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MEMORANDUM
TO: BRENDA MORAIS (AUNBT)
FROM: Stephen Blair Dove
SUBJECT: AUNBT REPORT SECTION 13.04
DATE: January 27, 2020
CC:
Good Day,

Please find attached the 2019 version of the section 13.04 report. This report will satisty the
university’s obligation as per the collective bargaining agreement (see below).

The University of New Brunswick agrees to provide to the Association and make
readily available to the University Community on or before February 1 a list of all
academic and non-academic organizational units. The list will show the number of
full-time AUNBT and non-AUNBT employees in each unit throughout the preceding
calendar year, by academic rank or employment classification. For full-time
Association members, the list will also specify the numbers of tenure, tenure stream
and term appointees as of October 1 by department (where applicable) and faculty.

Please confirm receipt of this document via email ASAP and let me know if you have any
questions etc.

Best Regards,

e

Stephen Blair Dove

Manager, Office of Institutional Analysis (OIA)
Stephen.dove@unb.ca
506-458-7121
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UNIVERSITY OF NEW BRUNSWICK Analysis
University of New Brunswick
Operating and Non-Operating Full-Time Employee Headcount
Section 13.04 Report - 2019
FT/PT Status
Sum OfBargainHC
2019
AU/ APT/ CSJ / RSJ|GLT / RGL| PTSU / RPTS SAL/ No Other 2019 Total
AUR RAP RSA Group
Fredericton
FR-Campus Operations 16 96 8 7 127
FR-Centre for Enhanced Teaching & Learning 4 5 9 1 19
FR-College of Extended Learning 1 11 25 9 45
FR-Faculty of Arts 98 9 19 16 1 142
FR-Faculty of Computer Science 22 2 6 1 35
FR-Faculty of Education 30 2 10 7 3 52
FR-Faculty of Engineering 73 9 37 17 2 4 142
FR-Faculty of Forestry and Environmental Management 17 3 10 2 10 42
FR-Faculty of Kinesiology 20 15 5 13 6 1 60
FR-Faculty of Law 19 2 2 7 1 31
FR-Faculty of Management 32 3 6 8 1 50
FR-Faculty of Nursing 41 4 5 5 1 4 60
FR-Faculty of Science 82 8 31 9 12 1 143
FR-Harriet Irving Library and Branches 19 3 1 13 28 64
FR-Registrar 1 3 17 21
FR-Renaissance College 3 2 5
FR-Student Services 14 19 29 15 1 4 82
FR-Vice-President Academic 3 6 2 1 12
UW-Assoc Vice President(Capital Planning & Operations) 3 2 5
UW-Comptroller 15 3 19 1 38
UW:-Information Technology Services 10 1 46 4 3 64
UW-President 1 31 7 2 1 2 44
UW-School of Graduate Studies 2 1 6
UW-Trust and Treasury 2 1
UW-Vice-President (Administration & Finance) 28 1 29
UW-Vice-President (Advancement) 48 1 5 1 1 56
UW-Vice-President (Research) 7 10 1 42 7 4 4 75
Fredericton Total 468 260 1 127 329 201 40 26 1,452
Saint John
SJ-Assoc VP Saint John 9 8 13 1 31
SJ-Director Environmental Health, Safety & Security 2 2
SJ-Director Financial & Administration 5 1 6
SJ-Director of Facilities Management 4 10 14
SJ-Faculty of Arts 33 1 1 1 36
SJ-Faculty of Business 24 1 4 6 35
SJ-Faculty of Science, Applied Science & Engineering 69 4 12 2 4 1 92
SJ-Library 3 9 12
SJ-Recruitment and Strategic Enrolment Management 7 2 1 10
SJ-Registrar 1 7 3 1 12
SJ-Saint John College 4
SJ-School of Graduate Studies (SJ) 1 1
SJ-Vice President (Saint John) 1 3 1 3 2 10
Saint John Total 130 41 56 27 5 6 265
Grand Total 598 301 57 127 356 201 45 32 1,717

AU/AUR: Association of University of New Brunswick Teachers and those related (AUR) to that collective agreement

CSJ/RSJ: Canadian Union of Public Employees (CSJ) and those related to that collective agreement (RSJ)

GLT/RGL: General Labour and Trades (GLT) and those related to that collective agreement (RGL)

PTSU/RPTS: Professional & Technical Staff (PTSU) and those related to that collective agreement (RPTS)

SAL/RSA: Secretaries, Accountants and Library Assistants and Clerks (SALAC) and those related to that collective agreement (RSA)
Other: Includes university management, physicians, non-unionized students and other small groups

No Group: Includes various positions not linked to a particular grouping (includes research assistants and technicians)

Not all employees are included in union agreements.

The head counts are for all funds and include:
Continuing, term and recurring term employees working at least 70 hours per pay period, based on an October snapshot.
Employees on leave (e.g. sabbatical, maternity and parental leave) with the exception of leave without pay
Students with term full-time positions (generally those in co-op positions).

Some employees are shared between units. In these instances the employee count is weighted based on the allocation of wage costs.

People who are paid through UNB but are not UNB employees are excluded.
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1/28/2020 AUNBT HC report - overall Env ) Office of
U Institutional
UNIVERSITY OF NEW BRUNSWICK Analysis
University of New Brunswick
Operating and Non-Operating Full-Time Employee Headcount
Section 13.04 Report - 2019
FT/PT Status
Sum OfBargainHC
2019
AU/ APT/ GLT/ SAL/ No 2019 Total
AUR RAP CSJ/RS) RGL PTSU / RPTS RSA Group Other
Fredericton
FR-College of Extended Learning
Centre for Musical Arts 1 1 1
College of Extended Learning 5 5 2 12
English Language Program 1 1 5 7
Learner Support and Delivery 1 5 3 9
Professional Development 1 1
UNB Art Centre 1 2 1 4
UNB Online 2 7 2 11
FR-College of Extended Learning Total 1 11 25 9 45
FR-Faculty of Arts
Anthropology 6 1 7
Classics & Ancient History 4 1 5
Culture & Media Studies 7 1 1 9
Economics 11 7 4 1 1 24
English 13 1 2 16
Faculty of Arts 2 1 8 1 12
French 5 1 6
Global Learning & Engagement 1 2 3
History 12 1 2 15
M McQueen Fergusson Family Centre for Family Violence Research 1 1
Media Services 1 1
Philosophy 4 1 5
Political Science 6 1 7
Psychology 16 2 18
Sociology 11 2 13
The Gregg Centre 1 1 2
FR-Faculty of Arts Total 98 9 19 16 1 142
FR-Faculty of Computer Science
Faculty of Computer Science 22 2 6 4 1 35
FR-Faculty of Computer Science Total 22 2 6 4 1 35
FR-Faculty of Education
Faculty of Education 29 2 5 6 1 43
Mi\'Kmaq Wolastogey Centre 1 1 9
FR-Faculty of Education Total 30 2 10 7 3 52
FR-Faculty of Engineering
Chemical Engineering 11 2 6 3 22
Civil Engineering 16 4 3 23
Electrical & Computer Engineering 15 5 3 23
Faculty of Engineering 3 7 1 1 16
Geodesy & Geomatics Engineering 9 1 3 3 2 18
J. Herbert Smith Chair ACOA 4 2 5 1 1 13
Mechanical Engineering 15 7 3 2 27
FR-Faculty of Engineering Total 73 9 37 17 2 a4 142
FR-Faculty of Forestry and Environmental Management
Faculty of Forestry & Environmental Management 17 2 8 2 10 39
Wood Science & Technology 1 2 3
FR-Faculty of Forestry and Environmental Management Total 17 3 10 2 10 42
FR-Faculty of Kinesiology
Aitken Centre 3 1 4
Facilities Operations 1 2 2 1 6
Faculty of Kinesiology 20 2 3 2 1 28
Intercollegiate Athletics 9 2 2 13
U Rec 3 5 1 9
FR-Faculty of Kinesiology Total 20 15 5 13 6 1 60
FR-Faculty of Law
Faculty of Law 16 2 2 4 1 25
Law Library 3 3 6
FR-Faculty of Law Total 19 2 2 7 1 31
FR-Faculty of Management

J:\RPB-FR\RPB2\Complement\2019-20 Complement\AUNBT 13.04\2020-01-27 AUNBT 13.04 V2 1of5



1/28/2020 AUNBT HC report - overall Env )) Office of
U N Institutional
UNIVERSITY OF NEW BRUNSWICK Analysis
University of New Brunswick
Operating and Non-Operating Full-Time Employee Headcount
Section 13.04 Report - 2019
FT/PT Status
Sum OfBargainHC
2019
AU/ APT/ GLT/ SAL/ No 2019 Total
AUR RAP CSJ/RS) RGL PTSU / RPTS RSA Group Other

Centre for Financial Studies 1 1

Faculty of Management 32 2 3 8 1 46

International Business & Entrepreneurship Centre 1 2 3
FR-Faculty of Management Total 32 3 6 8 1 50
FR-Faculty of Nursing

Faculty of Nursing 30 4 5 2 1 4 46

Faculty of Nursing ( Moncton) 11 2 13

Humber College 1 1 2
FR-Faculty of Nursing Total 41 4 5 5 1 a4 60
FR-Faculty of Science

Biology 26 1 10 3 48

Chemistry 16 1 1 1 23

Earth Sciences 9 1 5 1 1 17

Faculty of Science 2 1 1 1 5

Math & Statistics 18 2 20

Microscopy & Microanalysis Facility 1 2 3

Physics 12 4 1 2 28
FR-Faculty of Science Total 82 8 31 9 12 1 143
FR-Harriet Irving Library and Branches

Harriet Irving Library and Branches 19 3 1 13 28 64
FR-Harriet Irving Library and Branches Total 19 3 1 13 28 64
FR-Registrar

Registrar 1 3 17 21
FR-Registrar Total 1 3 17 21
FR-Renaissance College

Renaissance College 3 2 5
FR-Renaissance College Total 3 5
FR-Student Services

Academic Success 2 2 4

Bookstore 1 5 6

Career Development and Employment Centre 1 2 1 1 5

Conference Services 1 5 1 7

Counselling Services 1 8

Finance & Operations 2 1 3

Financial Aid 1 1 2

International Student Advisor 1 2 3

Residence 2 2 4 2 10

Residence Facilities 0 15 15

Student Accessibility Centre 1 4 1 6

Student Health Centre 1 1 3 5

Student Life 1 1

Student Services - Fredericton 2 1 3

Student Union Building 1 1 2

Wu Center 1 1 2
FR-Student Services Total 14 19 29 15 1 4 82
FR-Vice-President Academic

Assistant Vice-President Academic (Partnership) 2 2 4

Assoc Vice President Academic (Learning Environment) 1 2 3

Vice-President Academic 4 1 5
FR-Vice-President Academic Total 3 6 2 1 12
UW-Assoc Vice President(Capital Planning & Operations)

Assoc Vice President (Capital Planning & Opertions) 3 2 5
UW-Assoc Vice President(Capital Planning & Operations) Total 3 5
UW-Comptroller

Corporate Costs 1 1

Environmental Health & Safety Office 1 1 2

Financial Services 13 1 18 1 33

Radiation Safety 1 1

Risk Management 1 1
UW-Comptroller Total 15 3 19 1 38
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1/28/2020 AUNBT HC report - overall Env ) Office of
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UNIVERSITY OF NEW BRUNSWICK Analysis
University of New Brunswick
Operating and Non-Operating Full-Time Employee Headcount
Section 13.04 Report - 2019
FT/PT Status
Sum OfBargainHC
2019
AU/ APT/ GLT/ SAL/ No 2019 Total
AUR RAP CSJ/RS) RGL PTSU / RPTS RSA Group Other
UW:-Information Technology Services
Information Technology Services 10 1 46 4 3 64
UW:-Information Technology Services Total 10 1 46 4 3 64
UW-President
Government Relations Office 1
Human Rights Office 1 1
Integrated Recruitment & Retention 14 5 19
PNB Initiatives 1 1 2
Pond-Deshpande Centre 1 1 1 3
President 1 4 2 7
Scholarships 1 2 3
University Secretary 8 8
UW-President Total 1 31 7 2 1 2 a4
UW-School of Graduate Studies
School of Graduate Studies 2 1 6 9
UW-School of Graduate Studies Total 2 1 6 9
UW-Trust and Treasury
Admin Trust and Treasury 2 1 3
UW-Trust and Treasury Total 2 1
UW-Vice-President (Administration & Finance)
Human Resources & Organizational Development 17 17
Resource Planning & Budgeting 10 10
Vice President (Finance & Corporate Services) 1 1 2
UW-Vice-President (Administration & Finance) Total 28 1 29
UW-Vice-President (Advancement)
Alumni 7 1 8
Communications 9 9
Development & Donor Relations 16 4 1 21
G Wallace F McCain Institute for Business Leadership 1 1 2
Marketing 12 12
Vice President (Advancement) Office 3 1 4
UW-Vice-President (Advancement) Total 48 1 5 1 1 56
UW-Vice-President (Research)
Bio-Medical Engineering 1 1 6 1 1 10
Vice President (Research) 6 9 1 36 6 3 4 65
UW-Vice-President (Research) Total 7 10 1 42 7 4 4 75
FR-Campus Operations
FM - CHP 2 12 14
FM - Maintenance 2 2
FM - Salaries 10 64 8 6 88
Security and Traffic 4 18 1 23
FR-Campus Operations Total 16 96 8 7 127
FR-Centre for Enhanced Teaching & Learning
Centre for Enhanced Teaching & Learning 1 1 1 3
Classroom Technology Services 2 3 3 8
Media Production 1 2 2 5
Teaching and Learning Services 3 3
FR-Centre for Enhanced Teaching & Learning Total 4 5 9 1 19
Fredericton Total 468 260 1 127 329 201 40 26 1,452
Saint John
SJ-Assoc VP Saint John
Assoc VP Saint John 2 2
Athletics Recreation and Wellness 1 3 4
Computing Services (Saint John) 3 2 9
Residence and Conference Services 1 1 2 4
Student Services (Saint John) 2 2 7 1 12
SJ-Assoc VP Saint John Total 9 8 13 1 31
SJ-Director Environmental Health, Safety & Security
Environmental Health, Safety & Security 2 2
SJ-Director Environmental Health, Safety & Security Total 2

J:\RPB-FR\RPB2\Complement\2019-20 Complement\AUNBT 13.04\2020-01-27 AUNBT 13.04 V2 30of5
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UNIVERSITY OF NEW BRUNSWICK Analysis
University of New Brunswick
Operating and Non-Operating Full-Time Employee Headcount
Section 13.04 Report - 2019
FT/PT Status
Sum OfBargainHC
2019
AU/ APT/ GLT/ SAL/ No 2019 Total
AUR RAP CSJ/RS) RGL PTSU / RPTS RSA Group Other
SJ-Director Financial & Administration

Financial and Administrative Services 5 1 6
SJ-Director Financial & Administration Total 5 1
SJ-Director of Facilities Management

Facilities Management 4 10 14
SJ-Director of Facilities Management Total a4 10 14
SJ-Faculty of Arts

Faculty of Arts ( Saint John) 1 1 2

History & Politics ( Saint John) 10 1 11

Humanities and Languages (Saint John) 14 14

Social Science ( Saint John) 8 1 1 10
SJ-Faculty of Arts Total 33 1 1 1 36
SJ-Faculty of Business

Faculty of Business 24 1 4 6 35
SJ-Faculty of Business Total 24 1 a4 6 35
SJ-Faculty of Science, Applied Science & Engineering

Biology (Saint John) 19 1 5 3 28

Computer Science 5 1 6

Engineering (Saint John) 2 8

Faculty of Science, Applied Science and Engineering 1 2 1 3

Mathematics and Statistics 1 9

Nursing (Saint John) 19 1 3 2 1 1 27

Physical Science 1 1

Psychology (Saint John) 10 1 11
SJ-Faculty of Science, Applied Science & Engineering Total 69 a4 12 2 a4 1 92
SJ-Library

Library (Saint John) 3 9 12
SJ-Library Total 3 9 12
SJ-Recruitment and Strategic Enrolment Management

International Recruitment Centre-SJ 4 1

Recruitment and Admissionss 3 1 1
SJ-Recruitment and Strategic Enrolment Management Total 7 2 1 10
SJ-Registrar

Registrar (Saint John) 1 7 3 1 12
SJ-Registrar Total 1 7 3 1 12
SJ-Saint John College

Saint John College 4 4
SJ-Saint John College Total 4 4
SJ-School of Graduate Studies (SJ)

School of Graduate Studies (SJ) 1 1
SJ-School of Graduate Studies (SJ) Total 1 1
SJ-Vice President (Saint John)

Vice President (Saint John) 1 3 1 3 2 10
SJ-Vice President (Saint John) Total 1 3 1 3 2 10

Saint John Total 130 41 56 27 5 6 265
Grand Total 598 301 57 127 356 201 45 32 1,717

AU/AUR: Association of University of New Brunswick Teachers and those related (AUR) to that collective agreement

CSJ/RSJ: Canadian Union of Public Employees (CSJ) and those related to that collective agreement (RSJ)

GLT/RGL: General Labour and Trades (GLT) and those related to that collective agreement (RGL)

PTSU/RPTS: Professional & Technical Staff (PTSU) and those related to that collective agreement (RPTS)

SAL/RSA: Secretaries, Accountants and Library Assistants and Clerks (SALAC) and those related to that collective agreement (RSA)
Other: Includes university management, physicians, non-unionized students and other small groups

No Group: Includes various positions not linked to a particular grouping (includes research assistants and technicians)

Not all employees are included in union agreements.

The head counts are for all funds and include:
Continuing, term and recurring term employees working at least 70 hours per pay period, based on an October snapshot.
Employees on leave (e.g. sabbatical, maternity and parental leave) with the exception of leave without pay
Students with term full-time positions (generally those in co-op positions).
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1/28/2020

AUNBT HC Report AU AUR split PF

University of New Brunswick
Operating and Non-Operating Full-Time Employee Headcount
Section 13.04 Report - 2019

Break out of AU and AUR Employees
AU = AUNBT AUR = AUNBT Related Positions (non-union)

[FT/PT Status

Full-Time

EST. 1785

AUNB

UNIVERSITY OF NEW BRUNSWICK

Categories are based on the bargaining units for the primary position held by an employee.
APT/RAP: Administrative, Professional and Technical (non-bargaining) group (APT) and related (RAP)
AU/AUR: Association of University of New Brunswick Teachers and those related (AUR) to that collective agreement
CSJ/RSJ: Canadian Union of Public Employees (CSJ) and those related to that collective agreement (RSJ)
GLT/RGL: General Labour and Trades (GLT) and those related to that collective agreement (RGL)
PTSU/RPTS: Professional & Technical Staff (PTSU) and those related to that collective agreement (RPTS)
SAL/RSA: Secretaries, Accountants and Library Assistants and Clerks (SALAC) and those related to that collective agreement (RSA)
Other: Includes university management, physicians, non-unionized students and other small groups
No Group: Includes various positions not linked to a particular grouping (includes research assistants and technicians)

Not all employees are included in union agreements.

The head counts are for all funds and include:

Sum OfBargainHC
2019
AU / AUR AU / AUR Total 2019 Total
AUR AU
Fredericton
FR-Faculty of Arts 7| 91 98 98
FR-Faculty of Computer Science 3 19 22 22
FR-Faculty of Education 3 27 30 30
FR-Faculty of Engineering 5| 68 73 73
FR-Faculty of Forestry and Environmental Management 2| 16 17 17
FR-Faculty of Kinesiology 4] 16 20 20
FR-Faculty of Law 3| 16 19 19
FR-Faculty of Nursing 3| 38 41 41
FR-Faculty of Science 5 77 82 82
FR-Harriet Irving Library and Branches 1| 18 19 19
FR-Renaissance College 3 3 3
UW-President 1 1
UW-School of Graduate Studies 2 2
UW-Vice-President (Research) 7 7 7
FR-Faculty of Management 4| 28 32 32
FR-Vice-President Academic 2 1 3 3
FR-College of Extended Learning 1 1 1
Fredericton Total 44| 424 468 468
Saint John
SJ-Faculty of Arts 2 31 33 33
SJ-Faculty of Business 2| 22 24 24
SJ-Faculty of Science, Applied Science & Engineering 3| 66 69 69
SJ-Vice President (Saint John) 1 1 1
SJ-Library 3 3 3
Saint John Total 7| 123 130 130
Grand Total 51| 547 598 598
Notes:

Continuing, term and recurring term employees working at least 70 hours per pay period, based on an October snapshot.
Employees on leave (e.g. sabbatical, matemity and parental leave) with the exception of leave without pay
Students with term full-time positions (generally those in co-op positions).
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1/28/2020 AUNBT HC Report AU AUR split EV

University of New Brunswick
Operating and Non-Operating Full-Time Employee Headcount
Section 13.04 Report - 2019

Break out of AU and AUR Employees
AU = AUNBT AUR = AUNBT Related Positions (non-union)

EST. 1785

UNIVERSITY OF NEW BRUNSWICK

[FT/PT Status Full-Time

JUNB

SumOfBargainHC
2019
AU / AUR AU / AUR Total 2019 Total
AUR AU
Fredericton

FR-Faculty of Arts

Anthropology 6 6 6

Classics & Ancient History 4 4 4

Culture & Media Studies 7 7 7

Economics 2| 10 11 11

English 1 12 13 13

Faculty of Arts 2 2 2

French 5 5 5

History 1 11 12 12

Philosophy 4 4 4

Political Science 1 5 6 6

Psychology 1| 15 16 16

Sociology 11 11 11

The Gregg Centre 1 1 1
FR-Faculty of Arts Total 7| 91 98 98
FR-Faculty of Computer Science

Faculty of Computer Science 3 19 22 22
FR-Faculty of Computer Science Total 3] 19 22 22
FR-Faculty of Education

Faculty of Education 3| 26 29 29

Mi\'Kmaq Wolastogey Centre 1 1 1
FR-Faculty of Education Total 3| 27 30 30
FR-Faculty of Engineering

Chemical Engineering 1| 10 11 11

Civil Engineering 16 16 16

Electrical & Computer Engineering 2| 14 15 15

Faculty of Engineering 2 1 3 3

Geodesy & Geomatics Engineering 9 9 9

J. Herbert Smith Chair ACOA 4 4 4

Mechanical Engineering 15 15 15
FR-Faculty of Engineering Total 5| 68 73 73
FR-Faculty of Forestry and Environmental Management

Faculty of Forestry & Environmental Management 2| 16 17 17
FR-Faculty of Forestry and Environmental Management Total 2| 16 17 17
FR-Faculty of Kinesiology

Faculty of Kinesiology 4| 16 20 20
FR-Faculty of Kinesiology Total 4| 16 20 20
FR-Faculty of Law

Faculty of Law 3 13 16 16

Law Library 3 3 3
FR-Faculty of Law Total 3| 16 19 19
FR-Faculty of Nursing

Faculty of Nursing 3| 27 30 30

Faculty of Nursing ( Moncton) 11 11 11

Humber College 1 1 1
FR-Faculty of Nursing Total 3| 38 41 41
FR-Faculty of Science

Biology 1| 25 26 26

Chemistry 16 16 16

Earth Sciences 1 8 9 9
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1/28/2020 AUNBT HC Report AU AUR split EV

University of New Brunswick
Operating and Non-Operating Full-Time Employee Headcount
Section 13.04 Report - 2019

Break out of AU and AUR Employees
AU = AUNBT AUR = AUNBT Related Positions (non-union)

[FT/PT Status Full-Time

EST. 1785

UNIVERSITY OF NEW BRUNSWICK

JUNB

SumOfBargainHC
2019
AU / AUR AU / AUR Total 2019 Total
AUR AU
Faculty of Science 2 2 2
Math & Statistics 1] 17 18 18
Physics 1] 11 12 12
FR-Faculty of Science Total 5 77 82 82
FR-Harriet Irving Library and Branches
Harriet Irving Library and Branches 1| 18 19 19
FR-Harriet Irving Library and Branches Total 1| 18 19 19
FR-Renaissance College
Renaissance College 3 3 3
FR-Renaissance College Total 3 3 3
UW-President
President 1 1 1
UW-President Total 1 1 1
UW-School of Graduate Studies
School of Graduate Studies 2 2 2
UW-School of Graduate Studies Total 2 2 2
UW-Vice-President (Research)
Bio-Medical Engineering 1 1 1
Vice President (Research) 6 6 6
UW-Vice-President (Research) Total 7 7 7
FR-Faculty of Management
Faculty of Management 4| 28 32 32
FR-Faculty of Management Total 4| 28 32 32
FR-Vice-President Academic
Assistant Vice-President Academic (Partnership) 1 1 2 2
Assoc Vice President Academic (Learning Environment) 1 1 1
FR-Vice-President Academic Total 2 1 3 3
FR-College of Extended Learning
English Language Program 1 1 1
FR-College of Extended Learning Total 1 1 1
Fredericton Total 44| 424 468 468
Saint John
SJ-Faculty of Arts
Faculty of Arts ( Saint John) 1 1 1
History & Politics ( Saint John) 1 9 10 10
Humanities and Languages (Saint John) 14 14 14
Social Science ( Saint John) 8 8 8
SJ-Faculty of Arts Total 2 31 33 33
SJ-Faculty of Business
Faculty of Business 2| 22 24 24
SJ-Faculty of Business Total 2| 22 24 24
SJ-Faculty of Science, Applied Science & Engineering
Biology (Saint John) 1| 18 19 19
Computer Science 5 5 5
Engineering (Saint John) 6 6 6
Faculty of Science, Applied Science and Engineering 1 1 1
Mathematics and Statistics 8 8 8
Nursing (Saint John) 1| 18 19 19
Physical Science 1 1 1
Psychology (Saint John) 10 10 10
SJ-Faculty of Science, Applied Science & Engineering Total 3| 66 69 69
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1/28/2020 AUNBT HC Report AU AUR split EV U N
EST. 1785

UNIVERSITY OF NEW BRUNSWICK

University of New Brunswick
Operating and Non-Operating Full-Time Employee Headcount
Section 13.04 Report - 2019

Break out of AU and AUR Employees
AU = AUNBT AUR = AUNBT Related Positions (non-union)

[FT/PT Status Full-Time
SumOfBargainHC
2019
AU / AUR AU / AUR Total 2019 Total
AUR AU
SJ-Vice President (Saint John)

Vice President (Saint John) 1 1 1
SJ-Vice President (Saint John) Total 1 1 1
SJ-Library

Library (Saint John) 3 3 3
SJ-Library Total 3 3 3

Saint John Total 7| 123 130 130
Grand Total 51| 547 598 598
Notes:

Categories are based on the bargaining units for the primary position held by an employee.
APT/RAP: Administrative, Professional and Technical (non-bargaining) group (APT) and related (RAP)
AU/AUR: Association of University of New Brunswick Teachers and those related (AUR) to that collective agreement
CSJ/RSJ: Canadian Union of Public Employees (CSJ) and those related to that collective agreement (RSJ)
GLT/RGL: General Labour and Trades (GLT) and those related to that collective agreement (RGL)
PTSU/RPTS: Professional & Technical Staff (PTSU) and those related to that collective agreement (RPTS)
SAL/RSA: Secretaries, Accountants and Library Assistants and Clerks (SALAC) and those related to that collective agreement (RSA)
Other: Includes university management, physicians, non-unionized students and other small groups
No Group: Includes various positions not linked to a particular grouping (includes research assistants and technicians)
Not all employees are included in union agreements.

The head counts are for all funds and include:
Continuing, term and recurring term employees working at least 70 hours per pay period, based on an October snapshot.
Employees on leave (e.g. sabbatical, maternity and parental leave) with the exception of leave without pay
Students with term full-time positions (generally those in co-op positions).

Some employees are shared between units. In these instances the employee count is weighted based on the allocation of wage costs.

People who are paid through UNB but are not UNB employees are excluded.
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1/28/2020 AUNBT HC report - Tenure )) Office of
A U N B Institutional
UNIVERSITY OF NEW BRUNSWICK Analysis
University of New Brunswick
Operating and Non-Operating Full-Time Employee Headcount
Section 13.04 Report - 2019
AUNBT Employee Detail
FT/PT Status Full-Time
Barg Budget Grouping AU / AUR
SumOfBargainHC
2019 - 2019 Total
Non-Tenure Tenure/Probationary
Fredericton
FR-College of Extended Learning 1 1
FR-Faculty of Arts 4 94 98
FR-Faculty of Computer Science 22 22
FR-Faculty of Education 3 27 30
FR-Faculty of Engineering 6 67 73
FR-Faculty of Forestry and Environmental Management 1 16 17
FR-Faculty of Kinesiology 20 20
FR-Faculty of Law 3 16 19
FR-Faculty of Management 32 32
FR-Faculty of Nursing 6 35 41
FR-Faculty of Science 1 81 82
FR-Harriet Irving Library and Branches 19 19
FR-Renaissance College 3 3
FR-Vice-President Academic 3
UW-President 1 1
UW-School of Graduate Studies 2 2
UW-Vice-President (Research) 6 1 7
Fredericton Total 35 433 468
Saint John
SJ-Faculty of Arts 5 28 33
SJ-Faculty of Business 2 22 24
SJ-Faculty of Science, Applied Science & Engineering 7 62 69
SJ-Library 3 3
SJ-Vice President (Saint John) 1 1
Saint John Total 17 113 130
Grand Total 52 546 598
Notes:

The head counts are for all funds and include:
Continuing, term and recurring term employees working at least 70 hours per pay period, based on an October snapshot.
Employees on leave (e.g. sabbatical, maternity and parental leave) with the exception of leave without pay

The count for an employee whose position is shared between units is weighted based on the allocation of wage costs.
Not all of the above positions meet the criteria for Statistics Canada reporting

(e.g. Librarians or positions with a start date after July 1), therefore,

these figures will not reconcile to that report for the number of positions nor the tenure status.

Prepared by: Office of Institutional Analysis
Jan 2020
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