Office.
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c) Availability of resources:

(i)

(i1)

The University of New Brunswick will do its utmost to
make available to the Employee{s) without cost,
production facilities and funds necessary to produce
recorded works for use in the University's educational
programme.

Priority for, the amount of funds, and the kind of
facilities shall be determined by the University of
New Brunswick.

d} License for internal use

(i)

{i1)

The Employee{s) shall make available to the University
of New Brunswick for its educational programme without
payment of royaity one copy of any recorded work
produced by the Employee(s) in the course of his/her
enployment and involving the use of direct University
funding or the use of University production facilities
free of charge or substantially below local commercial
rates.

The Employee(s) agree to make every effort lawfully to
make available to the University of New Brunswick for
its educational programme, without payment of royaity,
one copy of any recorded work produced by the
Employee(s) in the course of his/her employment and
invalving the use of direct University funding or the
use of University production facilities free of charge
or substantially below local commercial rates, and
with respect to which the Employee no longer has copy-
right or shares copyright with one or more persons, or
with respect to which there is some impediment or
business arrangement which denies to the Employee the
absotute right to comply with the intent hereof.
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(iii) Nothing in Article 39.05 (d} (i} and (ii) shall pe

(iv)

construed as a waiver of any copyright by the Employee
Ror as permission to the University of New Brunswick
or to any agent of the University of New Brunswick to
broadcast the recorded works to the general public
{i.e. to an audience not principally composed of
members of the academic community) other than as
provided for in Section {e) below nor shall these
sections be construed as permitting the use of such
materials in the extramural courses of the University
of New Brunswick without payments of the fee to he get
as in Article 39.05 (e) (i) below. {Mote:

extramural may he defined as including, but not
Timited to, Extension, Intersession, Summer Session or
other course taught outside the regular academic
session),

On completion of a recarded work for which the Univer-
stty of New Brunswick has provided direct funding or
the use of the productien facilities of the University
free of charge or at a rate substantially below local
comercial rates, the copyright owner{s) shall write
the Vice-President‘(Academic) or his/her designate to
inform him/her of the completion of the work. The
Vice-President {Academic) or his/her designate shall
reply within sixty {60) days stating whether or nat
the University of New Brunswick wishes to exercise itg
option to secure a copy of the work and whether or not
it wishes the Iicense to exploit the work as defined
in Article 39,08 {e). IFf the Vice-President
{Academic) or his/her designate replies that the
University of New Brunswick does not wish to exercise
these rights or if the Vice-President (Academic) or
his/her designate fails te answer within sixty (60)
days, 1t shall be understood that the University
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has abandoned any right to secure a copy or obtain a
license. If the copyright owner fails to notify the
University of New Brunswick as required then the
University maintains its right under this Articie.39
of this Collective Agreement until such a letter is
writien by the Employee to the Vice-President .
{Academic} or his/her designate and has been disposed
of in the manner indicated above.

License for external use, fees and royalties

e) Where an Employee has a copyright in a recordeq work
produced with the assistance of direct University of Nev
Brunswick funding or with the use of University production
facilities free of charge or substantially less than local
commercial rates, the Employee{s):

(i} shall grant to the University of New Brunswick a
license to use the recorded work, including the right
to grant others the right to use the work according to
the fee schedule in Article 39.05 (e} (ii) below.

{ii} shall either directly or through the agency of the
Association establish with the University of New
Brunswick a fee or royalty to be charged to third
parties wishing to use the work; jin default of such
agreement within a time period of thirty (30) days
from the date of the request by the Employee, such fee
or royalty shall be set by one arbitrator who shall be

- named by the Association and by the University of New
Brunswick in accordance with Article 41,
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{iv)
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if the license granted to the University of New
Brunswick is not exclusive, shall not grant any other
Ticenses at fees or royalties less than those

determined in Article 39,05 {e) (ii) above.

may waive any fee, royalty or other pawment prov ided
that such waiver shalil be in writing and shail be
limited to the occasion and the user or users

specified in the said writing and a copy pro#ided to
the Association,

on completion of a recorded work for which the
University of New Brunswick has provided direct
funding or the use of the production facilities of the
University free of charge or at a rate substantially
below Tocal commercial rates, the copyright owner(s)
shall write the Vice-Prasident {Academic) or his/her
designate to inform him/her of the completion of the
work. The Vice-President (Academic) or his/her
designate shall reply within sixty {60) days stating
whether or not the University of New Brunswick wishes
to exercise its option to secure a copy of the work
and whether or not it wishes the Ticense to exploit
the work as defined in Article 39.05 (e). If the
Vice-President (Academic) or his/her designate replias
that the University does not wish to exercise these
rights or if the Vice-President (Academic) or his/her
designate fails to answer within sixty (60) days, it
shall be understood that the University has abandoned
any right to secure a copy or obtain a license. If
the copyright owner fails to notify the University of
New Brunswick as required then the University
maintains its rights under this Article 39 of this

{vi)

{vii)

171

Collective Agreement wntil such a letter is written by
the Employee to the Vice-President (Academic) or
his/her designate and has been disposed of in the

mannér indicated above.

the University of New Brunswick shall not loan or
transfer a copy of the recorded work nor allow anyl
agent to loan or to transfer such a copy to any th1r§
party outside the University of New Brunswick academic
community without written permission from the
Employee(s) who hold the copyright(s). A copy of such
permission shall be sent by the University of New
Brunswick to the Association within thirty {30) days
of receipt by the University.

any fees or royalties or other income received as a
consequence of the exploitation of the recorded w?rk
by the University of New Brunswick pursuant to this
Article 39 of this Collective Agreement shall he
distributed fifty percent (50%) thereof to the
Employee and fifty percent (50%) thereof to the
University of New Brunswick.

f) Sale or assignment by Employees. Where an Employee has

produced a work for use in the University of New
Brunswick's educational programme and wisﬁes to sell,
assign or otherwise dispose of his/her copyright(s) or an
interest therein to any third party, he/she shall in any
such disposition as a condition to his/her right to sell,

assign or otherwise dispose:

(1}

protect the right of the University of New Brunswick
to use the work in the University's education
programme as specified in Article 39.05 (d) above and



g)

h)

i)
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(i1) protect the rights of the University of Naw Brunswick
in regard to exploitation of the copyright as in
Article 39.05 (e) above, provided that on application
by the Employee to the Vice-President (Academic) or
his/her designate, the University may dispense with
the requirements in f (i) or f (i) or both hereof for
such reasons as to the University seems fair in the
circumstances. In the event that decision on the

application of the Employee is not made within one {1}

month of the receipt of such application, the Employee

is deemed to have received the dispensation requasted,

Storage and erasure. The University of New Brunswick shall
retain possession of every recorded work transferred to it
as reguired in Article 39.05 {d} above and shall exercise
reasonable care to ensure that any such recorded work is
not damaged and is not erased, copied, amended or edited
without the authorization of the copyright halder{s).

Notes or texts. Whera the Employee either alone or in

collaboration with gthars prepares notes or other matter to
accompany the recording, the Employee hereby grants to the
University of New Brunswick a license to reproduce copies
of the said notes or other matter and claims no fees or
royalties in return unless the University sells or hires
such copies in which event the Employee shall if he/she is

the sole author thereof receive twenty-five percent {25%)

which shall ba shared between him/her and the co~author(s)
on an equal basis,

Amendments, editorial changes and withdrawal.

An Employee,
belteving his work to be unsatisfactory for a proposed use

due to dating or other go0d reasens, may require the work
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to be.mnended on the same terms as the original production
or may require its use to be withheld provided that Fhe
Employee may not reguire such amendments or withholding
within one (1) year of the delivery of the recorded work to
the University of New Brunswick as required in

Article 39.05 (d). Any dispute as to the bona fides of the
Employee's position may be settled by arbitration pursuant
to Articie 41.

Severability

{1} Where more than one copyright holder has an interesf in a
recorded work, each copyright holder may exercise his/her
rights with respect to his/her contribution, provided that
it is severable.

(i1) A contribution is severable for this purpose if it cou?d be
erased without destroying the value of other contributions
to the same recording or series, or it could be replaced in
the recording or series by another contribution by someone
else.

(iii) Where a recording or series of recordings involves
non-severable contributions by more than one copyright
holder, any reference in this part to permission Py the
copyright holder shall be deemed to mean the umanimous
permission of all such copyright holders.

Estates
When an Employee or former Employee dies, his astate shall

retain all his/her rights and responsibilities under this
copyright article of this Collective Agreement.
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Sub-contracting by the University of New Brunswick

The University of New Brunswick agrees that it shall not enter
any agreement to sub-contract the service of any Employee to
any third party whatsoever for the purposes of the writing or
editing of scripts for film or videotape or for the production
of film or videotape or any consultation pertaining thereto
without securing to the Employees all the rights, privilages
and benefits accorded to them in this Article.

The estate of a copyright holder shall, in the event that the
copyright holder received public funds or funds from the
University of New Brunswick for a specific research project
which did not resylt in publication prior to death, alliow
unrestricted access to and quotation from the papers,
documents, or research materials collected for the research
project by the copyright holder to other members of the
bargaining unit or to academic administrators of the University
of New Brunswick, provided that such access shall not abrogate
any existing publication contracts (viz. where a completed or
virtually completed manuscript fs in existence with a firm
publication contract) and shall not abrogate legal respensi-
bility to pay copyright fees where required by Jaw.

No Employee shall claim copyright in any Univarsity of New
Brunswick administrative documents or administrative Tetters
that may be produced by him/her or may be in his/her
possession.

Employees who desposit their own or other manuscripts or
documents in the archives of the University of New Brunswick
shall be bound by the rules and regulations of the archives in

force from time to time in regard to the yse and disposition of
such manuscripts or documents,
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Employees agree to waive any claim for monetary compensation
arising out of copyright claims in relation to teaching or Tab
manuals produced internally within the University of New
Brunswick as part of their workload, provided that such manuals
are sold only within the University of New Brunswick at a price
set to recover direct costs {i.e. paper, bindings, salaries of
support staff, and duplicating costs, distribution costs, but
not honoraria or other similar payments) or less. If the
University of New Brunswick sells at a price higher than direct
costs or sells to the general public, then the University of
New Brunswick shall pay to the Employee(s) who holds the
copyright in the teaching manuals a ten percent (10%) royalty
on all such sales. The University of New Brunswick shall not
authorize another university or subsection thereof or any other
body or person to use such manuals without a prior written
agreement with the author(s) which, inter alia, stipulates the
royalties to be paid to the author{s) and shall provide the
Association with a copy of any such agreement within two (2)
weeks of signing.

The Employee agrees to indemnify and save harmlaess the
University of New Brunswick from any claim, action or cause of
action for any reason whatsoever brought, threatened or made by
any person relating to the materials in which the Employee ha%
or claims copyright. Should a claim be advanced where there is
copyright or license ¢laimed jointly by the University of New
Brunswick and the Employee, the liability to defend shall
likewise be joint.
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Annex No, 1
Copyright in Recorded Works

1. I have read Article 39
between the Association
and the University of New Brun

e in regard to copyright(s) in

recorded works {fiim, videotape, audio recordings).

Description or name of the project

I/we hereby warrant that those Ti
" sted below are th
copyright holders in any recorded materials produc:ds?;e

connrection with this project and that all th
salary in the productioa i Tk have oyed on
informed by ceme. n of this recorded work have baen SO

{2) copyright holders in the script if any

{b} copyright holders in the performance if any

e Y

{c) copyright hoiders in the music if any

I/we hareby warrant that those 13

: sted below are the.
holdegs of materials to be used in the production gfcgﬁgright
recorded work and request that the University of New Brunswick
secure permission for use from the copyright holders.

{name and address)

(name and address)

Date:

Signed: Witness:
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Article 40 - TERMINATION OF EMPLOYMENT

40.01 No Employee shall be terminated, dismissed, laid off or
suspended except in accordance with one of the following:

a)

Retirement - which shall normally be at the end of the

academic year during which the Employee attains the age of
65,

b) Resignation - for faculty members or Senior Instructors, a

c)

d)

f}

q)

minimum of six months' notice with resignation effective on
July 01 or January 01; for all other Employees, a minimum
of six weeks' notice.. Upon application to the President,
these time limits may be reduced in cases of hardship or
when substantial professional advancement would be denied.

Expiration of a term appointment - shall be automatic at
the end of the term specified, subject to the provisions of
Article 22E.

Upon receipt of long-term disability benefifs - according
to University of New Brunswick policy as set out in the
document dated October 5, 1983 and entitled “Compuisory
Retirement for Employees with Long-term Disabilities".
{Appendix B).

Layoff - in accordance with the provisions of Article 30.

Termination - under the pravisions of Article 17A.06 or
178,01,

Termination of a probationary appointment - under the terms

of this Collective Agreement.
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h} Death,

1) Dismissal or suspension - for just cause in accordance with
the provisions of Article 42,

None of those provisions sat out in (a) through (h)

pro above
constitutes dismissal or suspension.

Article 41 - GRIEVANCE AND ARBITRATION

11.01

41,02

41.03

41.04

A grievance 15 any difference arising between the University of
Hew Brunswick and the Association or between the University of
New Brunswick and any Employee(s) in the bargaining unit
relating to the interpretation, application or administration
of this Collective Agreement, including any question as to
whether a matter is arbitrable, or any allegation that this
Collective Agreement has been violated,

The Parties agree to make every reasonahle effort to settle

2 prompt, amicable, just and equitable
possible, informal methods such as, but not
set out in Articte 41,10 and Article 11 shall

all grievances in
manner. Whenever
timited to, those
be used.

The Parties agree that there shail be final and binding
settiement by arbitration or by the other means provided

for in this Article, of all grievances arising during the
course of this Collective Agreement.

The Parties agree not to practice any discrimination,

. harass-
ment, or coercion of

any kind against any Employee who elects
to use or not to use the procedures set out in this Article

41.05

41.06

41.07
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The Parties agree that there shall be no grievances or
arbitration founded upon Articles 1 or 2, or upon actions taken
by the Board of Governors upon the recommendations arising out
of the recommendatory processes of Article 5 insofar as such
actions are not in conflict with this Agreement. The Parties
further agree that appointments made by the University of New
Brunswick are not grievable unless the relevant provisions of
this Collective Agreement have been violated.

The Parties further agree that there shall be no grievances or
arbitration founded upon the disposition of the werit awards,

market differential adjustments, or President's discretionary

adjustments insofar as the disposition is not in conflict with
this Collective Agreement.

A representative of the Association shall be present at all
stages of the formal grievance and arbitration procedures, and
may represent the grievor during those procedures. In
addition, the grievor may be accompanied by another Employee,
who may represent the grievor, at all formal stages of the
grievance procedures. In the context of this Article, the
grievor and the Parties may not be accompanied by or
represented by legal counsel during the informal stage,

Stage 1, or Stage 2 of the grievance procedure,

A1l written communications required in this Article shall be
delivered by either Canada Post Office certified mail or
University campus delivery for which acknowledgement of receipt
has been obtained. Such communications will be deemed to have
been delivered on the fifth day following posting, unless
evidence exists to the contrary. Any attempt by an Employee to
deliberately avoid receiving a written communication sent under
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the terms of this Article shall be deem

ed to constitute receipt
of the communication.

A copy of all communications required by
this Articie shall pe sent to the Association by the tniversity
of New Brunswick authority who is sending such communications,
and vice-versa,

Grievances are defined in Article 41.01 and shall be classified
as follows (subject to Article 41.09):

a) Individual grievance shall mean a grievance invoiving
an Employee and particylar to that Employee,

b) Group grievance shall mean a grievance involving a
group of Employees and common to all Employees in

that group, which shall be processed as a single
grievance,

c) Policy grievance shall mean a grievance initijated by

the Association which has general application to the
bargaining unit as a whole, or to a clearly definable
group within the bargaining unit,

d) University of New Brunswick grievance shall mean a
grievance initiated by the University of New
Brunswick which has general application to the
Association, the bargaining unit as a whole, or to a
clearly definable group within the bargéining unit.

The grievor in this Article shall mean the Party, Employee or
group of Employees initiating the grievance. Individual and

group grievances may be initiated by the Association, or by the
Employee(s) involved.

—

41.10

41.11

41.12

41.13
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Informal Complaints

Before the formal grievance procedure is initiated, every
reasonable attempt shal! be made to resolve the dispute by
informal discussion. To this end, any Employee or group of
Employees is encouraged to present a verbal complaint to the
Dean or to the appropriate Vice-President in the case of
grievances which may be initiated at Stage 2. There is no
requirement for formal documentation or correspondence at the
informal complaint stage. If the dispute is not resolved, the
Employee or group of Employees may decide to lodge a formal
grievance, and, if so decided, the Employee or group of
Employees shall notify the Association of their intentions
within ten (10} days of the grievable event or within ten (10}
diys of the date when this event could first have reasonably
been known by the Employee to have occurred, The Association
shall send a copy of such notification to the Dean and
apprapriate Vice-President.

IF the dispute or difference has not been settled at the
informal complaint stage, a written grievance may be presented
to the Vice-President {Academic) or the Vice-President (Saint
John) as appropriate. Such formal grievance shall be presentad
within twenty (20) days of the grievable event or within twenty
(20) days of the date when this event could first have
reasonably been known by the Emp]oyee_to have occurred.

The appropriazte Vice-President shall inform the grievor and the
Association within ten (10) days as to whether the grievance is
to be heard at‘Stage 1 or Stage 2.

The time Timits set out in this Article may be extended by

agreement, in writing, of the Parties. Such agreement shall
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not be unreasonably withheld. Any stage or stages of the
grievance procedure may be bypassed by mutuyal agreement, in

writing, of the Parties.

Formal Grievance Procedure

The written grievance shall be signed by the grievor and shall
set out:

a) The grievor: The name or names of the grievar, the
campus and home address, telephone numbers and rank ;

b) The facts of the case: An exposition of the facts of
the case as the grievor knows them, setting out the
grounds for the grievance and making reference to the

Articles and sections of this Collective Agreement on which
the grievance is based;

c} The remedy: A statement of the remedy the grievor
deems sufficient to resolve the dispute.

Stage 1:

In the case of a grievance to be heard at Stage 1, the
Vice-President shall convey the written grievance to the Daan
within ten (10) days of recefving ft. Within ten (10) days of
receipt of the written grievance, the Dean shall meet with the
grievor to hear the grievance. Tha Dean shall convey his/her
disposition of the grievance, together with reasons and mak1ng
reference to appropriate documents, in writing, to the griever
and the Association within ten (10) days of the grievance
hearing. If the Dean's disposition of the grievance does not
resolve the dispute, the grievance may proceed to Stage 2.

41.16

41.17

41.18

41.19

183

Stage 2:

[f, in the opinion of the grievayr, the grievance is not
resolved at Stage 1, the written grievance, together with a
copy of the Dean's disposition of the grievance at Stage 1 and
any written response by the grievor, shall be presented to the
Vice-President (Academic) or to the Vice-President (Saint
John), as appropriate, within ten (10) days of receipt of the
Pean's disposition at Stage 1.

The appropriate Vice-President shall arrange a meeting with the
grievor to hear the grievance within ten (10) days of receipt
of the Dean's disposition for Stage 1 grievances or within ten
(10) days of receipt of a Stage 2 grievance. The appropriate
Vice-President shall inform the grievor and the Association, in
writing, of the disposition of the grievance, towether with
reasons and making reference to appropriate documents, within
ten {10} days of this meeting.

In the case of a University of New Brunswick grievance, the
grievance shall be stated in writing to the President of the
Association in the format set out in Articie 41.14.

Arbitration

a) In the event that either Party to this Collective Agreement
helieves that a grievance remains unresolved‘following
completion of the grievance procedures set out above in this
Articie, and if that Party wishes to proceed to arbitration,
that Party shall notify the President of the other Party,
within ten (10) days of receipt of the disposition of the
grievance at Stage 2, of the intention to submit the dispute
to arbitration, naming therein one arbitrator to the
Arbitration Board and formulating the question to be
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submitted tg arbitration. The President receiving thisg
netice shall respond in writing within ten (10} days naming
one arbitrator ts the Arbitration Board, and raising any
objections tg the Question formulated, Representatives of
the Partiag shall make every reasonable attempt to formul ate
a statement of the agreed facts and/qr issues for

presentation to the Arbitration Board at Teast ten (10) days
prior to the arbitration hearing,

b

—

Notwithstanding the provisions of Article 41,19 a}, where
any Employee ig subject to termination, or where violation
of either Article 14 (Academic Freedom) or Article 15
(Non-Discriminatian) is alleged, the grievor may submit the
matter to arbitration whether or not the Association
believes that tha grievance hasg been resolved, sn Employea
submitting such a matter tg arbitration shall proceed in the
manner set oyt in Article 41.19 a) except that both Parties
shall be notifiad, Such an Employee shall be entitied to
whatever assistance CAUT is willing to provide,

The two arbitrators sg hamed shall choose a chairperson for the
Arbitration Board, within tep {10) days of the appointment of

the arbitrator named by the responding party, from the
following Tist:

- Innes Christie
= Arthur Kruger
~ Bruce Outhgyse
- Pam Picher

« Gordon Simmons
= 0. B. Shime

- Daniel Soberman

41.21
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[f the two arbitrators fail to agree on a chairperson from
among those listed zbove, they shait select the chairperson by
tot from among those listed ahove,

If the chairperson who has been selected by Tot cannot be
available to commence the arbitration proceedings within 30
days, a new chairperson shall be selected from the remaining
persons on the list by the drawing of lots.

If nene of the persons on the Tist is available within 30 days,
the Parties may mutually agree to a chairperson who is not an
the above 1ist. If such agreement cannot be reached within 5
days, the Minister of Labour for the Province of New Brunswick
shall be asked to name the chairperson.

Each time a chairperson is selected by the drawing of lots, the
Tast person who actually served as chairperson shall not be
included in the list for that arbitration unless none of the
others are avaitable within 30 days.

No person may be appeinted to an Arbitration Board deciding any
grievance which would iavglve a conflict of interest because of
personal involvement in the subject matter of the dispute. In
any arbitration involving a matter of academic freedom {Article
14), any chairpersons not on the Tist in Article 41,20 must
have held an academic, academic/professional or academic/
adninistrative appointment at a Canadian university for at
least five of the last ten years, unless agreed otherwise by
the Parties, in Wwriting.
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The chairpersan of the Arbitration Board shall convene the
Parties for the purpose of a hearing within 30 days of
appointment. The Arbitration Board shail render its decision
within 60 days of the opening of the hearing. The Arbitration
Board has the power to extend these time Yimits when it deems
appropriate.

a) In the case of an arbitration arising in accordance with
Article 41,19 a) the fees and expenses of the chairperson
shall be shared equally between the Parties., Each Party
shall be responsible for the fees and expensas of its
appointee to the Arbitration Board and of its own witnesses.

b) In the case of an arbitration arising in accordance with
Article 41,19 b) the fees and expenses of the chairperson
shall be shared equally between the Employee(s) and the
University of New Brunswick. The Employee(s) and the
University of New Brunswick shall each be responsible for
the fees and expenses of their respective appointee to the
Arbitration Board and of their own witnesses,

The Arbitration Board shall confine itself to the grievance
submitted for arbitration and shall have no authority to
determine any other issue or issues,

The Arbitration Board shall not have any power to add to or to
modify any of the provisions of this Collective Agreement nor
to substitute any new provisions for any existing provisions
nor te give any decision n conflict with the terms and
provisions of this Collective Agreement.

Where an Arbitration Board determines that an Employee has been
disciplined for cause, the Arbitration Board may substitute any

equivaleat or Tesser penalty that, to the Arbitration Board,
seems just and reasonable.

41.27
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Without limiting in any way the operation of other appropriate
provisions of this Article, the arbitrators shall have the
power to award compensation to any Employee, the Association or
the University of New Brunswick, but only to the extent of
monetary loss actually suffered arising from a proven breach.

The Arbitration Board shall have the duty and the power to
adjudicate all) matters in dispute, including questions of the
arbitrability of an issue.

When dealing with grievances involving procedural irregularity,
if the Arbitration Board finds that procedures established in
this Collective Agreement have not been complied with, it may
direct that the matter be considered again by the appropriate
person or committee in accordance with the terms of this
Collective Agreement unless the Arbitration Board considers
such reconsideration inappropriate. Where, by the terms of
this Collective Agreement, judgment or discretion is to be
exercised by the University of New Brunswick or any person or
committee, the Arbitration Board shall not substitute its own
Judgment for that already made unless it finds the Judgment or

discretion to have been exercised in an arbitrary or
unreasonable manner.

Any grievance resolved at any staye of the procedures prior to
arbitration shall not constitute a precedent in_any arbitration
proceeding., .

Where notice has been given in accardance with Article 41,19 of
intention to.submit to arbitration a dispute involving denial
of promotion, tenure or renewal of a probationary appointment,
the Association shall receive upon request a copy, certified as
being true by the appropriate Yice-President or his designate
of any document disclosed to the Association in accordance with
Article 26.08 at least ten (10} days prior to the arbitration
hearing for use in the arhitration proceedings on a
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confidential basis. The Association agrees to pay all
reasonable costs, fncluding tabour and materials, of any such
copies provided. It is understood by the Partias that this
Article 41.31 does not limit in any way the operation of gther
appropriate provisions of Article 41,

Rules and Procedures for the Arbitration Board

The quorum of the Arbitration Board shall be the entire
complement of the Arbitration Board. The membership of the
Arbitration Board in Process of hearing a particular grieyance
shall not change untii it decision is rendered.

The Arbitration Board shall meet to consider the grievance(s)
presented to it and shall receive 211 evidence in respect of
the grievance(s). It shan determine its own rules of
procedure and evidence which shall be fair, Just and equitable.

It shall give a reasongble opportunity to the grievor and the
Parties to be present, to be represented, to present evidence
and/or to make submissions to the Arbitration Board,

The Arbitration Board shall give reasonabie notice of hearings
to the grievor, and the Parties,

The Arbitration Board shall conduct any hearing in camera in
the presence of the grievor and the Parties and/or thair
representatives (if any) unless the grievor and the Parties
agree, in writing, to an open hearing.

The Arbitration Board shall strive to maintain confidentiality
at all times, Transcripts and/or recordings of the hearings,
if any, and copies of any documents considered by the
Arbitration Board shall be available for confidential use by
the grievor and the Parties.

41,37
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The Arbitration Board has ail the powers set out in the
Industrial Relations Act of the Province of New Brunswick, in
addition to those set gut in this Article.

The Arbitration Board shall render its decision, which shall be
final and binding, in writing, and shall send copies to the-
grievar, and to the Parties. Each person on the Arbitration
Board shall have 3 single vote. A1l decisjons shall be by
majority vote, or failing a majority vote, the decision of the
chairperson shall be the decision of the Arbitration Board.

Article 42 - DISCIPLINE

42,01

42,02

Disciplinary action shail be taken only for Just and sufficient

cause. Penalties shall be Just and appropriate for the
offense,

In cases of suspensian without pay or dismissal, the Employee
may be suspended immediately, but where the Employee files a
formal grievance within the time Vimits set out in Article 41,
the Employee shall continue to receive fyll pay and benefits
until the grievance and arbitration procedures have been
completed.

Article 43 - PERFORMANCE REVIEW

43.01

The Universfty of New Brunswick may review the performance of
an Employee under this Article, once per year. Such
performance review, if any, shall be in addition to any other
performance assessments which may be required by other
provisions of this Collective Agreement. In the event of
outstanding performance, the University of New Brunswick may
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allocate a merit award under the provisions of Article 36A. In
the event of unsatisfactory performance, the University of New
Brunswick may take disciplinary action under the provisions of
Article 42,

Article 44 - NO STRIKES - NG LOCK-QUTS

44,01

-

There shall be no strikes or lock-outs {as defined in the New
Brunswick Industrial Relations Act) as Tong as this Collective
Agreement continues to operate,

Article 45A - ENVIROMMENTAL CHEMIST AND SCIENTIFIC RESEARCH OFFIGER

454,01

45A.02

For the classifications of Environmental Chemist and Scientific
Research Officer, the responsibilities and workload shall be
the same as those which prevailed on July 1, 1980.

For salary purposes, these classifications shall be identical
to that of Librarian II.

Article 458 - DIRECTOR OF THE ENGLISH LANGUAGE PROGRAM

458,01

45B.02

The responsibilities and workload of the Director of the
English Language Program shall be the same as those which
prevailed on July 1, 1980,

For salary purposes, the present Director of the English
Language Program shall be treated in an identical fashion to
Associate Professors.
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Article 46 - TRANSITION TO THE AGREEMENT

46.01

46,02

46.03

46.04

A1l grievances filed prior to the sianing of the 1988-9]
Collective Agreement and remaining unresolved at the time of
signing of the 1988-91 Collective Agreement shall be processed
according to the terms and procedures of the 1985-88 Collective
Agreement,

Employees appointed before the signing of this Collective
Agreement, whose latters of appointment or other appropriate
official documents contain special conditfons which do not
apply generally to other Employees in the bargaining unit, as
set out in this Cellective Agreement, shall continue to be
entitled to such conditions unless modified in writing by
mutual agreement of the Parties,

For appointments made prior to the signing of the 1985-88
Collective Agreement, the period of time for automatic review

"or required service for the granting of tenure or promotion

shall be that set out in the Employee's letter of appointment,
For all Employees appointed after the signing of this
Collective Agreement the pravisions of the 1988-91 Collective
Agreement will apply.

A1l other provisions of this Collective Agreement shall be
effective from the date of signing of this Collective Agreement
unless stated otherwise elsewhere in this Collective Agreement.
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Article 47 - DURATION

47.01

47.02

47,03

47.04

This Coliective Agreement comes into effect on July 1, 1988 and
expires on June 30, 1991. Provisions with respect to salary
shall be effective on July 1, 1988.
be as set out in Article 46.03.

Al1 other provisions shall

Either Party may, within the period of 120 days and 60 days
prior to the expiry date of the Collective Agreement, give
notice in writing to the other Party of its desire to bargatn
with a view to renewal or revision of the Coliective Agreement
then in operation, or to the making of a new Collective
Agreement.

when a Party gives notice according to Articie 47.02 to the
other Party to the Collective Agreement, the Parties shall,
without delay, but in any case within 15 days after the notice
was given, or such further time as the Parties may agree upon,
meet and commence or cause authorized representatives on their
behalf to meet and commence to bargain collectively and make
every reasonable effort to conclude a renewal or revision of
the Collective Agreement or a new Collective Agreement.

This Collective Agreement shall remain in full force and effect
until such time as agreement has been reached with respect to
renewal, amendment or substitution thereof, or until such time
as a legal strike or Tock-out occurs.
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Article 48 - SEXUAL HARASSMENT

48.01

48.02

48.03

The Parties agree that sexual harassment as defined herein
may be the subject of discipline,

Sexual harassment is defined as unwelcome sexual advances,
requests for sexual favours, and other verbal or physical
conduct of a sexual nature when:

a} such conduct has the purpose or effect of unreasonably
interfering with an individual's academic or work
performance or creating an intimidating, hostile or
offensive environment for learning or working; or

b) submission to, or rejection of, such conduct is made
either explicitly or implicitly a term or condition
of an individual's employment, academic status or
academic accreditation; or

¢) submission to, or rejection of, such conduct by an
individual is used as the basis for evaluations,
recommendations or decisions affecting any term or
condition of an individual’s employment, academic
status or academic accreditation.

Procedures .

Procedures for the treatment of complaints of sexual

harassment shall be established and publicized by the

University. Such procedures shall include, at a

ainimum;

a) an initial conmtact for lodging a complaint;

b} an informal process for attempting to resolve the
complaint;
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¢) a process for filing & formal complaint if informa?
attempts at resolution have failad;

d) a process for investigating and dealing with such
formal complaints.

In administering these procedures, the University shall make
every reasanable attempt to act wpon a complaint promptly,
fairly, judiciousiy and with due regard for confidentiality,

Any information provided by an individual accused of sexual
harassment during informal discussions shall be strictly
without prejudice.

The formal process commences when the complainant files a
formal complaint and the individual accused has received
written notice of the commencement of formal procedures with a
copy to the Asseciation. An Employee, who fs an authorized
representative of the Association, shall be present at all
stages of the formal process.

Any discipline imposed on an Employee for sexual

harassment shall be subject to Article 42 and grievable

and arbitrable under Article 41. In the event that the
disciplinary action is not upheld in the grievanbe or
arbitration procedure, at the Employee's request all
reference to the complaint of sexual harassment shall be
removed from his/her Official File, The University shall
retain these documents in a confidential file, which upon
reasonable notice, shall be accessible to the individual and
the Association,
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Articie 49 - HEALTH AND. SAFETY

45.01

49.02

The Parties agree that the health and safety of Employees is an
important mutual concern and that the Parties shall cooperate

in promoting the health and safety of Employees at the place of
employment.

The Parties shall make every reasonable effort to safequard the
health and safety of Empioyees. The University of New
Brunswick and Employees shall comply with the Occupationai
Safety Act of the Province of New Brunswick and other
applicable governmental statutes and reguiations,

Article 50A - PROFESSIONAL DEVELOPMENT FOR FACULTY MEMBERS

50A.01

50A.02

The Parties recognize the need for ongoing professional
development of Faculty Members.

The University shall establish, effective 1 July 1989, a
Professional Development Fund for each of the two campuses for
the purpose of assisting Faculty Members with their profes-
sfonal development which is consistent with the performance of
their responsibilities as set out in Article 16A.

In the case of the Fredericton campus, the Fund shall be
allocated to each Dean by the Vice-President (Academic) on the
basis of the total number of Faculty Members in the authorized
academic establishment * in the Departments in the Faculty on
Juiy -1 of -the academic year concerned.

In the case of the Saint John campus, the Fund shall be
allocated to the Dean of the Saint John Faculty by the
Vice-President (Saint John) on the basis of the total number of
Faculty Members in the authorized academic establishment * of
the Divisions on July 1 of the academic year concerned.
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The Dean shall administer the Fund in accordance with the
provisions of this Article. The Dean may delegate the

administration of the Fund to the Chairpersons of the Depart-
ments or Divisions in his/her Faculty.

fach Faculty Member * may draw on the Fund, to a maximum of
2.0% of the floor salary of the rank of Assistant Professor as
of July 1 in each academic year for the purpose of assisffng
with travelling costs for the learned societies, conferences,
seminars, and research purposes, or to purchase instructional
and research materials {including equipment, computer software,
books and periodicais) related te the performance of the

person’s professional responsibilities as set out in Article
16A.

* Only Faculty Members employed for more tham two successive academic
terms are eligible to draw on the Fund.

504.04

504.05

A11 expenditures shall be made using procedures prescribed by
the Dean. In particular, all expenditures shall require the
prior approval of the Dean or his/her designate.

If a Faculty Member does not draw on the Fund to the maximum
amount available, as specified in Article 50A.03, the remaining
ampunt will be carried forward to the subsequent academic year
for use by that Faculty Member, More than two years of the
individual Professional Development Allowance allocation may be
carried over only if the Faculty Member has applied to do so by
AgriI 1 and it has been approved by the Dean. Failure to apply
to the Dean to carry over these funds by April 1 shall result
in these funds being available fo the Dean to allocate to other
;;Z;;fy Members in that Department or Division (or in that
fgéu1ty for Administration, Law, Mursing and Physical Education
and Recreationj.

-~

50A.06

o 50R.07
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Instructional or research materials purchased by Faculty
Members' under this Article shall be owned by the University.

Where possible, such items shall be made available for use by
other Employees.

Faculty Members on sabbatical leave shall continue to have ﬂj)

access to the Fund to assist with travel costs related to ; ﬁﬁ
sabbatical leave.

"} Artic1e SGB ~ Professional Development for Instructors, Senior

Instructors, Senior Teaching Associates and Librarians

508.01

. 508.02

The Parties recognize the need for ongoing professional

development of Instructors, Semior Instructors, Senior Teaching
Associates, and Librarians.

The University shall establish, effective 1 Juiy 1989, a
Professional Development Fund for each of the two campuses for
the purpose of assisting Instructors, Senior Instructors,
Senior Teaching Associates and Librarians with their
professional development which is consistent with the

performance of their responsibilities as set out in Article
16A. '

In the case of the Fredericton campus, the Fund shall be
atlocated to the Dean or Director of Libraries (Fredericton),
as appropriate, by the Vice-President (Academic) on the basis
of the total number of Instructors, Senior Instructors, Senior
Teaching Associates and Librarians in the authorized complement

of the * Faculty or Library or Libraries on July 1 of the
academic year concerned.
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In the case of the Saint John campus, the Fund shali be
allocated to the Dean of the Saint John Faculty by the
Vice-President {Saint John) on the basis of the total number of
Instructors, Senior Instructors, Senior Teaching Associates and
Librarians in the authorized complement * of the Divisions or
Library on July 1 of the academic year concerned.

The Dean or Director of Libraries (Fredericton), as
appropriate, shall administer the Fund in accerdance with the
provisions of this Article, The Dean or Director of Libraries
(Fredericton), as appropriate, may delegate the administration
of the Fund to the Chairpersons of the Departments or Divisions
in his/her Faculty or Library.

* Only Instructors, Senior Instructors, Senior Teaching Associates and
Librarians employed for more than two successive academic terms are
eligible to draw on the fund.

508.03

508.04

Each Instructor, Senior Instructor, Senior Teaching Associate
and Librarian * may draw on the Fund, to a maximum of 2.0% of
the floor salary of the classification of Librarian III as of
July 1 in each academic year for the purpose of assisting
with travelling costs for conferences and seminars or to
purchase materials {including equipment, computer software,
books and perfodicals) related to his or her principal
responsibitities.

A1l expenditures shall be made using procedures prescribed by
the Dean or Director of Libraries (Fredericton), as
appropriate. In particular, all expenditures shall require the
prior approval of the Dean or Director of Libraries
(Fredericton), as appropriate, or his/her designate.

50B.05

508.06

'508.07
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If a Instructor, Senior Instructor, Senior Teaching Associate
ar Librarian does not draw on the Fund to the maximum amount
available, as specified in Article 50A.03, the remaining amount
will be carried forward to the subsequent academic year for use
by that Instructor, Senior Instructor, Senior Teaching
Associate or Librarian. More than two years of the individual
Professional Oevelopment Allowance allocation may be carried
over only if the Instructor, Senior Instructor, Senior Teaching-
Associate or Librarian has applied to do so by April 1 and it
has been approved by the Dean or Director of Libraries
{Fredericton}, as appropriate. Failure to apply to the Dean or
Director of Libraries (Fredericton), as appropriate, to carry
over these funds by April 1 shall result in these funds being
available to the Dean or Director of Libraries (Fredericton);
as appropriate, to allocate to other Iastructors, Senior
Instructors, Senmior Teaching Associates and Librarians in that
Department or Division.

Materials purchased by Instructors, Senior Instructors, Semior
Teaching Associates and Librarians under this Article shall be
owned by the University. Where possible, such items shail be
made available for use by other Employees.

Instructors, Senior Instructors, Senior Teaching Associates and
Librarians on study leave will have access to the Fund to
assist with travel costs related to study leave.
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Article 51 - POSITIVE ACTION VO IMPROVE THE STATUS OF WOMEN

Commitment

51.01

The Parties are comitted to ensuring equal opportunities
for women Employees in the University of New Brunswick. 1In
particular, the Parties are committed to ensuring that no
systemic discrimination or barrier %o the full participation

of women Employees exists or arises at the University of New
Brunswick.

Employment Eguity Committee

51.02

51.03

Within twenty (20) days of the signing of this Agreement, an
Employment Equity Committee shall be established, consisting
of two (2) members appointed by the Association and twe (2)
appointed by the University. At least one (1) of the members
appointed by each body shall be a woman.” The Committee shall
meet within 10 days of a written request by either Party.

The Employment Equity Committee shall:

a) monitor the status of women Employees at the University of
New Brunswick and make whatever recommendations it deems
appropriate to the Parties;

b) serve as the vehicle by which discussions between the Parties
concerning the development, implementation and monitoring of
the Federal Contractors Program on Employment Equity are
carried out. This would inciude advice on the design and
content of the data bases;
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¢) advise on means of recruiting women candidates for vacancies
in the bargaining wmit.

Establishment of Employment Goals

51.04

51.05

. 51.06

The University of New Brunswick shall establish reasonable
goals for the hiring of women for each Department where there
exist imbalances in the composition by sex of the Employees of
the Department. In the case of Departments in which there is an
imbalance because of a shortage of men, there shall be goals
for the hiring of men.

These goals shall be set

a) after considering the existing composition by sex of the
Employees in the Department; and

b) after considering the national pool of available qualified
persons by sex from which the University m'ight draw in
making appointments; and .

c¢) after consulation with the Department concerned; and

4) after consultation with the Employment Equity Committee.

When a vacancy is to be filled the University shall make a

reasonable attempt to recruit candidates of the sex specified
in the hiring goals set under Article 51.04.
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Appaintments

51.07 Subject to the provisions of Article 22A.15, 228.17, and 22C,13,

the best qualified candidate shall be appointed. Where no
candidate has superior academic or professional qualifications
or expertise, the best candidate of the sex underrepresented
according to the employment goals of Article 51.04 will be
offered the position.

The Assessment Committee initiating the appointment recommen-
dation shall:

a) give reasons for its recommendation;
b) provide a statistical record of the applications, those

candidates short listed, those candidates interviewed, and
those candidates considered qualified, by sex.
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THDUSTHIAL AELATIONS ICAAD

A
*1

TATTTR OF TED DNCUSTEIAL miaTIoNs aco

T CEE MATTED OF AN SPRLICATION FOR CIATIFICATION

Tha Assocfacicn of Untvertity af New deunswicx Teacners
Acalicant,
- Ml -~

The Untveriicy of Mew Orunswick
FRECERICITH, Mew Jrusswick

fetpondent ,
- gid -
The Univertity of Mew Srunawick Liw Faculty
Aszocistion
Intervene~,

- ang -

e tatrarsity of New Srumtwick Exginewring and
Feressry Faguley Assgelatian

[nterrener.

WHEREAS an aonltcation beacing date Junvary 12, A, 0. 1978,
for cercification 43 bargaining agent for 4 avit of emioyees of The University
of New Brunswick, Fredericion, New Brungwick, Nas been mace by & trade union,
namiy, The Assoctation af Univertity of 'Mew drunswick Teacieri, I3 tNe [nous=
trial falations 20ara whoer the [ndustrial Ralacions Acsp -

AT WHERERS, ouriuant t3 the safd welfcation nd after hearing
ihe regrwientitions of the interestsd parties 4t Maringt on Fesrusry 13 ang ld,
1978; Harcn 16, 1978; Seatemer 18, 19, 20, 21 and 22, {978: and Seotemoer 25,
1973, the doard has cetarmined that the Aoplicant 11 s trace wnion ind has de-
tarmwingd e Wit W be approardsis for collective Bargaining and directed that
4 votg be taxen (0 delarwine e withe: af the emgloyees concermed;

AR WHEREAS, purtuant ta the said wplfcacion, & Renresentacion
Yote was veld on Marcs T, § dnd 9, 1979, an¢ Marea 12 and 13, 1979, an the
camgutes of ihe University of Aew Qrimswick 4t Freuariczon snd Sainc Jonng

A0 WVHEREAS Stattmency of Oesiry wirs recaived by the doard
within he areicrides dersod 34T aut in ine Zatice of Axoart af Aeturning
Grftcer from e deszoncsnt. e University af lew Jrynxwick Sndinesring ung
Forestry Fucully Asscsragion, Emeioyess of e Scnool of Compucer Science ind
an fnaividusl from ine §qmt “anm caagus
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AND WHEREAS & further hearing was held on March 10, 1979, to
hear reprosantations af the parties present:

AND WHEAZAS the Board Ffings thet the faculty Mosbers of the
schugl of Camputer Science and the Grant Molders are full-time employees of
the University of New Srunswick and were included in the bargainming unit das-
cribed and, therefore, cligibie to cast bailoes in the vote-

AND WHEREAS, the Bogrd fyrther finds that the Hemjers of the
Fredericton and Saint Jorn Budget Committee were not excluded from the Bar-
gatning unit and were, therefore, eliqible to vote:

AND WHEREAS no evidence was prosented ner sybmissions made
to the lgard with respect to the Statement of Desire filed by The University
of Kew Rrunswick Enginearing and Foressry Faculty Association;

AND WHEREAS the final result of the vote is:

HO. OF ELISIBLE VOTERS...... 517
HO. OF VOTES CAST...........485
KO. VOTING YES...cewvewuens .309
KO. VOTTHG MO ....en- crannesl?S
NO. OF SPOILED BALLITS...... 1

NOW, THEREFORE, it 1t hereby ordered by the Industrial Relat{ans
Board that The Associztian of Univergity of New Brunswick Teachers be and 1T
S HEREQY CERTIFLED TO BE THE BARGARHING AGENT for:

*ALL PERSQNS EMPLOYED IN FULL-TIME TEACHING OR RESEARCH QR
EMPLOYED AS LIBRARIANS AT THE UNIVERSITY QF NEW SRUNSWICK

AT ITS CAMPUSES [N FREDERICTON AND SAINT JGaN, NEW BRUNSWICK,
SAVE AND EXCEPT DEANS, ASSDCIATE QR ASSISTANT CEANS, THOSE
ABQYE THE RAXK OF DEANS, THE UNIVERSITY LIBRARIAN, FACLLTY
HEMBERS MO ARE MEMBERS OF THE BOARD OF GOVERNORS AND THOSE
EXCLUDED 8Y THE INDUSTRIAL RELATTONS ACT.

NOTE: THE UNIT OESCRIBED 1S INTEMGED TO [MCLUDE THE DEAX OF
T STUDENTS ANG DIRECTORS.®

1SSUED at Frederictan, New Brunswick, this 20th day of March,
1979, by the Industriai Relatfons Board and signed by 1ts Chairman,

CHATRIAN
INCUSTRIAL RELATIONS BOARD

1. R. B, 1-i-T8
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APPERGIX B

COMPULSORY RETIREMENT FOR EMPLOYEES WITH LONG-TERM OISABILITIES

Introduction

In order fa enable the University to continue its waork, it is necessary
to replace employees who have been absent from their work for an

extended period of time, without a good prognosis for return to wark
within a reasonable period of time.

Whereas this principle has been recoanized for some time, the time
limits involved have not previously been defined,

Policy

1. Compulsory retirement of employees with long-term disabilities shall

occur between the following Cime limits:

{a) one year after the commencement of the disability (six months
after the commencement of disability payments);

{(b) thirty months {2 1/2 years) after commencement of the
disability {two years after commencement of disability
payments). ‘

2. Retirement of employees with long-term disabilities shal) be taken
in consultation with Personnel Services and subject ta the fallowing
recommendations. and approval procedures:

(a) Faculty/Fredericton (see note 2.)
~ Departmental Chairman's recommendation

~ Dean's recommendation

Vice-President's (Academic) recommendation

‘President’s recommendation

8oard of Governors' approval
{b}) Faculty/Saint John {see note 2.)
-~ Divisignal Chairman's recommendation

- Vite-President's {UNBSJ) recommendation
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- Prasident’s recomnendation
- Board of Governors' aporoval
{c) Support Staff - Fredericton
- Department Heads' recommendation
- Appropriate Vice-President’'s recommendation
- President's approval
(d) Support Staff - Saint John
- Department Head's recommendation
- ViéeuPresident‘s (Saint John)} recommendation
- President's approval

Criterta for retirement prior to 2 1/2 years after the commencement
of tha disability include:

{a} the urgency of fillina the position with a raqular replacement;

{b) a medical proanosis by the emplovee's personal physician or a
physician appeéinted or aporoved by UNB, indicating that the

employee will not be able to return to work before the end of
tha 2 1/2 year period.

A review of each long-term disability case shall be initiated by the
University one year after the commencement of the disability and
from time to time thereafter, as appropriate.

Employees retired under this policy will receive special

consideration with reqard to UNB emplnyment opportunities, should
they be able to return to work at a later date.

Arrangements will be made to protect continuing eliaibility for
benefits, such as arouo life, and aroup health insurance, in the
period after compulsory retirement, for as long as eliqibility for
disability oayments continues. This will be on a oremium payment
basis, unless hefshe qualifies for a waiver of premium.
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For enployees who de not have LTD coverage and do not receive LTD
benefits, this policy will apply except that arrangements can be
@ade to continue participation in aroup life and group health
insurance on a oremium paid {by the emplovee] hasis until compuisory
retirement occurs. Subsequently, he/she can continue participation
in the_health insurance plan under the retired lives policy.
Participation in life insurance ceases at the time of retirement,

uniess he/fshe gualifies for a waiver of premium, in which case life
insurance continues.

NOTE 1:

The aoligy is consistent with the University's Income Protection
Plan, which provides LTD coveraae for employees who are uynable to
verform the duties of their own occupation for the veriod from &
months to 30 months after the commencement of the disability. After
2 1/2 years (twa years on LTD) the employee may be required to

:ss:Te the responsibilities of any occupation which he/she can
andle. : ‘

NOTE 2:

For the purposes of section 2, Employees (members of the AUNBT
bargaining unit} shall fall under either 2a) or 2b).

October §, 1983
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MEMORANDUM OF AGREEMENT
BETWEEN
THE UNIVERSITY OF HEW BRUNSWICK (UNB)
AND
THE ASSOCIATION OF UMIVERSITY OF
NEW SRUNSWICK TEACHERS (AUNBT)

SUBJECT: Collective Agreement Article 7

Concerning Association Service

For the purposes of interpreting Article 7 (Association Service) the
Parties agree that:

{a) Where an Employee is to be absent from the University for
purposes of Association service, the Employee shall make, in advance,
in consuitation with his/her Chairperson, satisfactory arrangements to
meet scheduled duties subject to approval of these arrangements by the
Dean or University Librarian. Confirmation of these arrangements will
be sent to the Association by the Employee and the Association shail
verify to the Qean that the Employee is a duly authorized representative

of the Association.

{b) The Employee's salary and benefits will be maintained by the
University.

{c} The Association will be responsible for any travel and
maintenance costs incurved by the Employee.

Dated this ?nd day of August, 1983,

For the Association:

For the University:

L o,
4
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Memorandum of Agreement

Between
The Association of University of New Brunswick Teachers {AUNBT)
o am
The University of New Brunswick {UNB)

SUBJECT: Group Dental [nsurance Plan

The University agreas to implement a compul sor

S ¥ Group Dental Insurance
Plan for Employees with effect from July 1, 1989. The premiums shall be
shared equally by the Employees and the University,

'.'Thg fringe Banefits Review Committee will be responsible for

recomending a plan design to the two Parties. The nlan sh
coversge fou: pian shall include

a) prevéntive services;

b) fillings and extractions (including endodontic and
treatments); 9 and periodontic

e) ‘restorative serviges {crowns, dentures, bridges);

- d) _orthodontics.
-~ The Parties recognizs that coinsurance may be required in the phan
—~design for b), c}, and d). The total cost of the premiums (employees

“-premiums plus employer's premiums) shall not exceed $32.00 per month
for. family coverage and $14.00 per month for singie coverage.

.._Dal:ed this ?Btlﬁy of j,,,/L‘ , 1988.
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Memorandum of Understanding

Between
The Association of University of New Brunswick Teachers
and
The University of New Brunswick

SUBJECT: Article 38 Patents and Article 39 Copyright of the 1985-88
Collective Agreement.

The two aforementioned Parties have agreed to refer the above articles
for consideration by their respective authorized representatives with
the objective of clarifying the contract language in general, They
will also examine relevant issues including the protection for computer
software. The Parties recognize that revised wording, amendments,
delations, or additions may be required. If the representatives are
able to reach a joint recommendation for a re-worded article(s) prior to
the conclusion of collective hargaining then these changes will be
incorporated into the renewal Collective Agreement., If the
representatives are not able to reach a joint recommendation by the
signing date of the renewal Agreement, the two Parties may mutually
agree to continue discussions to a specified date in order to reach a
Joint recommendation which will be incorporated into the Collective
Agreement,. Otherwise, the present Collective Agreement provisions,
namely Articies 38 and 39, will continue.

% lﬁ-&f/ Q/ VAA

" e .
For the Association Fegjfhe Un 'y

Dated this A’ day of June, 1988.
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Memorandum of Agqreement
Between
The Association of University of New Brunswick Teachers {AUNBT)
and
The University of New Brunswick (UNB)

SUBJECT: Early Retirement - Supplementary Pension Plan (90 factor plan)

The two Parties agree that it is desirable to provide an opportunity for
Employees to retire before the normal retirement date (June 30th
following the sixty-fifth birthday), therefore there shall be a

Supplementary Early Retirement Pension Plan (referred to as the 90
factor plan).

The Purpose of the Supplementary Early Retirement Pension Plan is to

offset the early retirement penalty that currently axists in the New
Brunswick Pubiic Service Superannuaticn Plan.

ELIGIBILITY

Employees who were members of the Public Service Superannuation Plan on
or before August 31, 1966 would become eligible on the July Ist after
the sum of their age and years of pensionable service tatals 90.

Employees who were members of the Public Service Superannuation Plan
after August 31, 1966 and who are sixty-two years of age ar older would

become eligible on the July lst after the sum of their age and years of
pensionable service totals 90.

BENEFITS PAYABLE

An eligible faculty member who retires before age 60 would receive the
full amount of his or her pension from the supplementary plan. This is
payable from retirement to age 60 at which time the Public Service
Superannuation pension becomes payable.

An eligible faculty member who retires after age 60 but before age 65

would receiva an amount equal to the actuarial reduction imposed under
the Public Service Superannuation Plan.
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CONTINUATION OF FRINGE BENFFITS

Employees electing early retirement under this plan wi]l_be required to
continue their Group Life Insurznce coverage to age 65 with 50 percent

of the cost to be paid by the Univergity and 50 percent by the empioyee.

The Supplementary Health Plam will alsg be availabla to part!cipqnts on
an aptional basis, with the University maintaining its contribution of
50 percent of the cost te age 65.

The University reserves the right to discontinue the availability of

this Supplementary Pension Plan at the expiry of the 1988-91 Collec-
tive Agreement.

Dated this 2&5+kday of July, 1988.

U

g fl
For the Assoc1at§bn Fop/the OB ty
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Memorandum of Understanding
Betwean
The Association of University of New Brunswick Teachers (AUNBT)
. ang
The University of New Brunswick (UNB)

SUBJECT: Supplementary Early Retirement Pension Pian

The Parties shall establish a Supplementary Early Retirement Pension

Plan Committee within 30 days of the signing of this agreement. The

committee shall consist of two pecple appointed by the Association and
two people appointed by the University,

The committee shall consider the feasibility of implementing an 85
factor system in the Supplementary Early Retirement Pension Plan, that

is, an Zmployee's age and service would total 85 or more to qualify for
the supplementary pension plan.

The committee is to submit a written report to the Association and the
University no later than May 1, 1989,

Dated this Z&BH‘day of July, 1988.

for the Associ ati?
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MEMORANOUM OF UNCERSTAND [ NG
BETWEEN
THE UNIVERS[TY g NEW BRUNSWICK {tng)
AND
THE ASSOCIATION OF UNTVERSITY oF
HEW BRUNSWICK TEACHERS (AuUNBT)

SUBJECT: Retiremant

The Parties recognize that there is uncertainty concarning the

Provincial legislation ang requlations
Therefore the Parties agree that the provisiong
of thisg Collective Agreement rertaining to retirement
clarification of their position in respect to re
whatevar means are awvailable to them,

that under the terms of thig Collective

tirement through
Furthermore. the Partieg agrae

Agreement the University of New
Brunswick may continpe tg employ Employaeg {for example
limited tima extension of their présent
ment as per Articla 22A.06(e)) beyond
set out in Article 40.01 a).

» through a
appointment or , term appoint.
the narma) a9e of retirement as

Dated this 4 2% day of July, 1983,

For the Assaciation:

For the University:
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Memorandum of Understanding
Between
Yhe Association of University of New Brunswick Teachers {AuNgT)
and
The University of New Bruns!isi (UnNB)

SUBJECT: Workload Review

The University recognizes that the assigmment of workloads under Article
19 of the Collective Agreement mysg allow Employees the time and
opportunity to fulfill theip professionatl respoasibilities yndar Article

- The two Parties agree to undertake a study of workloads in all
departments, divisions, schoals, and libraries of the University on both
Campuses through a joint Workiocad Review Comittee. The study shall
examing the workloads of ail members of the bargaining unit since
1978-79 as data permits. Alsg, workloads at other Canadian Universitiaeg
of similar size and range of programs will be studieq with the objactive
of obtaining Comparisons discipline by discipline.

The Workload Reviaw Committee will consist of three members a
AUNBT and three appointed by UNB. Foyr members, two from eac
shall constitute 5 quorum for meetings, The Committee will b,
by the Vice-Prasident {Academic) or his/her designate.

Ppointed by
0 group,
€ Chaired

praovided to the President of the University and the President of AUNBT
within sighteen months. :

v ()

For the Associatis
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