March 4, 2022
Dear Dr. Mazerolle;

We write with concerns relating to the current status of UNB’s Human Rights & Positive
Environment Office (HRPEO).

As you are aware, a long-term staff member from the People & Culture unit (formerly HROD)
was appointed to serve as acting Human Rights Officer. This appointment has caused serious
concern amongst our members about the impartiality of that office. To be clear, this is not a
matter of critiquing the acting appointee as an individual or professional, but rather a matter of
structure and carefully developed trust. Our members consider the arms-length relationship
between the HRPEO and UNB fundamental to a fair and impartial context for the resolution of
complaints and disputes, and a vital pre-requisite to creating the much-needed safe place for
members of the UNB community to raise issues in a manner that is perceived by them to be free
from reprisals. Perceptions of conflicting interests among those entrusted with overseeing the
HRPEO can be fatal to the office’s ability to fulfil these important functions.

Your email announcing this appointment also references a plan to review the area of focus of the
Human Rights & Positive Environment Office. To date, we have not been consulted as a part of
this review, nor have we been advised as to how it will be proceeding. This is troubling,
considering our collective membership represents a significant proportion of the HRPEO’s
constituency.

We consider the HRPEO to be a vital component of campus culture at UNB. As such, any
decisions with respect to the focus and mandate of the office must only be made following broad
consultation with members of the campus community. Furthermore, considering the degree to
which the office’s efficacy is dependent on those who oversee its operation, it is essential that
decisions with respect to the recruitment and training of the person (or people) entrusted with
carrying out the HRPEQO’s function be made in a fair, open, and transparent manner.

In light of the foregoing, we hereby request to meet with you at your earliest convenience to
discuss our shared interest in the future of the HRPEO. Thank you for your consideration of this
important issue and we look forward to hearing from you.

Sincerely,

Ernie Caissie (Unifor Local 4504)
Tammy Hicks (CUPE 3339)

Bruce Miller (PTSU PSAC Local 60551)
Melissa White (AUNBT)



