Extended Assessment Dates

Article 25B.02 of the UNB — AUNBT FT Agreement contains a table showing the final
dates for each step in the assessment process for probation, promotion, and tenure.
Pursuant to an agreement of the parties, the final dates for the various steps in the
assessment process have been extended by four (4) weeks for the 2020-2021
assessment year. The following table shows the dates for the 2020-2021 assessment
year based on this agreement of the parties.

FACULTIES WITH éﬁiﬁSpS%EMNgT%HET% PROMOTION TO
DEPARTMENTS PROFESSOR PROFESSOR
Employee’s submission of information to the September 28 N/A

Dean by

Academic Department Assessment Committee
conveys tentative negative recommendation (if October 17 November 6
any) to the Employee by

Academic Department Assessment Committee
recommendation to the Employee and the Dean November 6 November 26
by

Department Chair conveys tentative negative

recommendation (if any) to the Employee by November 26 December 17

Department Chair recommendation to the December 17 January 6

Employee and the Dean by Y

Faculty Assessment Committee conveys tentative

negative recommendation (if any) to the January 6 February 14

Employee by

Faculty Assessment Committee recommendation

to the Employee and the Vice-Presidents by February 14 March 7

Dean conveys tentative negative

recommendation (if any) to the Employee by March 7 March 27

Dean recommends to the Employee and the Vice ,

Presidents by March 27 April 16

Vice-Presidents convey their tentative negative .

recommendation (if any) to the Employee by April 16 May 7

Vice-Presidents convey their final decision to the

Employee and the President by May 7 May 27
—— e ————————————————————————————

ASSESSMENT OTHER

PROMOTION TO
PROFESSOR

FACULTIES WITHOUT

DEPARTMENTS THAN PROMOTION

TO PROFESSOR

Employee’s submission of information to the

Dean by September 28 N/A




Faculty Assessment Committee conveys their

tentative negative recommendation (if any) to the | October 17 November 6
Employee by

Faculty Assessment Committee recommendation

to the Employee and the appropriate IFAC November 6 November 26

Committee by

Dean conveys his/her tentative negative
recommendation (if any) to the Employee by

November 26

December 17

Dean recommendation to the Employee and the

appropriate IFAC by December 17 January 6
IFAC conveys its tentative negative

recommendation (if any) to the Employee by January 6 February 14
IFAC conveys its recommendation to the

Employee and Vice-Presidents by February 14 March 7
Vice-Presidents convey their tentative negative

recommendation (if any) to the Employee by April 16 May 7
Vice-Presidents convey their final decision to the May 7 May 27

Employee by




