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13. MOU Credit in Rank Anomalies 

Memorandum of Understanding 

Between  

The Association of University of New Brunswick Teachers (AUNBT)  

and  

The University of New Brunswick (UNB)  

Subject: Credit in Rank Anomalies 

The Parties agree that purpose of the salary structure is to treat Employees fairly.  The credit-in-
rank component of the salary structure is intended to account for experience that an appointee has 
acquired prior to being hired and that is applicable to the position being assumed.  However, cases 
have been identified that indicate credit in rank may have been assigned inconsistently. 

Hence the Parties agree to create a joint committee with the following objectives: 

y To establish terms of reference as to what constitutes a “credit-in-rank anomaly”, 

y To identify credit in rank anomalies which have arisen since July 1, 2001, 

y To identify systemic reasons, if any, for each individual anomaly, 

y To recommend to the Parties appropriate means of correcting clearly established 
anomalies (corrections shall not be retroactive), and  

y To make other such recommendations that the committee feels necessary to avoid 
future credit-in-rank anomalies while recognizing that Faculties can have different 
criteria for hiring. 

Correction of credit in rank anomalies shall take effect on a January 1 or July 1 following their 
identification. The source of funds for the correction of clearly established anomalies shall be a one-
time fund in an amount of $60,000. 

This committee shall consist of two (2) co-chairs, one (1) appointed by each of the Parties, in addition 
to two (2) other persons appointed by each of the Parties.  The appointments shall take into account 
the need for bi-campus representation.  This joint committee shall determine its own procedures and 
shall be complete two (2) years after the signing of this Collective Agreement. 

 
  


